BOTHELL CITY COUNCIL
***VIRTUAL MEETING***

AGENDA

February 2, 2021 – 6:00 PM
BOTHELL CITY HALL - 18415 101st AVE NE BOTHELL, WA 98011
Public Notice: Pursuant to Governor Inslee’s Stay Home, Stay Healthy Proclamation 20-25 extension and
the extension of Proclamation 20-28 regarding open public meetings, and in an effort to curtail the spread
of the COVID-19 virus, this City Council meeting will be conducted remotely through Zoom. We encourage
members of the public to attend and participate in the meeting remotely, as described in more detail
below:
Public testimony during public hearings and visitor comments will be accommodated through Zoom, but
the public is requested to sign up for such testimony by submitting a form HERE. Forms must be submitted
no later than 3:00pm the day of the meeting.
For those wishing to attend by Zoom, please:
(1) click this link: https: https://us02web.zoom.us/j/84887725020 (or copy the URL and paste into a web
browser)
(2) call-in to the Zoom meeting by dialing 253-215-8782 and entering 848 8772 5020
The proceedings will also be available to view live or on the following day on the City of Bothell YouTube
Channel, or live on *BCTV Cable Access Channels 21/26 (must have Frontier/Comcast Cable).
MEMBERS OF THE CITY COUNCIL
Mayor Liam Olsen
Deputy Mayor Jeanne Zornes
Councilmember Tom Agnew
Councilmember Davina Duerr
Councilmember Rosemary McAuliffe
Councilmember James McNeal
Councilmember Mason Thompson

REGULAR SESSION
Call to Order & Roll Call
Meeting Agenda Approval
During this item, the City Council may identify agenda items to be continued, withdrawn, or added.
1. Presentations, Reports, & Briefings
A. Public Engagement Opportunities
Pgs. 5-6

B. Proclamations/Recognitions
- Black History Month

C. Special Presentations
- None at this time.
D. Staff Briefings
-

Citywide Bike Plan – Sherman Goong, Transportation Planner

E. City Manager Reports
- Legislative Update – Kellye Mazzoli, Assistant City Manager
F. Council Committee Reports
2. Visitor Comment
Those testifying or providing visitor comment will be limited to 3 minutes. Attendees will be muted and
not audible to the Council except during times they are designated to speak.
If you wish to comment (either in writing or verbally) please submit a form HERE prior to 3:00PM (day
of meeting). All comments will be made part of the record.
3. Consent Agenda
All items under this section will be passed with a single motion and vote. These items are of a routine
nature. Prior to approval, City Council may request items be withdrawn from the consent agenda for
separate discussion. Approval of the consent agenda authorizes the City Manager to implement each
item in accordance with the staff recommendation.
,718,165

Pgs. 7-18

A. Approval of January 2021 Meeting Minutes
Recommended Action: Approve the City Council Meeting Minutes of January 5, 12, 19 and 25,
2021 as presented.
4. Public Hearings

Pgs. 19-70

A. AB # 21-007 – Public Hearing regarding Consideration of Phase 2 Amendment to Progressive
Design-Build Agreement with BNBuilders and Miller Hull Partnership and Associated Funding
for the Bothell Fire Station 42 and 45 Replacement Project.
Recommended Action: Authorize the City Manager to:
1. Amend the Progressive Design Build Agreement with BNBuilders/Miller Hall Partnership,
per Phase 2 Amendment in the amount not to exceed $28,185,289.64.00 plus applicable
Washington State Sales Tax (estimated to be $2,887,140.48.00)
2. Approve inclusion of the Emergency Coordination Center as part of the Phase 2 Amendment and
GMP as listed above.
and
3. Approve additional project funding in the amount of $2,483,697.00 by adopting:
a. Ordinance No. #### amending the Adopted 2021-2022 Budget;
b. Resolution No. #### amending the 2021 User Fee Schedule;
c. Resolution No. #### amending the Adopted Capital Facilities Plan and,
d. Resolution No. #### establishing a loan from the General Fund.
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5.

Ordinances & Resolutions
- None at this time.

6. Executive Session/Closed Session
- Labor Negotiations pursuant to RCW 42.30.140(4)(a)
7.
Pgs. 71-158

8.

Contracts and Agreements
A.

AB # 21-008 - Consideration of Collective Bargaining Agreement (CBA) with Bothell Police
Officer’s Guild (BPOG) for 2021-2023
Recommended Action: Allow the City Manager to execute the 2021-2023 Collective
Bargaining Agreement with the Bothell Police Officer’s Guild.

Other Items
- None at this time

9. Study Session/Update/Discussion Items
- None at this time
10. Council Conversations
During this item, Council members have the opportunity to informally discuss topics of city interest.
11. Adjourn
CERTIFICATE:
I hereby certify that the above agenda was posted on 1/28/21 by 6:00 P.M., on the official website and
bulletin board at Bothell City Hall, 18415 101st Avenue NE, Bothell, WA, 98011, in accordance with RCW
42.30.077, at least 24 hours in advance of the published start time of the meeting.
/s/ Laura Hathaway, City Clerk
SPECIAL ACCOMODATIONS: The City of Bothell strives to provide accessible meetings for people with
disabilities. If special accommodations are required, please contact the ADA Coordinator at (425) 8066151 at least one day prior to the meeting.
Copies of agenda bills and attachments listed in this agenda may be obtained from the City Clerk's Office
the Friday before the meeting.
*Bothell City Council meetings are aired live on Bothell Community Television (BCTV) Channel 21/26
(Comcast/Frontier) (available to Comcast and Frontier Cable customers within Bothell City limits).
Meetings are generally replayed according to the following schedule (subject to change): Wednesday
following the meeting at 10 a.m.; Friday, Saturday and Sunday following the meeting at 10 a.m. and 7 PM.
City Council and Planning Commission meetings and the BCTV schedule are viewable online at
www.bothellwa.gov
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Black History Month
WHEREAS, through bravery, perseverance, faith, and resolve - often in the face of incredible
prejudice and hardship - African Americans have enhanced and advanced every aspect
of American life.
WHEREAS, their fight for equality, representation, and respect motivates us to continue
working for a more promising, peaceful, and hopeful future for every American.
WHEREAS, during National Black History Month, we honor the extraordinary contributions
made by African Americans throughout our history.
WHEREAS, this year marks the 151st anniversary of the 15th Amendment to the U.S.
Constitution which states, “The right of citizens of the United States to vote shall not be
denied or abridged by the United States or by any state on account of race, color, or
previous condition of servitude.”
WHEREAS, Our country and this City is strengthened and enriched by citizens of every race,
religion, color, and creed, and;
WHEREAS, the City of Bothell rejects any discrimination through its values, policies, and
practices; and
WHEREAS, the Bothell City Council has made diversity, equity, and inclusion a priority within
its annual scorecard and supports the continued work of the City’s Diversity, Equity, and
Inclusion Committee to raise awareness and promote an inclusive work environment and
community free from discrimination.
NOW, THEREFORE, I, Liam Olsen, Mayor of the City of Bothell, do hereby proclaim
February 2021 as “Black History Month” in the City of Bothell. The City makes this
proclamation to celebrate the African American community and as an affirmation of
the City’s commitment to protect and serve everyone who resides in, works in, or visits
Bothell without discrimination and of its belief in the dignity, equality, and civil rights of
all people.
Signed this 2nd day of February, 2021.

___________________________
Liam Olsen, Mayor
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BOTHELL CITY COUNCIL
***VIRTUAL MEETING***

MINUTES

January 5, 2021 – 6:00 PM
BOTHELL CITY HALL - 18415 101st AVE NE BOTHELL, WA 98011
MEMBERS OF THE CITY COUNCIL
Mayor Liam Olsen
Deputy Mayor Jeanne Zornes
Councilmember Tom Agnew
Councilmember Davina Duerr
Councilmember Rosemary McAuliffe
Councilmember James McNeal
Councilmember Mason Thompson
REGULAR SESSION
Call to Order & Roll Call
Mayor Olsen called the meeting to order at 6:00 PM. All Councilmembers were present with the
exception of Councilmember McAuliffe who joined during the executive session at 6:20 PM.
Meeting Agenda Approval
The meeting agenda was approved as presented.
1. Visitor Comment
None.
2. Executive Session
A. Performance Evaluation pursuant to RCW 42.30.110(1)(g)
Council recessed at 6:05 PM and convened the Executive Session via Microsoft Teams at 6:20 PM,
anticipated to last until 10:00 PM with no action.
3.

Adjourn

Mayor Olsen adjourned the meeting at 10:00 PM.
Submitted for Approval on 2/2/2021
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BOTHELL CITY COUNCIL
***VIRTUAL MEETING***

MINUTES

January 12, 2021 – 6:00 PM
BOTHELL CITY HALL - 18415 101st AVE NE BOTHELL, WA 98011

REGULAR SESSION
Call to Order & Roll Call
Mayor Olsen called the meeting to order at 6:00 PM. All Councilmembers present with the exception of
Councilmember McAuliffe.
Meeting Agenda Approval
Deputy Mayor Zornes pulled AB #21-002 from the Consent Agenda
1. Presentations, Reports, & Briefings
A. Public Engagement Opportunities
Mayor Olsen reviewed upcoming public engagement opportunities.
B. Proclamations/Recognitions
- None at this time.
C. Special Presentations
- None at this time.
D. Staff Briefings
-

None at this time.

E. City Manager Reports
- None at this time.
F. Council Committee Reports
Mayor Olsen provided an update on the Landmark Preservation Board activities.
2. Visitor Comment
None.
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3. Consent Agenda
A. Minutes: Approval of November and December 2020 City Council Meeting Minutes
Recommended Action: Approve the November 10 and 17, 2020 Meeting Minutes and the
December 1, 8, and 15, 2020 Meeting Minutes as presented.
3,718,165.9

B. AB # 21-001 – Approval of November 2020 Payroll and Benefit Transactions
Recommended Action: Approve payroll and benefit transactions for November 1 – 30, 2020.
MOTION: Councilmember Agnew moved approval of the balance of the Consent Agenda.
Councilmember Duerr second. The motion carried 6-0; Councilmember McAuliffe absent.
C. PULLED - AB # 21-002 – Approval of a Resolution Establishing a Hearing Date for Street Vacation
Petition – Northwest Corner of NE 185th and Ross Road
Recommended Action: Approve the resolution establishing a hearing date and time of the
March 2, 2021 City Council meeting for the street vacation petition submitted by Harbor Homes
for a portion of the northwest corner of the intersection of NE 185th Street and Ross Road.
Deputy Mayor Zornes pulled this item to get clarifying questions of staff.
MOTION: Deputy Mayor Zornes moved approval of the recommended action. Councilmember Duerr
second. The motion carried 6-0; Councilmember McAuliffe absent.
4. Public Hearings
A. AB # 21-003 – Public Hearing for proposed Amendments to Bothell Municipal Code Title 20
(Building and Construction Code)
Recommended Action: Adopt the revisions, deletions and additions to BMC Title 20.
Mayor Olsen opened the Public Hearing at 6:19 PM.
Fire Marshall Butch Noble and Building Official Dave Swasey presented and entertained Council questions.
Mr. Swasey explained that State Building Code Council (SBCC) deadlines have been pushed back - first due
to digital formatting impacts and then twice more due to the COVID-19 pandemic. They were set to be
adopted by the State on February 1, 2021, and this agenda item would align our code with those revisions
to the state building and fire code. However, the SBCC voted to extend the effective date until July 1,
2021. The governor has 7 days to veto that extension. The 7th day is January 15, 2021 and because of that
staff is recommending we keep the Public Hearing open until January 19, 2021.
No public comment received.
MOTION: Councilmember Duerr moved to keep the Public Hearing open and continue it to a date certain
of January 19, 2021. Councilmember Agnew second. The motion carried 6-0; Councilmember McAuliffe
absent.
5.

Ordinances & Resolutions
- None at this time.
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6.

Contracts and Agreements
- None at this time.

7.

Other Items
- None at this time.

8. Study Session/Update/Discussion Items
- None at this time.
9. Council Conversations

Deputy Mayor Zornes mentioned an upcoming Begin at Bothell blog about hygge.
Councilmember McNeal acknowledged and thanked city staff again for everyone's hard work in
keeping us up and running.
10. Executive Session/Closed Session
- None at this time.
11. Adjourn
Mayor Olsen adjourned the meeting at 6:55 PM.
Submitted for approval 2/2/2021
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BOTHELL CITY COUNCIL
***VIRTUAL MEETING***

MINUTES

January 19, 2021 – 6:00 PM
BOTHELL CITY HALL - 18415 101st AVE NE BOTHELL, WA 98011

REGULAR SESSION
Call to Order & Roll Call
Mayor Olsen called the meeting to order at 6:00 PM.
All Councilmembers present with the exception of Councilmember McAuliffe who joined the meeting at
6:19 PM
Meeting Agenda Approval
-

Councilmember Agnew pulled AB #21-005
Councilmember Thompson Pulled AB 21-004
Councilmember McNeal asked for and received a moment of silence in light of 400,000+ lives that
have been lost in the United States due to the Covid-19 Pandemic.

1. Presentations, Reports, & Briefings
A. Public Engagement Opportunities
Mayor Olsen reviewed upcoming public engagement opportunities
B. Proclamations/Recognitions
- None at this time.
C. Special Presentations
- None at this time.
D. Staff Briefings
-

None at this time.

E. City Manager Reports
Assistant City Manager Kellye Mazzoli provided a legislative update.
F. Council Committee Reports
Councilmember McNeal provided a Public Issues Committee update.
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2. Visitor Comment
Kylie Chang – Youth Member on Arts Commission provided an Arts Commission Update
3. Consent Agenda
,718,165

A. PULLED AB # 21-004 – Approval of an Agreement with Ivoxy Consulting for Enterprise Storage
Replacement and Associated Professional Services
Recommended Action: Approve the agreement with Ivoxy for purchase of storage equipment
and installation services totaling $102,193.12with annual estimated expenditures of $10,000
for maintenance support.
B. PULLED AB # 21-005 – Approval of an Ordinance to incorporate the City’s fire impact fee
schedule into the City’s general fee schedule periodically updated by resolution of the City
Council.
Recommended Action: Approve the ordinance incorporating the City’s Fire Impact Fee
Schedule into the City’s General Fee Schedule.
PULLED ITEM AB 21-004 – Councilmember Thompson asked clarifying questions of staff.
MOTION: Councilmember Thompson moved approval of the recommended action. Councilmember
Duerr second. The motion carried 6-0; Councilmember McAuliffe absent
PULLED ITEM AB 21-005 Councilmember Agnew asked clarifying questions of staff.
MOTION: Councilmember Agnew moved approval of the recommended action. Deputy Mayor Zornes
second. The motion carried 6-0; Councilmember McAuliffe absent.
4. Public Hearings
A. AB # 21-006 – Continued Public Hearing for proposed Amendments to Bothell Municipal Code
Title 20 (Building and Construction Code)
Recommended Action: Adopt the revisions, deletions and additions to BMC Title 20.
This item was continued from the January 12, 2021 meeting. City Attorney stated the effective date, if
approved, will be February 1, 20201.
No public comment received.
MOTION: Councilmember Duerr moved approval of the recommended action. Councilmember Agnew
second. The motion carried 6-0; Councilmember McAuliffe absent.
5.

Ordinances & Resolutions
- None at this time.

6.

Contracts and Agreements
- None at this time.
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7.

Other Items
- None at this time.

8. Study Session/Update/Discussion Items
- None at this time.
9. Council Conversations
Deputy Mayor Zornes reminded to the public to continue wearing masks, stated EASTWEST Food Rescue
has the capacity to offload semi-trucks of food in Bothell if they can find a place to do so on a regular basis.
She also inquired about a city flag.
Council supported all three items and suggested contacting the Northshore Senior center regarding
EASTWEST Food Rescue.
10. Executive Session/Closed Session
- Performance Evaluation pursuant to RCW 42.30.110 (1)(g)
Council adjourned to executive session via MS TEAMS at 7:00 PM, anticipated to last until 10:00 PM with
no action expected.
11. Adjourn
Mayor Olsen adjourned the meeting at 10:00 PM.
Submitted for approval on 2/2/2021

February 2, 2021 Agenda Packet Page 15 of 158

(This page intentionally left blank)

February 2, 2021 Agenda Packet Page 16 of 158

BOTHELL CITY COUNCIL

***VIRTUAL SPECIAL MEETING***

MINUTES

January 25, 2021 – 6:00 PM
BOTHELL CITY HALL - 18415 101st AVE NE BOTHELL, WA 98011
MEMBERS OF THE CITY COUNCIL
Mayor Liam Olsen
Deputy Mayor Jeanne Zornes
Councilmember Tom Agnew
Councilmember Davina Duerr
Councilmember Rosemary McAuliffe
Councilmember James McNeal
Councilmember Mason Thompson
SPECIAL MEETING SESSION
Call to Order & Roll Call
Mayor Olsen called the meeting to order at 6:03 PM. All Councilmembers present.
Meeting Agenda Approval
None.
1.

Executive Session/Closed Session
- Performance Evaluation pursuant to RCW 42.30.110 (1)(g)

Council adjourned to Executive Session via MS Teams at 6:05 PM pursuant to RCW 42.30.110(1)(g)
anticipated to last 2 hours with no action expected.
At 8:00 PM Mayor Olson extended the Executive Session for 2 hours.
2.

Adjourn

Mayor Olsen adjourned the meeting at 9:28 PM.
Submitted for approval on 2/2/2021
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City Council
Agenda Bill
AB # 21-007

TO: Mayor Olsen and Members of the Bothell City Council
FROM: Erin Leonhart, Public Works Director
Jeff Sperry, Public Works Fleet and Facilities Manager (Presenter)
Chris Bothwell, Finance Director (Presenter)
Krista Lutz, OAC Services-Project Manager (Presenter)
DATE: February 2, 2021
SUBJECT: Public Hearing on Consideration of Phase 2 Amendment to Progressive
Design-Build Agreement with BNBuilders and Miller Hull Partnership and
Associated Funding for the Bothell Fire Station 42 and 45 Replacement
Project.
POLICY This item asks the City Council to consider if the City should:
CONSIDERATION:
1. Amend the Agreement with BNBuilders and Miller Hull Partnership, as
anticipated in the original agreement, to transition to the final phase of the
Fire Station project via Phase 2 Amendment.
2. Approve inclusion of the Emergency Coordination Center as part of the
Phase 2 Amendment.
3. Approve funding for Project Budget in Excess of Bond Proceeds
If approved, these actions would continue implementation of the Safe and
Secure Bothell program approved by voters in fall 2018 by providing two new
Fire Stations that meet the need of the growing population and protect the
health and safety of the firefighters and community.
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City Council
Agenda Bill
AB # 21-007

HISTORY:

DATE ACTION
NOVEMBER 2018 Voters approved the Safe & Secure Bond and Levy.
City Manager approved Professional Services Agreement
APRIL 2019 No. 1757, Phase 1 Professional Services Agreement with
OAC Services, Inc. as Project Manager.
City Council approved Supplemental Agreement No.
JULY 2019 1757-1, Phase 2 professional services agreement with
OAC Services, Inc. as Project Manager.
City Council approved an ordinance amending the 2019OCTOBER 2019 2020 Budget to recognize and authorize Safe and Secure
Bothell program revenues and expenditures.
City Council approved Agreement No. 1910 for all phases
of the project with expenditures for Phase 1A with BN
NOVEMBER 2019 Builders/Miller Hull Partnership. This is covered with the
first bond issue of $25.5 million of the total $35.5 million
bond.
City Council approved Amendment No. 1910-3 for phase
JULY 2020 1B of the project with expenditures for Phase 1B with BN
Builders/Miller Hull Partnership.
NOVEMBER 2020

DISCUSSION:

City Council approved artist John Fleming for project art
funded by the Percent Arts program.

1. Phase 2 Amendment
Fire Station Bond Program: Guaranteed Maximum Price (GMP) from
BNBuilders
The Design-Builder for the Bothell Fire Station 42 and 45 Replacement Project
provided the Guaranteed Maximum Price (GMP) to the City, a culmination of
a cooperative effort and in accordance with the Design-Build Contract. When
combined with other project expenditures, the GMP results in a total
estimated project cost that exceeds the approved bond amount of $35.5
million. A summary of the project phases, costs, and key milestones dates are
listed in the table below:
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City Council
Agenda Bill
AB # 21-007

Phase
Cost
Phase 1A:
Project Validation,
$1,549,647.36*
30% Station Design,
90% Interim Facility Design
Phase 1B:
Development of GMP for entire $2,140,891.00
project (75% design)
Phase 2:
100%
Design,
Permitting, $28,185,289.64
Construction and Closeout
TOTAL BNB Builders GMP **
$31,875,828
Owner Soft Costs
$1,782,984
Owner Contingency
$1,067,840
WSST (Phase 1A)
$147,257.52
WSST (Phase 1B)
$222,653.00
WSST (Phase 2)
$2,887,140.48
TOTAL Project Cost
$37,983,697
Amount in Excess of Bond
$2,483,697
*1A WSST included ** WSST excluded

Duration
November 2019 –
July 2020
July
2020
February 2021

–

February 2021 –
January 2023

At 75 percent design completion and after 12 months of concerted design
development; cost, schedule, and risk analyses, including options analysis and
value engineering, the total project cost is estimated to be over the Bond
Budget amount by approximately $2.5 million.
See Phase 1B report Section 2.2 GMP Summary for more detail.
Cost Analysis and Return on Investment
The current project estimate exceeds the Bond Budget by approximately 7
percent. However, the project team has collectively vetted and confirmed
that the design and pricing provides exceptional value given the projectspecific scope requirements and current market conditions.
In addition to performing independent cost analysis and scope verification,
the project team performed comparative analysis with nine other recently
completed and comparable fire station projects. The results of this
comparative analysis, along with the Pre-Design Report/Bond Budget and
GMP is summarized in the table below.
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City Council
Agenda Bill
AB # 21-007

2018
Pre-design/
Bond Budget
$35.5 million

Median Cost of FS 42, FS45, City FS 42, FS45, City
9 Comparable Hall FF&E
Hall FF&E
Fire Stations
(Floor 1&2)
(Floor 1&2)
+ Interim Facilities
various
$35.4 million
$38 million

46,174 SF
$768 per SF

various
$1,175 per SF

33,910 SF
$1, 043 per SF

43,151 SF
$880 per SF

The estimated total project cost is below the median cost of nine other similar
fire station projects, particularly when including the square footage of the
required Interim Facilities which support ongoing operations during
construction.
After detailed and itemized review of the contractor’s costs, including
competitively bid subcontract packages, the City’s project management team
supports and confidently validates the contractor’s proposed GMP as providing
the best possible value to the City of Bothell, while also delivering on the
approved bond language to completely replace Fire Stations 42 and 45.
What did the team do to minimize the cost overrun?
The team implemented innovative and cost-effective materials, right-sized the
program, reduced square footage, eliminated scope, performed value
engineering, provided detailed risk analysis, evaluated contingency needs,
compressed the schedule, implemented phasing, improved agency process
efficiencies, and more. Below are several specific examples which resulted in
project savings:
• Moved Fire Administration to City Hall
• Eliminated reserve bays at Fire Station 42
• Eliminated LEED certification
• Eliminated fixtures and furniture for future fire staff
• Reduced square footage while maximizing program considerations
• Simplified enclosure details
See Phase 1B report Section 1.0 Executive Summary for more detail.
Why are costs approximately $2.5 million more than the Bond Budget?
Itemized below are items which were not accounted for within the 2018 predesign study upon which the bond budget was based. Many of these items
were not known at the time of the study:
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City Council
Agenda Bill
AB # 21-007

•
•
•
•

•
•
•

•
•
•

•
•

Interim housing and phased construction complexities
Escalation beyond June of 2020
Radio requirements
Extended security monitoring
Impact fees
FS 42 Full Capacity Emergency Coordination Center
FS 42 Undergrounding of overhead utilities
FS 42 Unfavorable soil conditions
FS 42 Sound Transit coordination
FS 45 Right of Way improvement
FS 45 EPSCA Tower modification
COVID-19 impacts on labor and material

See Phase 1B report Section 1.0 Executive Summary for more detail.
City Manager Decision
The City Manager directed the project team to proceed with the following
actions, in the public’s interest and to further reduce cost:
A. Leave private utilities above ground at Fire Station 42 instead of
relocated underground as described in the Bothell Design Standards for
development in the downtown area.
B. Forego City Permit Revenue –the City will not collect permit fees for this
project, except for impact fees.
C. Reduce Fire Administration improvements at City Hall –for the cost of
furniture and minimal electrical changes the administrative staff will be
accommodated on the second and first floors rather than establishing
a separate office space.
D. Fire Station 42 future firefighter needs - Remove a total of three bunk
rooms and one shower room at fire station 42. The space will be left as
a shell and core for future build out.
Moving Forward
The project team believes it is in the best interest of the City to proceed with
the Phase 2 Amendment with the stated budget overrun; however, there is
one policy option for the Council to consider that would further reduce costs:
• Eliminate Emergency Coordination Center (ECC) improvements – the
training room at Fire Station 42 is currently designed for use as the
City’s Emergency Coordination Center, replacing the substandard ECC
in the Police Department. An Emergency Coordination Center was
previously considered at both City Hall and the Bothell Operations
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City Council
Agenda Bill
AB # 21-007

Center and was never realized due to technical and monetary reasons.
The most expensive improvements of the ECC include in-floor power
and data throughout the space, additional telecommunications cabling,
full uninterruptible power supply (UPS), and sound-deadening between
the first-floor training room and second floor living space.
POTENTIAL COST IMPACTS
Remove ECC – Design Builder Cost (STPC)
Remove ECC - Owner Contingency
Remove ECC - Estimated WSST
Remove ECC Total

VALUE
($246,394)
($8,254)
($24,914)
($279,562)

Any further exploration or value engineering would result in further time and
cost impacts exacerbating the overrun due to:
• Escalation
• Extended design builder general conditions
• Uncertainty due to price fluctuation
• Unknown COVID-19 supply chain and labor impacts
Next steps for Phase 2 of the Design-Build Agreement include:
• Develop 100% design for permanent stations
• All remaining permit submittals for interim and permanent stations
• Construction and close out of interim and permanent stations
To successfully meet the overall project goals, the bond budget needs to be
supplemented with additional funds available in early- to mid-2022.
2. Funding for Project Budget in Excess of Bond Proceeds
Voters approved bonds with a maximum value of $35.5 million to fund the
project. The $35.5 million represents the maximum value of voter approved
bonds that the City can issue to fund the project, but does not preclude the
City from allocating additional non-voter approved resources to the project.
While funding of additional project costs was not previously considered, staff
is proposing a package to fund an additional $2.5 million of project costs that
includes fire impact fees, a loan to be repaid with future fire impact fees, and
a General Fund contribution, details follow.
Fire Impact Fees
Fire impact fees can be used to fund project expenditures that mitigate or
address the impacts of development and growth (“qualifying
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projects/expenditures”). Fire impact fees can also be used to make debt
service payments on debt issued to fund qualifying projects.
The fire station replacement project includes increased capacity to address the
impacts of development and growth. As such, that portion of the project that
is attributable to increased capacity is a qualifying expenditure for fire impact
fees (hereinafter referred to as the “qualifying portion of the project”).
The City implemented fire impact fees in 2016. To date the City has collected
approximately $325,000 in fire impact fees and has not spent, or otherwise
committed, any of the fees collected, so the entire balance is available for
qualifying projects. Additional funds can be raised to fund the qualifying
portion of the project with a loan to be repaid by future fire impact fee
collections.
Staff performed an analysis to estimate values for the following:
1. The value of the project that is attributable to current and future
growth, and
2. The value of fire impact fees over the next ten years at current fire
impact fee rates, plus rate increases of fifty-percent, and one-hundred
percent.
The results of the analysis revealed that the value of the qualifying portion of
the project is $6,192,000. The estimated value of fire impact fees that could
be collected over the next ten years was $1,200,000, $1,800,000, and
$2,400,000, based on rate increases of 0%, 50%, and 100%, respectively.
Details of the analysis can be found in the attached document titled “Fire
Impact Fee Study - 2021”.
General Fund Contribution
General Fund resources can be used for any lawful purpose of government,
including for public safety facilities. Current General Fund resources,
specifically ending fund balance, are below targets established by policy, but
slightly above the ending fund balance lower limit established by a widely
accepted best practice.
It should also be noted that the General Fund ending fund balance is expected
to increase slightly when the 2020 results are finalized. Additionally, the sale
of city-owned downtown properties presents an opportunity to increase the
General Fund ending fund balance to the value established by policy; optimistic
projections suggest that the proceeds of sale may be available prior to the need
to fund the General Fund contribution in the package. So, while a General Fund
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contribution is not desirable based on the challenges described above, the
value included in the proposed package appears reasonable.
Based on the preceding, staff is proposing the following to fund project costs
in excess of bond proceeds:
Fire Impact Fees, Accumulated Balance
Fire Impact Fees, Long Term Line of Credit
General Fund Contribution
Total Funding in Excess of Bond Proceeds

325,000
1,800,000
375,000
$2,500,000

The following are required to execute the proposal:
• An ordinance amending the Adopted 2021-2022 Budget to:
o Increase the project budget;
o Transfer the collected fire impact fees, including additional fees
expected to be collected before the expected date of transfer;
o Account for the loan from the General Fund;
o Transfer General Fund Resources to the project
• A resolution amending the 2021 User Fee Schedule to increase fire
impact fee rates by fifty-percent effective April 1, 2021 to fund the
repayment of the General Fund loan to the project
• A resolution amending the Adopted Capital Facilities Plan to recognize
the increased project budget and the use of fire impact fees
• A resolution establishing a loan from the General Fund to the project
fund to be repaid with annual fire impact fees for 10 years or until fully
repaid.
Additional Considerations
The following is a description of additional considerations associated with the
proposed excess funding package.
The Impact of the Loan and Contribution on General Fund Finances
The loan from the General Fund to the project and the General Fund
contribution to the project are expected to reduce the General Fund ending
fund balance by approximately $2 million, when disbursed to the project.
Several concerns and risks result from this situation, the following is a summary
of those concerns and risks.
The value of the disbursement from the General Fund will negatively impact
the measurement of ending fund balance and minimum fund balance target
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achievement. To meet the minimum ending fund balance target, the City
Council should be prepared to direct staff to advance a plan to restore the fund
balance within four years, as dictated by policy.
A specific risk associated with this situation includes a possible downgrade in
the City’s bond rating as a result of the lower fund balance. Additionally, the
situation will result in less operational flexibility due to an inability to fund
emergent needs or desires.
Loan Considerations
If the loan were to be funded by a source other than the General Fund, interest
payments would also be required as part of the repayment plan. Due to the
nature of General Fund resources, interest is not required to be paid on the
proposed loan. The loan described in the attached legislation does not require
the payment of interest.
Additionally, the loan is described with a repayment period of up to ten years.
Fire impact fee collections will be transferred at least annually to the General
Fund to repay the loan until the earlier of the loan principal being fully repaid
or ten years from the date the loan was funded. Any principal balance
remaining after ten years will be forgiven and future payments will no longer
be required.
Fire Impact Fee Rates
The loan value if based on fire impact fee collections over a ten-year period at
a specific fire impact fee rate. Repayment of the loan requires the fire impact
fee rate remain at, or above, the level indicated in the funding package and
future budgets must also include the transfers of collections for debt service.
Update on Leadership in Energy and Environmental Design (LEED)
Both fire stations will be designed to meet or exceed 2018 Washington State
Energy Code. Both new Fire Stations 42 and 45 as currently designed would
have comfortably obtained a Silver rating in LEED v3 when Resolution 1241 was
adopted.
The project budget does not have funds to obtain a Silver rating in LEED v4.
Therefore, City Council asked the design-build team to investigate the
feasibility of pursuing the Certified rating under LEED v4. The cost estimated at
$421,029 is not included in the GMP.
See Phase 1B report Section 5.8 Sustainability Update and Section 2.6
Alternates List for more detail.
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FISCAL This item is included in the 2021-2022 Budget and the spending plan for the
IMPACTS: bond; however, the budgeted value of $35.5 million is not sufficient to fund
this item. Attached are a budget amendment and supporting legislation to
provide additional funding. The item is funded through the Safe and Secure
Bond of $35,500,000 and additional funding.
ATTACHMENTS:

Att-1.
Att-2.
Att-3.
Att-4.
Att-5.

Phase 1B Report – Executive Summary
Phase 2 Amendment
Fire Impact Fee Project and Rate Setting Study, 2021
Ordinance amending the Adopted 2021-2022 Budget
Resolution Amending the 2021 Fee Schedule to Increase Fire
Impact Fee Schedule
Att-6.
Resolution amending the Adopted Capital Facilities Plan
Att-7.
Ordinance establishing a loan from the General Fund
Att-8.
Detail of Proposed Changes to Fire Impact Fee Schedule
(Effective April 1, 2021, If Approved)
Supplemental information
The entire Phase 1B Report is available at:
https://www.bothellwa.gov/DocumentCenter/Index/1194
The original Design-build Agreement and past Amendments are
available at:
https://www.bothellwa.gov/DocumentCenter/Index/1193

RECOMMENDED
ACTION:

Authorize the City Manager to:
1) Amend the Progressive Design Build Agreement with BNBuilders/Miller
Hall Partnership, per Phase 2 Amendment in the amount not to exceed
$28,185,289.64.00 plus applicable Washington State Sales Tax
(estimated to be $2,887,140.48.00)
2) Approve inclusion of the Emergency Coordination Center as part of the
Phase 2 Amendment and GMP as listed above.
and
3) Approve additional project funding in the amount of $2,483,697.00 by
adopting:
a. Ordinance No. #### amending the Adopted 2021-2022 Budget;
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b. Resolution No. #### amending the 2021 User Fee Schedule;
c. Resolution No. #### amending the Adopted Capital Facilities
Plan (finance to provide); and,
d. Resolution No. #### establishing a loan from the General Fund.
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Att-1

Bothell Fire Stations
Replacement Project:
Fire Stations 45 & 42

Executive Summary

Phase 1B Report & GMP Proposal
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INTRODUCTION
The BNBuilders & Miller Hull Design-Build team are proud to present this GMP Proposal and Phase 1B
Report to the City of Bothell. This report is the culmination of a collaborative team effort, bringing a
high level of reality to the Fire Stations Replacement Project.
BNB and Miller Hull have worked alongside OAC Services, and a very experienced group of consultants
and engineers to provide the expertise needed. The team includes the following:
•
•
•
•
•
•
•
•
•
•
•
•

City of Bothell
City of Bothell Fire Department
OAC Services
BNBuilders (Design Builder)
Miller Hull Partnership (Architect)
KPFF (Civil & Structural)
Osborn Consulting (Landscape)
ACCO and Notkin/P2S (DB Mechanical & Plumbing)
Precision Electric and Case Engineering (DB Electrical & Low Voltage)
Axis Survey and Mapping (Site Survey)
Hart Crowser (Geotechnical)
PBS (Hazardous Materials Survey)

PHASE 1B
Launching from our Phase 1A efforts, Phase 1B included many activities, including the following:
•
•
•
•
•
•

Continued budget development into the GMP Proposal
Continued development of the Final Basis of Design
Continued development of sustainable objectives
Continued development of Interim Housing solutions
Development of 75% Design for the Permanent Stations
Continued development of the Project Schedule

The following executive summary is an outline of the content held within the much larger report.
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GMP PROPOSAL
Phase 1B included extensive design, budget, and schedule conversations with the goal of determining
a scope of work that would align with the project budget.
Reference Volume 2 GMP Proposal for additional information.
The program and project costs as initially contemplated continue to be beyond the desired budget
parameters. We have provided options to align these two and through agreement with the team we
have proceeded as directed with incorporating desired elements within the design documents.
To clarify the challenges we have overcome, there are some budget line items included in this GMP
Proposal that were not included in the third-party bond pre-design study and associated estimate,
including but not limited to:
•
•
•
•
•
•
•
•
•
•
•
•
•

Interim housing needs and phasing
Escalation beyond June of 2020
Alternative Delivery / Preconstruction Fees
Testing and Inspection Services
Subcontractor Payment and Performance Bonds
Site Retaining Wall (Fire Station 42)
Undergrounding overhead electrical at NE 185th St. (Fire Station 42)
Right of Way improvements at Fire Station 45
Radio requirements
Special Geotechnical investigations and scope of work focused on the peat pocket (Fire
Station 42).
Extended Security Monitoring
Covid-19 impacts.
Refer to the Risk Register including additional financial risk items.

In order to move the project scope closer to budget, we have made several revisions to the Initial
Basis of Design Document and provided a Revised Initial Basis of Design with the Phase 1A report.
On the Project Leadership call on August 13, 2020, we confirmed the following direction:
•

•
•

The decision was made to accelerate design and deliver a 75% design package capable of
competitively bidding to the subcontracting community in order to obtain more price certainty
with a Guaranteed Maximum Price (GMP) target in early January 2021. This GMP package
now includes bids for all cost of work scope not traditionally performed by BNBuilders.
The collective team to focus on budget overrun mitigation. The GMP package includes an
updated Budget Options Log and list of Alternates. The City of Bothell will investigate any
alternate or additional funding that can be made available.
The City Hall TI design and permitting is being put on hold for the time being.

The team has been working very hard to align the scope and budget. Including the most current
Budget Options Log, the project is currently $2.48 million over budget.
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COVID 19 IMPACTS
2020 has proven to be an unprecedented year. March 2020 marked a time where everyone was
asked to work from home and the Fire Stations team developed a healthy path forward without any
hiccups. The team met on a weekly basis using Zoom and Microsoft Teams.

We have seen material cost increases and lead times increase. Lumber was the first one we became
aware of as the lumber mills slowed down, supply decreased, and prices increased. In September we
received notices from National Gypsum, USG and CertainTeed increasing their prices. As the labor
market become volatile, lead times have also fluctuated.

We are optimistic that with the pending vaccine distribution, that 2021 will bring a calming effect to
the market.

KING COUNTY TAX INCREASE
On October 13, 2020, King County Council voted to increase the sales tax by 0.1%. The revised tax
rate of 10.1% will go into effect January 01, 2021. This change has been included in the GMP
proposal.

FINAL BASIS OF DESIGN
Throughout Phase 1A and Phase 1B, the team worked to fine tune the scope of work. The Initial Basis
of Design that accompanied the Pre-Design Report has evolved to what you see attached. At a high
level, the following are key developments that were made since the Initial Basis of Design to the Final
Basis of Design:
•

Sustainability Goals: The initial goal to achieve LEED Silver has been revised. Please refer to
the Sustainable Strategies section below for additional information.

•

Fire Department Administration: Initially idealized as being housed in the proposed Fire
Station 42, the team developed another solution to move the Administration to City Hall using
a 1200 SF tenant improvement (TI). Currently the City Hall TI is on hold and not included in
this proposal as discussions with a neighboring Fire District take place. An alternate has been
provided if this scope of work is required at a future date.

•

Johnson Controls P2000 Entry Control System is heading toward the end of its life. The Team
has been directed to include the C-Cure 9000 system.

•

Reserve Bays: The team has developed a solution where one (1) Reserve Bay is held at Fire
Station 45 and the other two (2) would be held at Fire Station 42. The Reserve Bays at Fire
Station 42 are an additive alternate.

•

The Eastside Public Safety Communications Agency (EPSCA) Tower and Support Systems at
Fire Station 45: Identified early in the design process, the existing tower and support systems
were initially planned to be replaced with a new Puget Sound Emergency Radio Network
(PSERN) system off-site, prior to construction of the new station. Through further
conversations, the schedule to complete this work (by others) is undetermined.
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SUSTAINABLE STRATEGIES
From the outset of this project, the City of Bothell has made prioritizing sustainability a goal. Working
within the constraints of the project budget, the owner and the design-build team have collaborated to
implement a strategy for sustainable design that brings long term value to the City of Bothell.
The Final BOD includes additional information on sustainability including a detailed explanation of our
direction to meet or exceed 2018 Washington Station Energy Code, a comparison of the USGBC’s
LEED v3/2009 scorecards and LEED v4, as well as comparative scorecards under each version.
For additional information, please reference Volume 2 – GMP Proposal (Alternates) and Volume 5 –
Final Basis of Design.

INTERIM HOUSING
An area of work that was not included in the Pre-Design Report was how exactly new fire
stations could be constructed while maintaining active fire operations. Continuing the work completed
in Phase 1A, the team continued to develop the most efficient solutions to Interim Housing. Here is a
quick summary of the final Interim Housing solutions:

Fire Station 45
Interim Relocation of Fire Station 45 operations to Fire Station 44. An agreement between City of
Bothell Fire Department and District 10 Fire Department has been reached to allow for this temporary
use. As a part of this agreement, the existing parking lot will be re-paved and re-striped and temporary
underground utilities will be cut and capped for future use. A leased custom modular (1848 SF) unit
will be procured and provided for the use of Fire Station 45 crews for the duration of construction of
Fire Station 45.

Fire Station 42
It was determined that the most efficient solution to interim housing at Fire Station 42, was to design
and build a temporary modular village on the same site. After many iterations, utilizing the west side of
the site provided an open construction site to build the new Fire Station 42. The City of Bothell took
the opportunity to purchase a modular unit (1848 SF) from Shoreline Fire Department to use as the
primary interim facility at Fire Station 42. The DB team will be leasing a 3 bay Sprung structure (2700
SF) and an additional modular building (720 SF) to provide adequate interim housing for Fire Station
42.
In addition, it was determined that the ladder truck and crew from Fire Station 42 must be available
for daytime peak calls during construction. To solve this, the ladder truck will be parked (securely) at
Bothell Operations Center (BOC) each night. During the daytime, the crew and ladder truck will utilize
Cedar Grove Park (the Residence) as base operations.
Reference Volume 6 Drawings and Volume 4 Schedule for additional information.
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75% DESIGN
In addition to the continued design and coordination efforts, the team utilized a wide range of
activities to develop 75% Design for the permanent fire stations. This included the following:
•
•
•
•
•
•
•

Program Confirmation
Healthy-In/Health-Out Workshop
Internal and third-party design reviews with collaborative feedback
Mechanical workshops to understand project goals and review draft solutions including
building management systems.
Information Systems (IS) workshops to better understand systems and project goals.
Emergency Coordination Center (ECC) workshops to understand the expectations of the City’s
primary ECC.
Weekly coordination session.

For additional information, please reference Volume 6 – Drawings and Specifications. The following
pages include current site plans and conceptual imagery for reference.

FIRE STATION 45
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FIRE STATION 42
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PROJECT SCHEDULE
The included project schedules (FS 45 and FS 42) organize the project schedule information into the
following two tracks:
1. Interim Fire Station 45 (Fire Station 44) and Permanent Fire Station 45
2. Interim Fire Station 42 and Permanent Fire Station 42
It’s important to note that the City Hall Tenant Improvement is currently on hold. A detailed schedule
will be provided upon direction to proceed with the permitting and construction.
The entire team has worked to reduce the project schedule, working towards minimizing the affects on
the budget through escalation and general conditions.

Reference Volume 4 Schedule for more information. The following pages include the summary target
schedule.

NEXT STEPS
Phase 1A and Phase 1B were big steps to provide clarity of scope, costs and schedule. The entire
team has continued to develop the project, and work through our budget challenges.
As you review this proposal, our next steps our two-fold:
1. Ensure that everyone understands the GMP Proposal and we agree on a path forward to meet
the City’s budget.
2. Phase 2 marks the continuation of permitting, the completion of design, all construction
activities and project closeout.
We look forward to continuing to serve the City of Bothell and Bothell Fire Department.
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Att-2
FORM OF GMP AMENDMENT
City of Bothell
Fire Station 42 and 45 Replacement

Unless the parties agree in writing otherwise, the GMP Amendment shall be in a substantially
similar form as follow:
1.
Pursuant to Section 6.6.1 of the Agreement, this GMP Amendment incorporates the following
terms into the Agreement. To the extent any terms set forth in this GMP Amendment conflict with the
Agreement or the Phase 1B Amendment, the terms in this GMP Amendment shall govern.
2.
The Design-Builder has submitted to Owner the GMP Proposal pursuant to Section 6.6.1.9 of the
Agreement.
3.
The Owner has reviewed the GMP Proposal, the parties have reconciled the Owner’s Comments
pursuant to Section 6.6.1.10 of the Agreement, and the Owner has accepted the GMP Proposal as
reconciled. The conformed, reconciled GMP Proposal & Phase 1B Report is attached to this GMP
Amendment at Exhibit A and is incorporated as if fully set forth herein.
4.
The Owner has decided to exercise its option to enter into Phase 2 of the Agreement pursuant to
Section 6.6.1.10.b of the Agreement.
5.
Consistent with the GMP Proposal & Phase 1B Report, the parties hereby establish the following
Commercial Terms:

Phase 2 Amendment (Excluding WSST)

$28,185,289.64

Direct Construction Cost (DCC)
BNB Gen Liability Insurance/Sub Bonding/B&O
Design Builder's Lump Sum Fee
Cost of Work Contingencies (Section 6.4.4.1.a)
Design-Builder's Contingency (Section 6.4.4.1.b)
Design/Preconstruction
Other Costs (See GMP Summary)
Subtotal (Total Project Costs - Design/Builder GMP)
Less Phase 1a & 1b Contract Amount
Total Phase 2 Amendment (Excluding WSST)
Substantial Completion/Start of Warranty Date FS 45
Substantial Completion/Start of Warranty Date FS 42
Final Completion Date FS 45 and 42

$22,796,373.00
$690,532.00
$1,193,763.00
$1,139,819.00
$683,891.00
$3,240,418.00
$2,131,032.00
$31,875,828.00
($3,690,538.36)
$28,185,289.64
24-May-22
7-Sep-22
20-Oct-22

For Reference (not included in Design-Builder's Contract Amt):
Washington State Sales Tax Phase 1a
Washington State Sales Tax Phase 1b
Washington State Sales Tax Phase 2
Owner Soft Costs
Owner Contingency

$147,251.52
$222,653.00
$2,887,140.48
$1,782,984.00
$1,067,840.00
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6.

Other Commercial Terms are set forth pursuant to the following Exhibits and terms:
a.

Washington State Sales Tax (WSST) was previously included in Design-Builder's
contract in Phase 1a but not Phase 1b. This Amendment backs out ALL WSST from
Design-Builder's contract. WSST will be processed as a pass-through via billing process.
City of Bothell will pay Design-Builder for WSST through each billing and Design-Builder
will remit WSST to the State.

b.

Allowances as set forth in Section 6.4.1 of the Agreement are set forth and described in
GMP Proposal Section 2.
i. Moving/Relocation Costs $175,000
ii. Jurisdictional Utility Fees $398,937

c.

Not to Exceed Sums as set forth in Section 6.4.2 of the Agreement (with the exception of
the Phase 1A and 1B Not to Exceed Amount set forth above) are not applicable.

d.

Lump Sums as set forth in Section 6.4.3 of the Agreement (with the exception of the
Design-Builder’s Lump Sum Fee set forth above) are set forth and described in.
i. Refer to Schedule of Values for Lump Sums.

e.

Contingencies as set forth in Section 6.4.4 of the Agreement are set forth above and
described in:
i. Refer to GMP Proposal Summary.

f.

Section 5.4 Liquidated Damages for failure to meet substantial completion shall be
established for each station as follows: zero to 7 days at zero dollars per day and 8 days
and beyond at one thousand dollars per day.

g.

Builders Risk Insurance is provided by the Design-Builder and the agreement is modified
per Exhibit B.

h.

Guaranteed Maximum Price does not include Owner Soft Costs, Owner Contingency or
Washington State Sales Tax.

7.
Pursuant to Section 10.2 of the Agreement, Design-Builder shall provide a Payment and
Performance Bond pursuant to RCW Chapter 39.08 equal to one hundred percent (100%) of the amount
of the Guaranteed Maximum Price set forth above.
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In executing this Amendment, Owner and Design-Builder each individually represents that it has the
necessary financial resources to fulfill its obligations under this Amendment, and each has the necessary
corporate approvals to execute this Amendment, and perform the services described herein.
IN WITNESS WHEREOF, the parties hereto have caused this Amendment to be executed on the date set
forth below.

CITY OF BOTHELL

DESIGN-BUILDER

By
__________________

Its City Manager

Name of Design-Builder

By

Its
Date: _________________________________

Date: _____________________________

ATTEST:

DESIGN-BUILDER’S ADDRESS AND
PHONE:

City Clerk

APPROVED FOR FORM:

City Attorney
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Att-3

Fire Impact Fee Project and Rate Setting Study - 2021
January 19, 2021

Executive Summary
Bothell imposes fire impact fees to help fund fire department system improvements required to serve
the needs of development and growth. The City’s current fire station reconstruction project includes
increased first responder capacity to satisfy the demands of current and future growth and is, therefore,
a qualifying use of fire impact fees. Staff studied the fire station reconstruction project to determine the
value of project costs that increase growth related capacity, qualifying for fire impact fee funding. Staff
also studied historical impact fee collections to forecast a reasonable value for a loan to fund a portion
of the growth-related costs to be repaid by future fire impact fee collections.
The study revealed that approximately $6.2M of the total project cost was attributable to station
capacity required to serve the needs of development and growth. The study also concluded that
approximately $1.2 million could be generated to fund the improvements with forecasted fire impact
fee collections over the next ten years at current rates; $1.8 million could be generated with a fiftypercent increase in fire impact fee rates over the same ten-year period; and, $2.4 million was forecasted
if rates were increased by one-hundred percent.
Introduction
Bothell is embarking on a project to replace two of its aging fire stations (the Project). The Project has
several objectives, one objective is to add capacity to the stations to address the needs of current and
future development and growth (hereinafter referred to as “growth capacity”).
Bothell currently imposes a fire impact fee to help fund fire related system improvements required to
serve the needs of development. The scope of this study is the determination of value of system
improvements in the Project that are necessary to serve the needs of current and future development
and to provide data for use in setting future fire impact fee rates to help fund those improvements. The
Fire Department performed an analysis of the forecasted increase in calls for service that are expected
to result from new development. The analysis concluded that increased first responder capacity is
required to maintain current service levels as new development materializes.
Method and Calculation
Overview – The Construction Value of Growth Capacity
The objective of this portion of the study was to identify the construction costs associated with
increased fire station capacity to support growth. To accomplish this objective, staff first reviewed
project plans and related data to formulate a method to draft an estimate. The document identified by
staff as having the most value for this purpose was the square footage analysis of each station before
and after reconstruction. The square footage analysis provides square footage values for each area of
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the stations before and after reconstruction which was identified as is a defensible starting point for
identifying the construction value of the Project to growth capacity.
Based on the nature of the overall Project and a review of the square footage analysis, it was
determined that first responder capacity had a direct relationship to the City’s ability to serve a growing
population. Specifically, bunk capacity was identified as an appropriate basis for the calculation of
increased capacity for this purpose. Additionally, staff classified all station areas included in the square
footage analysis as having a direct relationship, indirect relationship, and no relationship to first
responder capacity. The building areas were included in the calculation in differing ways as a result of
this classification.
The following building areas were identified as directly related to first responder capacity: bunks,
beanery and dayroom, showers and restrooms, fitness room, and apparatus bays for Station 45 only. 1
Mechanical, utility, storage, and circulation were the only Project areas classified as having an indirect
relationship; all other building areas were determined to have no relationship to first responder
capacity. The value of Growth Capacity calculation is described in detail in the following steps.
Calculation – The Construction Value of Growth Capacity
The construction value associated with growth capacity was calculated as described in the following.
Calculate the amount of Project square footage directly related to first responder capacity:
•

Add the total square footage of: bunks, fitness room, beanery and dayrooms, and
showers and restrooms for each station, plus apparatus bays at Station 45.

Square Footage Directly Related to First Responder Capacity Analysis, Station 42
Bothell Fire Station 42
Direct

New Station SFT

Bunks

1,965

Fitness Room

820

Beanery & Dayroom

1,650

Showers & Restrooms

630

Total Direct

5,065

Square Footage Directly Related to First Responder Capacity Analysis, Station 45
Bothell Fire Station 45
Direct
Apparatus Bays
Bunks
Fitness Room
Beanery & Dayroom
Showers & Restrooms
Total Direct

New Station SFT
4,510
1,140
655
1,340
440
8,085

Station 45 is adding an apparatus bay to house an additional aid car in response to growth. Station 42 is also
adding an apparatus bay, but not for the purpose of adding additional apparatus to the station in response to
growth.

1
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Calculate percentage of total first responder bunk capacity attributable to Growth Capacity:
•
•

Subtract the new bunk capacity from the old bunk capacity, the result is the increase in
bunk capacity.
Divide the result by the total new bunk capacity, the result is the percentage of new bunk
capacity attributable to Growth Capacity.

Bunk Capacity Analysis by Station
Bothell Fire Station 42

Bunk Capacity New Station
Bunk Capacity Old Station
Increase in Bunk Capacity
Growth Capacity Percentage of New Bunk Capacity
Bothell Fire Station 45
Bunk Capacity New Station
Bunk Capacity Old Station
Increase in Bunk Capacity
Percentage Increase in Bunk Capacity

13
10
3
23%
8
5
3
38%

Calculate the percentage of mechanical, utility, storage, and circulation that is attributable to first
responder spaces:
•
•

Divide the total square footage directly related to first responder capacity by the total
Project square footage, less mechanical, utility, storage, and circulation.
Multiply the result by the increase in bunk capacity.

Percentage of Mechanical, Utility, Storage, and Circulation Attributable to First Responder Spaces,
Station 42 and Station 45
Bothell Fire Station 42
Indirect
Mechanical, Utility, Storage & Circulation
Total Building Square Footage

4,490
19,345

Building Square Footage, Excluding Indirect
Indirect Allocated to First Responder Capacity
Bothell Fire Station 45
Indirect
Mechanical, Utility, Storage & Circulation
Total Building Square Footage
Building Square Footage, Excluding Indirect
Indirect Allocated to First Responder Capacity

14,855
1,531

3,229
14,119
10,890
2,397

Calculate the square footage attributable to growth capacity:
•

Add square footage directly related to total first responder capacity to the mechanical,
utility, storage, and circulation allocated to first responder capacity, the result is first
responder square footage.
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•
•

Multiply the first responder square footage by the percentage increase in first
responder capacity, the result is the growth capacity in square feet.
Divide the growth capacity in square feet by the total Project square footage, the result
is the percentage of the Project that is attributable to growth capacity.

Square Footage Attributable to Growth Capacity
Bothell Fire Station 42
Total Direct
Indirect Allocated to First Responder Capacity
Total Station First Responder Capacity SFT
Percentage of First Responder Capacity SFT Attributable to Growth Capacity
Station Square Footage Attributable to Growth Capacity

5,065
1,531
6,596
23%
1,522

Bothell Fire Station 45
Total Direct
Indirect Allocated to First Responder Capacity
Total Station First Responder Capacity SFT
Percentage of First Responder Capacity SFT Attributable to Growth Capacity
Station Square Footage Attributable to Growth Capacity

8,085
2,397
10,482
38%
3,931

Calculate the construction value of growth capacity:
•

Multiply the percentage of the Project that is attributable to growth capacity by the
total project value, the result is the construction value of growth capacity.

Project Cost of Growth Capacity
Combined Station 42 and Station 45
Total Project Square Footage, both Stations
Total Project Square Footage for Growth Capacity
Percentage of Project Square Footage for Growth Capacity
Total Project Cost, est.
Project Cost of Growth Capacity

33,464
5,453
16%
38,000,000
6,192,140

A recognized shortcoming of the calculation is that it assumes an average cost per square foot for all
space, irrespective of the nature of the improvements for that specific area. The risk associated with
this shortcoming is the possibility of overvaluing the Growth Capacity. Staff concluded, however, that
the risk of overvaluing Growth Capacity as a result of preceding is low due to the high cost of first
responder related improvements relative to the cost of other lower cost improvements, such as office
space and apparatus bays.
Overview - Fire Impact Fee Collections Forecast and Analysis of Forecasted Value of Future Collections at
Varying Rates
The objective of this portion of the study was to forecast future fire impact fee collections and calculate
the expected impact that fee increases would have on those collections. As was noted earlier in this
report, Bothell adopted fire impact fees in 2016 and implemented the fees in 2017. 2 Currently, the City
Fire impact fees were adopted in 2016 and implemented in 2017, 2017 collections are not for the full calendar
year.

2
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has only two full years of historical collections data for use in forecasting future collections. Confidence
in a forecast based solely on the historical data is negatively impacted by the relatively short time that
the fees have been imposed, so staff searched for additional data that would increase confidence in the
forecast.
Staff found that Transportation Impact Fees (TIF) have been collected for nearly twenty years and
represent a viable additional source of data for use in forecasting fire impact fee collections. It should
be noted that while more historical data exists for transportation impact fees, there are differences in
the rates applied to various classes of development. As a result, one aspect of the study is to verify the
strength of the relationship between transportation impact fees collections and fire impact fees
collections and to consider whether a confidence factor should be applied to any portion of the forecast
that relies on disparate data.
The Calculation – Forecasting Fire Impact Fees
The fire impact fee forecast was calculated as described in the following.
Convert Historical Data to Establish Collections in Base Year Dollar Value.
•

Staff identified historical collections data from 2006 through 2019 and converted annual
data to base year (2006) dollars to remove the effects of rate changes on collections.

Calculate Average Annual TIF Collections and Calculate the Relationship of 2018 and 2019 Data to the
Average.
•
•

Add all annual amounts and divide by the number of years of collections.
Divide annual collections by the average to establish the relationship of each year to the
average, establishing an annual percentage factor of the average.

Analysis of Average Transportation Impact Fee Collections, Excluding the Effects of Rate Changes
Transportation Impact Fee Collections 2006-2019
Total Transportation Impact Fees Collected 2006-2019
20,612,054
Total Transportation Impact Fees Collected in Base Year Dollars
10,847,969
Number of Years in Total
14
Average Annual Collections, Excluding Rate Changes
774,855
Calculate the Average Fire Impact Fee Collections.
•

Add fire impact fees collected in 2018 and 2019 and divide by two, the result is the
average collections.

Average Fire Impact Fee Collections
Fire Impact Fee Collections, 2018 and 2019
Fire Impact Fee Collections, 2018
Fire Impact Fee Collections, 2019
Total Collections
Average Annual Collections

188,767
49,388
238,155
119,078
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Calculate the Expected FIF Collections Based on TIF Annual Factor for Years with FIF Collections.
•
•
•

Apply the Annual Percentage Factor Calculated for TIF to the Average Fire Impact Fee
Collections.
Calculate the mathematical relationship between TIF and FIF in years with full-year
collections.
Calculate the estimated value of FIF for periods prior to implementation based on the
preceding step.

Confidence Testing - Compare the Average Fire Impact Fee Collections to:
•

The forecasted fire impact fees based on the relationship of individual year transportation
impact fees to average collections and historical relationship of fire impact fee collections to
transportation impact fee collections.

Forecasted Fire Impact Fees Based on Relationship to Trans. Impact Fees
Average Trans. Impact Fee Collections in Base Year Dollars, 2018 and 2019
Historical Percentage Relationship of FIF to TIF
Expected Fire Impact Fees Based on TIF Collections

•

728,171
16.35%
119,056

The estimated average fire impact fees for periods prior to implementation based on a
retrospective analysis of the mathematical relationship between the two fee types in years with
collections of both fee types.

Retrospective Analysis of 2006-2019 Transportation Impact Fee Collections to Forecast
Average Fire Impact Fee Collections
Forecasted Fire Impact Fees, 2006-2019
1,773,643
Number of Years in Total
14
Forecasted Average Annual Fire Impact Fee Collections
126,689

•

Measure the variance between the values to assess the strength of the relationship and
consider whether an adjustment factor should be applied to the fire impact fee forecast to
increase confidence in the forecast.

Results and Conclusion
Results
Construction Costs Associated with Growth Capacity
Forecasted Value of Fire Impact Fees for Ten Years at Current Rate
Forecasted Value of Fire Impact Fees for Ten Years with 50% Increase
Forecasted Value of Fire Impact Fees for Ten Years with 100% Increase

6,192,140
1,200,000
1,800,000
2,400,000

The first responder overnight capacity increased from ten to thirteen at Station 42 and from five to eight
at Station 45; the increases are 23% and 37%, respectively. The overall project square footage
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associated with growth capacity is 5,453 which represents approximately 16% of the total Project.
Based on the above, the construction costs associated with the growth capacity is $6,192,140. The
construction costs associated with growth capacity represent the upper limit value that could be
recovered with fire impact fees. The governing body could choose the recover any value up to the
upper limit.
Average annual fire impact fee collections are $119,078. Additional analysis confirmed that this is a
reasonable annual forecast value. The annual collections are forecasted to generate $1,200,000 over
ten years at current rates and 1,800,000 and $2,400,000, over the same ten years with 50% and 100%
rate increases, respectively.
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Att-4

ORDINANCE NO.

(2021)

AN ORDINANCE OF THE CITY OF BOTHELL, WASHINGTON,
AMENDING THE 2021-2022 GENERAL FUND, FIRE IMPACT FEE FUND
AND PUBLIC SAFETY CAPITAL FUND BUDGETS.

WHEREAS, State law, Chapter 35A.34 RCW provides for the biennial adoption of
the City’s budget and provides procedures for filing of the proposed budget, deliberations ,
public hearings, final fixing, and any subsequent adjustments to the budget; and
WHEREAS, the 2021-2022 budget was adopted for all funds of the City, including
the General Fund, Fire Impact Fee Fund and Public Safety Capital Fund; and
WHEREAS, budget development requires staff to make significant predictions
about revenues and expenditures for the upcoming biennium and it is not uncommon for
budget amendments to be subsequently required respond to emergent issues, and
WHEREAS, the fire station reconstruction project was included in the Adopted
2021-2022 Budget and the project cost and funding package must be updated to account
for additional costs and funding that was not considered in the Adopted Budget.
NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF BOTHELL,
WASHINGTON, DOES ORDAIN AS FOLLOWS:
Section 1. The adopted budget for the 2021 - 2022 biennium is hereby amended
as set forth in the table below, which is attached hereto and incorporated herein by this
reference as set forth in full.
Fund No.

Fund Name

001

General Fund

112

Fire Impact
Fees Fund
Public Safety
Capital Fund

306

Adopted 21-22
Revenue

Adopted 21-22
Expenditure

Amended 2122 Revenue

Amended 2122
Expenditure

109,375,175

109,375,175

111,618,932

113,793,932

110,000

185,000

-

500,000

10,264,436

12,939,436

31,348,161

33,848,161

Section 2. SEVERABILITY. If any section, sentence, clause or phrase of this
ordinance should be held to be invalid by a court of competent jurisdiction, such invalidity
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or unconstitutionality shall not affect the validity or constitutionality of any other section,
sentence, clause or phrase of this ordinance.
Section 3. EFFECTIVE DATE. This ordinance, being an exercise of a power
specifically delegated to the City legislative body, is not subject to referendum, and shall
take effect five (5) days after passage and publication of an approved summary thereof
consisting of the title.
Section 4. CORRECTIONS. The City Clerk and the codifiers of this ordinance are
authorized to make necessary corrections to this ordinance including, but not limited to,
the correction of scrivener’s/clerical errors, references, ordinance numbering,
section/subsection numbers and any references thereto.
APPROVED:

ATTEST/AUTHENTICATED:

______________________________________
LIAM OLSON
MAYOR

LAURA HATHAWAY
CITY CLERK
APPROVED AS TO FORM:
PAUL BYRNE
CITY ATTORNEY

FILED WITH THE CITY CLERK:
PASSED BY THE CITY COUNCIL:
PUBLISHED:
EFFECTIVE DATE:
ORDINANCE NO.:

(2021)
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SUMMARY OF ORDINANCE NO.

(2021)

City of Bothell, Washington

On the 2nd day of February 2021, the City Council of the City of Bothell passed
Ordinance No.
(2021). A summary of the content of said Ordinance,
consisting of the title, is provided as follows:
AN ORDINANCE OF THE CITY OF BOTHELL, WASHINGTON,
AMENDING THE 2021-2022 GENERAL FUND, FIRE IMPACT FEE FUND,
AND PUBLIC SAFTETY CAPITAL FUND BUDGETS.
The full text of this Ordinance will be mailed upon request.

LAURA HATHAWAY
CITY CLERK

FILED WITH THE CITY CLERK:
PASSED BY THE CITY COUNCIL:
PUBLISHED:
EFFECTIVE DATE:
ORDINANCE NO.:

(2021)

Page 3 of 3

February 2, 2021 Agenda Packet Page 57 of 158

(This page intentionally left blank)

February 2, 2021 Agenda Packet Page 58 of 158

Att-5
RESOLUTION NO.

(2021)

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BOTHELL,
WASHINGTON, AMENDING THE CITY’S 2021 FEE SCHEDULE TO
INCLUDE FIRE IMPACT FEES AND INCREASING FIRE IMPACT FEE
RATES; AND SETTING AN EFFECTIVE DATE OF APRIL 1, 2021.
WHEREAS, State law allows cities to impose impact fees to fund a portion of
capital projects related to system improvements required to serve the needs of growth
and development; and
WHEREAS, the City imposes fire impact fees to fund fire system improvements
required to serve the needs of growth and development; and
WHEREAS, on January 19, 2021, the City Council passed Ordinance No. 2343
(2021), incorporating the City’s fire impact fee schedule into the City’s fee schedule
periodically updated by resolution of the City Council; and
WHEREAS, under Ordinance No. 2343 (2021), the City’s fire impact fee schedule
may be updated, when needed, by resolution of the City Council; and
WHEREAS, the City desires to increase the fire impact fee rates to help fund
system improvements included in the fire station reconstruction project that are required
to serve the needs of growth and development.
NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF BOTHELL,
WASHINGTON, DOES RESOLVE AS FOLLOWS:
Section 1. The 2021 Fee Schedule, originally adopted on November 17, 2020,
through the passage of Resolution No. 1407 (2020), is hereby amended to include the
schedule of fire impact fees set forth on attached Exhibit A, which is hereby incorporated
by reference as if set forth in full.
Section 2. The Finance Director is authorized to make any non-substantive
organizational changes to the 2021 Fee Schedule as may be needed in order to insert
the schedule of fire impact fees adopted under Section 1 of this Resolution in an orderly
and organized manner.
Section 3. Any fire impact fee schedules previously adopted by the City Council
are hereby superseded and replaced by the fire impact fee schedule adopted under
Section 1 of this Resolution.
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Section 4. The City Clerk is authorized to make necessary corrections to this
resolution including, but not limited to, the correction of scrivener’s/clerical errors,
references, resolution numbering, section/subsection numbers, and any references
thereto.
Section 5. Following passage by the City Council, this resolution shall take effect
on April 1, 2021.

PASSED this ___________ day of ______________________, 2021.
APPROVED:

LIAM OLSEN
MAYOR
ATTEST/AUTHENTICATED:

LAURA HATHAWAY
CITY CLERK

FILED WITH THE CITY CLERK:
PASSED BY THE CITY COUNCIL:
RESOLUTION NO.:
(2021)
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Exhibit A
Fire Impact Fee Schedule
Effective April 1, 2021
Residential
(per dwelling unit)
Nonresidential - General
(per square foot)

Nonresidential - Commercial
(per square foot)

Nonresidential - Institutions
(per square foot)

295.29

Hotel/motel/dormitory
Retirement & medical care
facility

1.07
1.44

Office
Arts & recreation
Retail
Restaurant/lounge
Medical/dental office
Industrial/manufacturing
Warehouse

0.17
0.38
0.54
5.24
1.22
0.06
0.03

Government & utilities
Education
Church

0.74
0.33
0.18
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Att - 6

RESOLUTION NO.

(2021)

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF BOTHELL, WASHINGTON
AMENDING THE 2021-2027 CAPITAL FACILITIES PLAN (CFP)
WHEREAS, the Washington State Legislature passed, and the Governor signed
into law, the Washington State Growth Management Act of 1990 and amendments thereto
(hereinafter the Act), requiring selected counties and cities to prepare comprehensive
plans consistent with the provisions of the Act, all as generally codified at Chapter 36.70A
RCW; and
WHEREAS, the Act requires municipalities to establish within their comprehensive
plans, a Capital Facilities Element, including level of service standards and a six-year
minimum financing plan to identify anticipated revenue sources and capital projects,
including their anticipated costs, required to meet the established level of service
standards; and
WHEREAS, the Capital Facilities Element is contained in the Imagine Bothell…
Comprehensive Plan (hereinafter the Comp Plan); and
WHEREAS, the Bothell City Council approved Resolution No. 1406 (2020)
adopting the City’s 2021-2027 Capital Facilities Plan; and
WHEREAS, the Bothell City Council now desires to update and amend the City’s
2021-2027 Capital Facilities Plan to increase the budget for fire station reconstruction and
to update the associated funding package; and
WHEREAS, the Bothell City Council conducted a public hearing, received
testimony and deliberated on the proposed amendment to the 2021-2027 Capital
Facilities Plan, and on the basis of these deliberations determined that said amendment
is in the public interest.
NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF BOTHELL,
WASHINGTON, DOES RESOLVE AS FOLLOWS:
Section 1. The Fire Station Reconstruction Project included in the Adopted 20212027 Capital Facilities Plan for the City of Bothell, updating the project value and funding
package, a copy of which is attached hereto as “Exhibit A” and incorporated herein by this
reference is hereby adopted and approved.
Section 2. The amended 2021-2027 Capital Facilities Plan will be formally
incorporated in the Capital Facilities Element of the Imagine Bothell… Comprehensive
Plan as a part of the 2021 Comprehensive Plan amendments.
Section 3. The City Clerk is authorized to make necessary corrections to this
resolution including, but not limited to, the correction of scrivener’s/clerical errors,
Page 1 of 2
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Att - 6

references, resolution numbering, section/subsection numbers, and any references
thereto.
PASSED this ___________ day of ______________________, 2021.
APPROVED:

LIAM OLSEN
MAYOR
ATTEST/AUTHENTICATED:

LAURA HATHAWAY
CITY CLERK

FILED WITH THE CITY CLERK:
PASSED BY THE CITY COUNCIL:
RESOLUTION NO.:
(2021)
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Att-7
ORDINANCE NO.

(2021)

AN ORDINANCE OF THE CITY OF BOTHELL, WASHINGTON,
AUTHORIZING AN INTERFUND LOAN IN THE AMOUNT OF ONE
MILLION EIGHT HUNDRED THOUSAND DOLLARS ($1,800,000) FROM
THE GENERAL FUND TO THE PUBLIC SAFETY CAPITAL FUND TO
PROVIDE FINANCING FOR FIRE STATION IMPROVEME NTS
REQUIRED TO RESPOND TO THE NEEDS OF CURRENT AND FUTURE
DEVELOPMENT AND GROWTH AND INCLUDED IN THE FIRE STATION
RECONSTRUCTION PROJECT AND ESTABLISHING THE TERMS FOR
REPAYMENT OF SAID INTERFUND LOAN; PROVIDING FOR
SEVERABILITY; AND PROVIDING FOR AN EFFECTIVE DATE.
WHEREAS, cities can impose impact fees to fund capital improvements required
to serve the needs of growth and development; and
WHEREAS, Bothell adopted fire impact fees to fund fire department capital
improvements that are required to serve the needs of growth and development; and
WHEREAS, the fire station reconstruction project includes increased first
responder capacity; the increased capacity is required to serve the needs of growth and
development; and
WHEREAS, the City would like to finance a portion of the cost of the increased
station capacity with fire impact fees that are forecasted to be collected over the next ten
years; and
WHEREAS, General Fund resources can be used for any lawful purpose of
government including to offer financing for projects and expenditures that are consistent
with a lawful purpose of government which includes to construct fire department facilities ,
and
WHEREAS, the General Fund can offer the aforementioned financing without
collecting interest on the outstanding loan balance; and
WHEREAS, The General Fund is offering a $1.8 million loan to the Public Safety
Capital Fund to finance growth related improvements included in the fire station
reconstruction project to be repaid with future fire impact fee collections; and
WHEREAS, the loan will be repaid with future fire impact fee collections over the
next ten years until either the principal balance is fully repaid with fire impact fees or, if
Page 1 of 4
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the fire impact fee collections are insufficient to repay the entire balance before the ten
year end date, then any remaining balance will be forgiven by the General Fund.
NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF BOTHELL,
WASHINGTON, DOES ORDAIN AS FOLLOWS:
Section 1. Interfund Loan Authorized. A loan is hereby authorized from the
General Fund to the Public Safety Capital Fund. The Finance Director is authorized to
transfer as needed up to a maximum of One Million and Eight-Hundred Thousand Dollars
($1,800,000) from the General Fund to provide funding for growth related fire department
system improvements included in the fire station reconstruction project.
Section 2. Terms for Repayment. The interfund loan authorized by this ordinanc e
shall bear no interest as allowed by law for a loan from the General Fund for a lawful
purpose of government. The repayment of the loan is expected to occur within ten years,
with actual annual fire impact fee collections, and any unpaid loan balance after ten years
shall be forgiven by the General Fund.
Section 3. Severability. If any section, sentence, clause or phrase of this
ordinance should be held to be invalid by a court of competent jurisdiction, such invalidity
or unconstitutionality shall not affect the validity or constitutionality of any other section,
sentence, clause, or phrase of this ordinance.
Section 4. Effective Date. This ordinance, being an exercise of a power
specifically delegated to the City legislative body, is not subject to referendum, and shall
take effect five (5) days after passage and publication of an approved summary thereof
consisting of the title.
Section 5. Corrections. The City Clerk and the codifiers of this ordinance are
authorized to make necessary corrections to this ordinance including, but not limited to,
the correction of scrivener’s/clerical errors, references, ordinance numbering,
section/subsection numbers, and any references thereto.
APPROVED:

ATTEST/AUTHENTICATED:

_____________________________________
LAIM OLSON
MAYOR
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LAURA HATHAWAY
CITY CLERK
APPROVED AS TO FORM:
PAUL BYRNE
CITY ATTORNEY

FILED WITH THE CITY CLERK:
PASSED BY THE CITY COUNCIL:
PUBLISHED:
EFFECTIVE DATE:
ORDINANCE NO.:

(2019)
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SUMMARY OF ORDINANCE NO.

(2021)

City of Bothell, Washington

On the 2nd day of February, 2021, the City Council of the City of Bothell passed
Ordinance No.
__ (2021). A summary of the content of said Ordinance,
consisting of the title, is provided as follows:
AN ORDINANCE OF THE CITY OF BOTHELL, WASHINGTON,
AUTHORIZING AN INTERFUND LOAN IN THE AMOUNT OF ONE
MILLION EIGHT-HUNDRED THOUSAND DOLLARS ($1,800,000) FROM
THE GENERAL FUND TO THE PUBLIC SAFETY CAPITAL FUND TO
PROVIDE FINANCING FOR GROWTH RELATED FIRE DEPARTMENT
SYSTEM IMPROVMENTS INCLUDED IN THE FIRE STATION
RECONSTRUCTION PROJECT TO BE REPAID WITH FUTURE FIRE
IMPACT FEE COLLECTIONS AND ESTABLISHING THE TERMS FOR
REPAYMENT OF SAID INTERFUND LOAN; PROVIDING FOR
SEVERABILITY; AND PROVIDING FOR AN EFFECTIVE DATE.
The full text of this Ordinance will be mailed upon request.

LAURA HATHAWAY
CITY CLERK

FILED WITH THE CITY CLERK:
PASSED BY THE CITY COUNCIL:
PUBLISHED:
EFFECTIVE DATE:
ORDINANCE NO.:

(2019)
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Att-8
City of Bothell
2021 User Fee Schedule
Amendment to Include Fire Impact Fees and Fire Impact Fee Rate Setting Effective April 1, 2021

Proposed, Effective
April 1, 2021

2021
196.86

295.29

Nonresidential - General (per square foot)
Hotel/motel/dormitory
Retirement & medical care facility

0.71
0.96

1.07
1.44

Nonresidential - Commercial (per square foot)
Office
Arts & recreation
Retail
Restaurant/lounge
Medical/dental office
Industrial/manufacturing
Warehouse

0.11
0.25
0.36
3.49
0.81
0.04
0.02

0.17
0.38
0.54
5.24
1.22
0.06
0.03

Nonresidential - Institutions (per square foot)
Government & utilities
Education
Church

0.49
0.22
0.12

0.74
0.33
0.18

Residential (per dwelling unit)
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City Council
Agenda Bill
AB # 21-008

TO: Mayor Olsen and Members of the Bothell City Council
FROM: Mathew Pruitt, Human Resources Director
DATE: January 12, 2021
SUBJECT: Consideration of Collective Bargaining Agreement (CBA) with Bothell Police
Officer’s Guild (BPOG) for 2021-2023
POLICY The City Council previously provided policy direction on this matter. If this item
CONSIDERATION: is approved, staff is implementing the direction given by the City Council.
HISTORY:

DATE
DECEMBER 5, 2017
SEPTEMBER 17, 2019
DECEMBER 1, 2020

ACTION
City Manager signed previous CBA per council approval
City Manager signed MOU extending previous CBA
Council provided policy direction in closed session

The BPOG CBA expires every three years. The last agreement (2017-2019) was
agreed to and signed in December 2017 due to prolonged negotiations between
the City and the Guild. On September 17, 2019 the City Manager signed a 1-year
extension of that CBA after briefing the City Council. On December 1, 2020, staff
discussed the current negotiations with City Council in closed session. The
Council reviewed and consented to recommended cost parameters and the
negotiation strategy for the 2021-2023 agreement. Members of the City
management team and Guild representatives met throughout the month of
December to finalize the economic portions of the agreement.
DISCUSSION: The proposed negotiated changes are attached. The changes have been agreed
to by both parties and the Guild has voted to ratify the contract.
FISCAL The costs associated with this item are included in the Adopted 2021-2022
IMPACTS: Budget.
ATTACHMENTS:

Att-1.
Att-2.

Redline version of the proposed 2021-2023 BPOG CBA
Final version of the proposed 2021-2023 BPOG CBA
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City Council
Agenda Bill
AB # 21-008

RECOMMENDED Allow the City Manager to execute the 2021-2023 Collective Bargaining
ACTION: Agreement with the Bothell Police Officer’s Guild.
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ATT-1

CONTRACT AND AGREEMENT
January 1, 202117
Through
December 31, 202319

BETWEEN
THE CITY OF BOTHELL
AND
THE BOTHELL POLICE OFFICERS GUILD
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Bothell Police Officers Guild
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Bothell Police Officers Guild
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Bothell Police Officers Guild

ARTICLE 1 - PREAMBLE
Pursuant to R.C.W. 41.56, this Agreement has been entered into by the City of Bothell,
hereinafter referred to as the "Employer" and the Bothell Police Officers Guild, hereinafter
referred to as the "Guild". The purpose of this Agreement is to promote efficient law
enforcement services and public safety; the promotion of harmonious relations between
the Employer and the Guild; the establishment of equitable and peaceful procedures for
the resolution of differences; and the establishment of rates of pay, hours of work and
other terms and conditions of employment.
ARTICLE 2 - DEFINITIONS
As used in this Agreement, the following terms are defined as follows:
1.

Bargaining Unit - As defined in Article 3 of this Agreement.

2.

Base Wage or Rate – The initial hourly rate of compensation an employee receives
during an FLSA workweek. The base rate is calculated by dividing the employee’s
annual salary by 2080 hours.

23.

Available by Phone - Available by Phone (ABP) means that an employee has been
specifically directed by a supervisor (as authorized by a Commander) to be
available for contact by phone 24 hours a day, seven days a week, unless excused
in advance by his supervisor (e.g. vacations, special events).

34.

Chief of Police - Bothell Police Department Chief of Police.

45.

City - City of Bothell.

56.

Commission - Bothell Civil Service Commission.

67.

Days - All days are calendar days unless otherwise specified.

78.

Department - Bothell Police Department.

98.

Emergency - Any situation which jeopardizes the public health, safety and welfare,
and requires alteration of scheduled work hours, shifts and/or personnel
assignments.

109.

Employee - Regular full- time commissioned Employee of the City of Bothell
included within the bargaining unit.

101.

Employer - City of Bothell

112.

Furlough Day - Regularly scheduled day off.
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Bothell Police Officers Guild

123.

Grievance - As defined in Article 8 of this Agreement.

134.

Guild - Bothell Police Officers Guild.

145.

His/Her - Wherever words denoting a specific gender are used in this Agreement,
they shall be construed to apply to either gender.

156.

Holiday - Any day listed in Article 11, Section 1, of this Agreement.

167.

Holiday Leave - Amount of hours credited to, or deducted from, an Employee's
vacation bank balance maintained by the City.

178.

Member - Any member of the Bargaining Unit.

189.

Merit Increase - Extra pay awarded in recognition of superior performance of an
Employee over and above that considered satisfactory.

2019. On-Call - Employees may be assigned “primary on-call” or “secondary on-call” at
any time at the discretion of the on-call employee’s Division Commander.
“OPrimary on-call” means that an employee has been specifically directed by a
supervisor (as authorized by a Commander) to be available for contact by phone
24 hours a day, seven days a week, unless excused in advance by his supervisor
(e.g., vacation, special events). In addition, an primary on-call employee must be
physically and mentally alert and available to respond to after-hour call-outs within
60 minutes from the time of the call-out and major crime scenes with a 30-45
minute driving time from the time of the call-out. Employees assigned to
“secondary on-call” shall be available for contact by phone 24 hours a day, seven
days a week. “Secondary on-call” employees may be required to respond to
investigations and emergency events at the Division Commander’s direction.
201.

Probationary Employee - Any employee who has not yet successfully completed
his probationary period of employment in accordance with the City of Bothell Civil
Service rules and Regulations., being the 12-month period following date of hire,
not including time spent at the recruit academy.

212.

Regular Rate – The hourly rate an employee is paid for hours worked during an
FLSA workweek including all compensation in accordance with 29 CFR 778.109
(base rate plus premiums).

23.

Strike - The concerted failure to report for duty, the willful absence from one's
position, the stoppage of work or the abstinence in whole or in part from the full,
faithful and proper performance of the duties of employment, for the purpose of
inducing, influencing or coercing a change in the conditions, or compensation, or
the rights, privileges or obligations of employment.

224.

Workday - The workday will begin with the first hour assigned and run for the next
twenty-four (24) consecutive hours.
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ARTICLE 3 - RECOGNITION OF BARGAINING UNIT
The City hereby recognizes the Bothell Police Officers Guild as the exclusive bargaining
representative, for the purposes stated in R.C.W. 41.56, of all commissioned Employees
below the rank of Captain.
ARTICLE 4 - ENTIRE AGREEMENT
The Agreement expressed herein in writing constitutes the entire agreement between the
parties and no oral statement or agreement shall add to or supersede any of its
provisions; provided that other agreements reached by the parties and reduced to writing
shall be enforceable under the provisions of this agreement.
The parties acknowledge that each has had the unlimited right and opportunity to make
proposals with respect to any matter deemed a proper subject for collective bargaining.
The results of the exercise of that right are set forth in this Agreement. Therefore, except
as otherwise provided in the Agreement, the Employer and the Guild for the duration of
this Agreement, each voluntarily and unqualifiedly agree to waive the right to oblige the
other party to bargain with respect to any subject or matter not specifically referred to or
covered by this Agreement, except as required in R.C.W. 41.56.
ARTICLE 5 - GUILD MEMBERSHIP AND DUES CHECK OFF
Section 1. Section 1: Dues. Upon proper written authorization from an Employee, the
Employer agrees to deduct from the wages of that Employee, a sum certified as Guild
dues or agency fee once each month and forward the sum to the Guild.
Section 2: Written Authorization. The Employer shall honor the terms and conditions of each
employee’s written authorization. Whether an employee is a Guild member or not, the
Employer shall continue to deduct and remit dues and fees to the Guild until such time as
the Guild or Employee notifies the Employer that the dues authorization has been properly
terminated in compliance with the employee’s written authorization. Except as otherwise
provided by R.C.W. 41.56.122, any Employee covered by this Agreement shall as a
condition of employment, become and remain, within thirty-one (31) days of date of hire,
a member of the Guild and pay the initiation fee and periodic membership dues uniformly
levied against all Guild members. Employees may, in lieu of Guild membership, pay an
agency fee to the Guild which shall not exceed the maximum amount taxable as a matter
of law. Non-association based upon bona fide religious objections shall be determined in
accordance with the procedures of the PERC.
Section 2.
Section 3: Neutrality3. The Employer shall remain neutral when communicating with
employees about Guild membership and direct employees to discuss Guild membership
with a Guild official or staff representative.
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Section 4: Employer Indemnification. The Guild agrees to indemnify and hold the
Employer harmless against any and all claims, suits, orders and judgments brought and
issued against the Employer by third parties (including Employees) as the result of any
action taken or not taken by the Employer under the provisions of this Article.
ARTICLE 6 - MANAGEMENT RIGHTS
The Guild recognizes the right of the Employer to operate and manage its affairs in all
respects in accordance with its lawful authority. Any authority which the Employer has
not expressly delegated or modified by this Agreement is retained by the Employer.
Management rights and responsibilities as described above shall include, but are not
limited to, the following examples:
1.

The Employer, the Chief of Police, and the Civil Service Commission shall retain
all rights and authority to which by law they are entitled.

2.

The Employer has statutory and charter rights and obligations in contracting for
matters relating to municipal operations. The right of contracting or subcontracting
is vested in the Employer; provided that this subsection shall not operate as a
waiver of the Guild's right to require the Employer to engage in collective
bargaining regarding contracting and subcontracting.

3.

The Employer shall have the authority to organize and reorganize the operations
within the Department.

4.

The Guild recognizes the right of the Chief of Police to establish and modify
Department Rules and Regulations, Policy and Procedure, and operational
procedures and guidelines; and to enforce said Rules and Regulations.

5.

The Chief of Police has the exclusive right to schedule work and overtime work as
required in the manner most advantageous to the Employer commensurate with
the applicable provisions of this Agreement.

6.

The Chief of Police has the right to determine performance standards, including
assessment of the Employee's ability to perform their job.

7.

The Chief of Police has the right to:
a.

discipline, suspend, demote, and discharge non-probationary Employees
for just cause.
i.

1.
In disciplinary actions resulting in suspension without
pay it shall be Department Policy that the Employee will have the
option, in lieu of a loss of pay, of deducting a vacation day for each day
of suspension, up to a maximum of five (5) days from his/her vacation
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balance. Scheduling of disciplinary days off will be at the convenience
of Department operations.
b.

discharge or demote probationary Employees for any reason. Employees
who are discharged or demoted before completing their probationary period
shall not have access to the grievance procedures of this Agreement to
protest or challenge the discharge or demotion, or the reasons therefore.

c.

recruit, hire, promote, fill vacancies, transfer, assign, and retain Employees.

d.

lay off Employees for lack of work or funds or other legitimate reasons.

e.

when necessary, Employees shall be laid off in reverse order of seniority,
within the police officer rank, and the last laid off shall be the first recalled.
Employees shall be promoted at the discretion of the Department in
accordance with Civil Service Regulations.

8.

The Employer has the right to classify jobs and to determine the duties to be
performed by Employees in classifications included in the bargaining unit.

9.

The Employer has the right to determine business hours, starting and quitting
times, and to discontinue work that would be wasteful or unproductive,
commensurate with the applicable provisions of this Agreement. The Employer
reserves the right to change shift schedules with the agreement of the Guild;
provided, shifts may be changed in emergency situations for a period not to exceed
6 months in a 12 month12-month period.

10.

The Employer has the right to control the Police Department budget.

11.

The Employer, at the direction of the Chief of Police shall have the right to take
any and all actions necessary in the event of an emergency.

12.

The Employer has the right to utilize volunteers to perform non-bargaining unit
work.
ARTICLE 7 - PROHIBITED PRACTICES

Section 1: Strikes. Neither the Guild nor the Employer shall initiate, authorize, or
participate in any strike, work stoppage, work slow-down, lock-outs, or any other
organized effort that interferes with the efficient operation of the Department.
Section 2: Disciplinary Action. Employees covered by this Agreement who engage in any
of the actions prohibited in Section 1 above shall be subject to such disciplinary actions
as may be determined, up to and including discharge and termination, by the Employer.
The Guild agrees that any such disciplinary action on the part of the Employer shall be
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final and binding, and in no case be construed as a violation by the Employer of any
provision of this Agreement.
ARTICLE 8 - GRIEVANCE PROCEDURE
Section 1: Definition. A "grievance" means any disagreement, dispute, or claim which
may arise on the part of an Employee, or the Guild, with respect to the interpretation or
application of the provisions of written agreements between the parties.
Section 2: Grievance Process. Any employee or group of employees who feels they have
a grievance may seek adjustment as follows with the assistance of the Guild if the Guild
determines that the grievance is justified. Nothing herein shall prevent an employee from
carrying on the grievance as described and nothing shall require the Guild to assist should
they determine the grievance is not warranted. Grievances shall be handled in the
following manner:
a.

Step 1. The Employee involved or affected shall present the issue to his
immediate supervisor for disposition, either personally, through the Guild, within
10 days of when the Employee or the Guild knew, or reasonably should have
known of the facts giving rise to the alleged contract violation. The supervisor shall
attempt to resolve the grievance within ten (10) days. The Employee shall be
notified of the remedy or proposed remedy in writing, with a copy to the Chief of
Police. A grievance by the Guild may be initiated by presenting such grievance to
the Chief of Police at Step 2.For grievance issues that cannot practicably be
resolved by the immediate supervisor (i.e. issues for which the immediate
supervisor has no responsibility or authority), those grievances may be initiated at
Step 2.

b.

Step 2. If the Employee is not satisfied with the solution by the immediate
supervisor, the grievance, in writing signed by the Employee or a representative of
the Guild, stating the section of the Agreement violated, the facts of the case as
seen by the grieving party, and the remedy sought, may be presented within ten
(10) days after receipt of the supervisor's answer in Step 1 to the Chief of Police.
The Chief of Police shall attempt to resolve the grievance within fifteen (15) days
after it has been received.

c.

Step 3. If the Employee is not satisfied with the solution by the Chief of
Police, the grievance, in writing, stating the section of the Agreement violated, the
facts of the case as seen by the grieving party, and the remedy sought, may be
presented within ten (10) days after receipt of the Chief's answer in Step 2 to the
City Manager. The City Manager shall attempt to resolve the grievance within
fifteen (15) days after it has been received.

d.

Step 4. If within fifteen (15) days after the grievance has been submitted to
the City Manager no settlement has been reached, and the parties have been
unable to mutually reach agreement on an arbitrator, then the Guild may submit
the grievance to the Federal Mediation and Conciliation Service (FMCS) for nine
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(9) Oregon/Washington arbitrators. The parties will flip a coin to determine the
order and alternatively strike until one arbitrator remains on the list.
e.

In the case of disciplinary actions, both appealable to the Civil Service
Commission and grievable under the terms of this contract, a written election of
remedies shall be made after receipt of the Step 3 response. An Employee may
elect to either pursue an appeal to the Civil Service Commission or continue with
the contractual grievance procedure, but not both. If mutually agreed, time limits
will be extended to complete a reasonable investigation before the selection of
remedies is made.

f. The Guild may decide to represent the employee or group of employees in a
grievance to the Civil Service Commission or not. If the Guild chooses to not
represent the employee or group of employees during the Civil Service
Commission process nothing shall prevent the employee or group of employees
from moving forward on his/her own. If the employee or group of employees
appeals to the Civil Service Commission on his/her or their own it shall be done at
his/her or their own expense and time.
g. Appeals may only proceed to arbitration at the Guild’s discretion and may not be
pursued by the employee or a group of employees alone.

Section 3: Other Provisions. ection 2. The Employer shall not
a. The Employer shall not discriminate against any individual Employee or the Guild
for taking action under this Article.
b. Section 3. Grievance claims involving retroactive compensation shall be limited
to ten (10) days prior to the written submission of the grievance.
c. Section 4. In arriving at any disposition or settlement of a grievance hereunder,
neither party unilaterally nor an arbitrator shall have the authority to alter this
Agreement or negotiate new agreements. The decision of the Arbitrator shall be
final and binding on any Employee involved in the grievance, the Guild and the
Employer, provided that either party may request judicial review of the arbitrator's
compliance with this section.
d. Section 5. In the event of an arbitration under the provisions of this Article, each
party will pay the expenses of their own representatives. Other costs will be borne
equally by the parties hereto.
e. Section 6. The requirements for written grievance and responses throughout
these steps shall not preclude the aggrieved Employee with their representative
and the appropriate management representative from orally discussing and
resolving the grievance.
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f. Section 7. Time limits may be extended by mutual written agreement. If the City
fails to comply with any of the above time limits beginning with Step 2, the matter
will be settled in favor of the Guild’s last requested remedy. If the aggrieved/Guild
fails to comply with any of the above time limits, the grievance is dropped and the
City’s position sustained.
g. While a forfeiture under this clause will finally resolve the matter in dispute, it will
not establish a precedent between the parties on issues of contractual
interpretation.
h. There shall be no interruption of work while grievances are being resolved.

ARTICLE 9 - CLASSIFICATIONS AND RATES OF PAY
The City and Union agree to evaluate the methodology for determining total
compensation as part of the next collective bargaining process.
Section 1: Salary Schedule. The classification of Employees covered by this Agreement
and the corresponding rates of pay are set forth in Appendix 56 to this Agreement.

Section 2: Premiums/Specialty Assignments. 2. Premiums (incentive pay) for special
assignments, while so assigned, shall be based on the officer's monthly base salary (see
Appendix 3) and shall be made at the following rate:
Assignment

Monthly Rate

Campus Resource Officer
3%
Crime Prevention Officer
4%
Detective
4%
F.T.O.
43%
Juvenile/School Resource Officer/SOSO 3% *
K-9
3%
Master Police Officer
7%
Professional Standards Unit Sergeant 3%
North Sound Metro SWATSpecial Response Team
Traffic Unit Specialist
3% *
Training Officer
3%
Training/Administrative Sergeant
3%**

3% *
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Provided, however, that only one applicable premium rate (elected by the Employee) shall
apply at any one time.
a. *Available by Phone: At the discretion of the Chief, Employees assigned to
specialty assignments identified by an asterisk (*) above, may be placed on or
removed from “available by phone” status (as defined in Article 2 of this
agreement).
b. **Employees may be assigned as both ana Training/Administrative/Crime
Prevention Sergeant identified by a double asterisk (**) above and as a member
of North Sound Metro the Special Weapons and Tactics (SWAT). Compensation
for simultaneous assignment to these two special duties assignments shall be no
more than a combined total of six percent (6%) incentive premium based upon the
officer’s monthly base salary.
c. At the discretion of the Chief of Police employees may be assigned to a specialty
assignment not listed above. If this occurs the employee will be paid a 3%
premium if they are not already receiving a premium rate for another assignment.
The Guild reserves the right to bargain the 3% premium for special assignments
made by the Chief that are not listed above.
d. Employees assigned to specialty assignments may be rotated periodically for the
benefit of the Department, other Employees, or temporarily to address increased
workloads. Such assignments are a management right and strictly at the discretion
of the Employer. These assignments and rotations are not a subject of bargaining.
e. An Employee who is temporarily assigned to a specialty assignment that has a
premium pay, or to a supervisory position that has a higher rate of pay, shall
receive such higher rate of pay or premium pay provided such assignment is for
more than one workweek.
b.
Section 3. On Call Assignments: At the discretion of the Chief, Employees assigned to
specialty assignments may be placed or removed from “on call” status (as defined in
Article 2 of this agreement).
a. Employees will be paid $35 for each day they are on-call. For the purposes of
calculating on-call pay, one day is deemed to be the 24-hour period following the
start time of the on-call shift. For example, an employee assigned to be on-call
beginning at 0600 hours on a Monday through 0600 hours on a Saturday would
be eligible for five days of on-call pay.
b. When on-call employees are called out after hours and unable to start their shift at
the scheduled start time the following day (due to the call out), their shift will be
adjusted and deemed to have started when they were called out. Employees will
be paid at the rate of 1.5 times their regular rate of pay for those hours outside of
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their normal work hours. For example, if an employee is called out at 0200 hours
and their normal shift would begin at 0700, their shift would adjust to begin at 0200
hours and end at 1200 hours (for an employee assigned to a 10-hour shift). The
employee would be compensated at 1.5 times their regular rate of pay between
0200 hours and 0700 hours. At their discretion, an employee may also utilize leave
or otherwise adjust their schedule as approved by a supervisor.
When serving in an “on call” assignment, the employee shall receive an additional one
(1) percent added to their specialty premium rate.
It is further agreed that secondary on-call is not tantamount to the “available-by-phone”
designation as defined in the Contract at Article 2, and any employees assigned to be
“available-by-phone” shall not be eligible for the 1% on-call premium.
Section 4. Employees assigned to specialty assignments may be rotated periodically for
the benefit of the Department, other Employees, or temporarily to address increased
workloads. Such assignments are a management right and strictly at the discretion of the
Employer. These assignments and rotations are not a subject of bargaining.
Section 5. An Employee who is temporarily assigned to a specialty assignment that has
a premium pay, or to a supervisory position that has a higher rate of pay, shall receive
such higher rate of pay or premium pay provided such assignment is for more than one
workweek.
Section 64. Master Police Officer: The assignment of Master Police Officer (MPO) shall
be a specialty assignment and not a civil service rank. The Chief of Police may assign or
remove Employees as an MPO at his/her discretion. The primary mission of the MPO
program is to give the Chief of Police supplementary supervisory resources and to provide
career advancement and leadership opportunities. The general responsibilities of the
MPO shall be to assist the Sergeant with supervisory responsibilities, assume duties of
the Sergeant in his/her absence, assist with the FTO program, and perform any other
duties/responsibilities as directed.Master Police Officers who are temporarily assigned as
a shift supervisor for five or more consecutive shifts (excluding days off) shall receive an
additional incentive pay of 3.5% (three and one half percent) for the pay period based on
the MPO’s monthly base salary. Pay periods with two or fewer consecutive shifts worked
will not be eligible for the premium pay. For example, an MPO that works five consecutive
shifts with two shifts in the first pay period and three in the second pay period will receive
the additional 3.5% premium pay for the second pay period.
a. The Chief of Police may assign Police Officers as a Master Police Officer (MPO)
at his/her discretion. This special assignment is not a civil service rank and the
officer shall serve in the position at the discretion of the Chief of Police. Master
Police Officer shall receive an incentive pay of 7%. Master Police Officers who are
temporarily assigned as a shift supervisor for 5 or more shifts in a pay period
(excluding days off) shall receive an additional incentive pay of 3.5% for the pay
period based on the MPOs monthly base salary.
b. Up to one MPO may be assigned to each patrol squad and for every 12 month12month cycle shall work six (6) contiguous months on a day shift squad and six (6)
Page 13 of 46
February 2, 2021 Agenda Packet Page 85 of 158

Bothell Police Officers Guild

contiguous months on a night shift squad. If the MPOs agree, they may request
to remain on the same shift rotation for a defined amount of time with the approval
of the division commander.
c. MPO’s may be assigned as Field Training Officers on an “as needed” basis. The
MPO premium pay includes active field training of student officers as well as duties
related to Phase 3 of field training. While acting as a Phase 1 or Phase 2 FTO,
MPO’s will not be assigned other MPO responsibilities.
d. MPO’s may be assigned as the shift supervisor for their respective squads for up
to 3 (three) consecutive shifts in the event their assigned sergeant is unable to
work his/her assigned shifts. However, patrol sergeants assigned to the same shift
(days or nights) shall be given the opportunity to work the available shifts prior to
the shifts being assigned to the MPO. If allowing the MPO to supervise a shift
brings the staffing below four officers (excluding the MPO), sergeants will be given
first right of refusal to work the shift.
e. For absences of more than three consecutive shifts, attempts will be made to staff
those shifts with existing patrol sergeants. MPO’s may be assigned as shift
supervisors in the event no patrol sergeants are available to work.
f. First consideration for filling absences in excess of 30 days (14 shifts) will be given
to employees on the sergeant’s promotional eligibility list or pursuant to Civil
Service Rules.
g. The parties agree that the Master Patrol Officer position shall have full-time
supervisory authority in the absence of a Sergeant. The Master Patrol Officer will
have assigned administrative tasks which may include, but are not limited to:
i.

Follow-up monitoring of Officers from FTO status through their probationary
year. This may include participating in the first-year evaluation process.

ii.

Assisting with paperwork such as timesheets, training, scheduling,
completing squad statistics, and reviewing reports submitted.

iii.

Assuming duties of the Sergeant on an as needed basis.

f.iv.

Discipline shall only be administered by the rank of Sergeant or above.

Section 7. K-9 Officer: Section 75: K-9 Officer. Officers assigned to K-9 duties undertake

additional duties outside the normally scheduled shift as part of the care and maintenance
of their dogs.

a. In order to comply with the Fair Labor Standards Act (FLSA) K-9 officers shall
receive additional pay at 1.5 times their regular rate of pay in addition to the
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premium set forth in Section 2 above. Employees shall be paid for 3.5 hours each
week (upon reporting such time) for care and maintenance activities.
b. It is expected the K-9 Officer schedule routine veterinary care (checkups and
vaccinations) during the times of their normally scheduled shift. On the rare
occasion the K-9 would need emergency medical care, outside the scope of
routine care, time spent for that veterinary visit shall be adjusted from the officer’s
normally scheduled shift(s).
Officers assigned to K-9 duties undertake additional duties outside the normally
scheduled shift as part of the care and maintenance of their dogs. In order to comply with
the Fair Labor Standards Act (FLSA) K-9 officers shall receive additional pay at 1.5 times
their regular rate of pay in addition to the premium set forth in Section 2 above.
Employees shall be paid for three and a half (3.5) hours each week (upon reporting such
time) for care and maintenance activities. This amount is also intended to cover additional
off-duty time for non-routine K-9 maintenance and care related activities such as
veterinary care or other extraordinary circumstances.

Section 786. Education Premium:
Employees hired prior to January 1, 1998, shall be paid at the following rate:
A.
Attainment of an Associate degree in an approved field of study or
accumulation of 90 college credits towards a Bachelor degree in an approved field
of study: 2% of the officer's base monthly salary.
B.
Attainment of a Bachelor degree in an approved field of study: 4% of the
officer's base monthly salary.
C.
Continuing Education Premium: Employees who, after obtaining a
Bachelor or Associate degree in an approved field of study, take an approved three
credit class (quarter system) from an approved institution in an approved field of
study, are eligible to receive an additional 2% premium pay in addition to the
premium provided for in Subsections A and B above, for the 12 months following
successful completion of the three-credit class.
The City will provide for reimbursement for the cost of the class under the City's
policy on tuition reimbursement. Employees with AA or BA degrees who
successfully complete approved classes as described above in one calendar year
are eligible to receive this additional premium for all 12 months of the following
calendar year. This incentive pay will continue during any contract year in which
the City fails to fully fund Employees' requests for tuition reimbursement in an
approved field of study and for six months following the reinstatement of such
funding.
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Employees pursuing or maintaining the Education Premium shall do so on their
own time. Professional seminars and classes are not credited toward achieving
the continuing education premium.
Employees hired on or after January 1, 1998, shall be paid at the following rate:
Employees shall be paid at the following rate:
a.
A.i.
Attainment of an Associate degree from an accredited college or university in
an approved field or accumulation of 90 college credits towards a Bachelor’s
degree in an approved field of study: 2% of the officer’s base monthly salary.
B.ii.

Attainment of a Bachelor degree from an accredited college or university in
an approved field of study: 4% of the officer's base monthly salary.

b. The City will provide for reimbursement for the cost of the class under the City's
tuition reimbursement policy.
c. Employees pursuing or maintaining the Education Premium shall do so on their
own time. Professional seminars and classes are not credited toward achieving
the continuing education premium.
d. Section 8. For the purpose of Article 9, Section 86(a.)6 of this agreement,
"Approved Fields of Study" are designated to be:
i.
ii.
iii.
iv.
v.
vi.
vii.

1.
2.
3.
4.
5.
6.
7.

Police Science (Law Enforcement)
Political Science
Sociology
Psychology
Community Service
Public or Business Administration
Other fields of study approved by the Chief of Police

Section 97: . Longevity Premium.
Eligible officers will receive the longevity premium as follows:
Upon
Completion
of (Years
Inin
Service)
5 yrs.
10 yrs.
15 yrs.
20 yrs.
25 yrs.

Longevity
Premium

2%
4%
6%
8%
10%
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ARTICLE 10 - VACATIONS
Section 1: Definition. "Vacation Leave" shall mean a working day or an accumulation of
working days on which a full time Employee may, by prearrangement, continue to receive
the regular rate of compensation although he does not report for duty or perform the
functions of the job to which assigned.
Section 2: New Hires. Except as provided in Section 3, effective January 1, 2008, newly
hired probationary police officers shall receive nine (9) hours of vacation leave for each
month or partial month of service during their first twelve (12) months of employment.
Vacation leave earned in subsequent years shall be in accordance with the schedule in
this Agreement.
Section 3: Lateral Entry Hires.
a. Lateral Entry Police Officers shall earn vacation leave commensurate with their
years of service as a commissioned civilian police officer as determined by the
Chief of Police.
b. Newly hired lateral Police Officers will be credited with 24 hours of vacation leave.
This leave can be used immediately upon hire.
Section 4: Accrual. Vacation leave accrual shall be computed from the date of hire at the
rate indicated in the following schedule:
Completed Years of Continuous
Service from Date of Hire

Annual Vacation
Accrued

1 year
4 years
7 years
9 years
15 years
20 years

108 hours
132 hours
140 hours
160 hours
180 hours
196 hours

Section 5. Employees may not use vacation until it is accrued.
Section 5: Carry Up/Over6. Employees may carry up to one year's vacation accrual to
the next calendar year. Unexpended vacation leave in excess of these limits is deemed
waived by the Employee. The Chief of Police may approve carry over above the oneyear accrual to the next calendar year at his or her sole discretion. Employees, except
upon separation from service, shall not be entitled to pay in lieu of using vacation leave.
Leave time other than vacation leave shall not be cumulative from year to year and must
be used in the year in which it is earned.
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Section 67: Separation/Layoff. Upon separationtermination or layoff, an Employees will
be paid for theirhis remaining unused vacation leave. Such pay will be based upon the
Employee's normal rate of pay. Resignations and discharges would start over new
service credit if rehired, except that the Employer may reinstate the vacation accrual rate
for Employees who return to the City within one year of a resignation. Layoffs rehired
within two years would maintain their creditable service for accrual purposes as would
Employees returning from disability retirement.
Section 78: Vacation Bidding Process.
a. To facilitate the Employer’s coordination of vacations, duty schedules, Court
schedules and known operational requirements, every Employee shall participate
in the established bidding process. The Employer may deny an Employee a
vacation at the time it is requested based upon operational needs, existing
exigencies or emergencies.
b. Between November 1 and November 15 of each year, every Employee shall
submit one primary (first vacation choice) and one secondary (second vacation
choice) vacation request for the January through December period. The primary
and secondary vacation requests each shall be for no less than one shift and no
more than 30 consecutive days off. The primary requests shall be considered for
approval by seniority. In the event a primary request is not approved, the officer
shall be required to re-submit alternative primary requests until one is approved.
The same process shall be used for secondary requests.
c. A third, optional participation vacation bidding period shall be offered between April
1 through April 15 of each year for the June through December period. These
requests shall be considered for approval, based on seniority, provided that such
approval shall not supersede any previously approved vacation requests. There
shall be as many rounds of bidding as necessary to consider all bidding requests.
Section 8: Vacation Requests.
b.a.
Vacation requests submitted outside of the vacation bidding process will be
considered on a case-by-case basis and may be approved when (a) no overtime
will be incurred, or (b) the bargaining unit employee is able to find another patrol
officer, with the approval of the affected Sergeant(s), to voluntarily cover the
absence resulting from such vacation or training without any overtime expense, or
(c) such request receives approval from the Chief of Police, or designee. If the
leave is approved, the City will adjust schedules to avoid incurring overtime
expenses.
b. The approval or denial of vacation requests remain the sole discretion of the City.
Conflicts in vacation requests shall be settled on the basis of seniority.
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c.

a).
Seniority for officers shall be determined by their most recent date of
hire. Seniority for sergeants shall be determined by the length of time within the
sergeant rank.

d. Section 9. Unplanned leaves of absence and /or unplanned officer training shall
not be grounds for denying a previously approved vacation request and/or prevent
a bargaining unit employee from taking his or /her scheduled vacation.

ARTICLE 11 - HOLIDAYS
Section 1: Recognized Holidays. The following are listed as legal holidays:
a.
b.
c.
d.
e.
f.
g.
h.
i.
j.
a.
k.
l.

1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.

New Year’s Day (January 1)
Martin Luther King Day (Third Monday in January)
President's Day (Third Monday in February)
Memorial Day (Last Monday in May)
Independence Day (July 4)
Labor Day (First Monday in September)
Veteran's Day (November 11)
Thanksgiving Day (Fourth Thursday in November)
Day Following Thanksgiving
Christmas Day (December 25)
TwoOne additional holidays selected by the Employee

*

Any other nationally observed holiday granted to other City Employees.

Section 2: Holiday Leave.
a. The Employer shall add 88 96 hours of holiday leave to the holiday leave bank of
each employee on January 1st of each year. Holiday leave will be pro-rated for
part-time Employees and employees hired mid-year.
b. Employees shall schedule holiday leave pursuant to Article 10, Section 78 of this
agreement. When an employee takes a paid day of holiday leave, the number of
hours taken will be deducted from their leave balance. Holiday leave must be
utilized in the year in which it is earned.
c. Upon separation from service, holiday leave not taken will be cashed out on a prorated basis in relation to the number of holidays that have occurred in the year at
the time of separation less the number of hours of holiday leave already taken by
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the employee for that year. (For example, if the employee separates from service
in March, three holidays have occurred. If the employee has only utilized holiday
leave hours equivalent to two holidays, they would be eligible for one day of holiday
leave cashed out upon separation. However, if the employee has utilized holiday
leave hours equivalent to three holidays, they would not be eligible for any holiday
leave cash out.)
d. In the event an employee uses a full day or full days of holiday leave, the holiday
leave bank will be charged 8 hours for each full day of holiday leave used,
regardless of the employee’s shift configuration.
Section 3: Work on Holidays.
a. Employees who work on designated holidays shall be paid at a rate of one and
one-half1.5 times their regular rate of pay for their entire shift if they work fifty (50)
percent or more of their shift on the holiday.
a.
Section 4. In the event an employee uses a full day or full days of holiday leave,
the holiday leave bank will be charged 8 hours for each full day of holiday leave
used, regardless of the employee’s shift configuration.

b.

Section 5. Employees that work fifty (50) percent or more of their shift on
Thanksgiving, Christmas Day or New Year’s Day shall be paid at two (2) times
their regular hourly rate of pay. Employees that work overtime on Thanksgiving,
Christmas or New Year’s Day shall be paid an additional half-time (.5) their
regular rate of pay for all overtime hours worked.

ARTICLE 12 – CITY SICK LEAVE
Section 1.: Sick Leave. Subject to the limitation contained herein, each LEOFF-II
Employee shall accrue 8 hours of sick leave credit for each calendar month or partial
month of employment. Any sick leave accrued which is unused and unconverted to
vacation, per Section 2 below, shall be carried over from one calendar year to the next.
Newly hired lateral Police Officers will be credited with 40 hours of sick leave. This leave
can be used immediately upon hire.
Employees may carry over a maximum of 96 hours per year with no cap on total accrual.
Section 2: Sick Leave Conversion. Annually, Regular Employees with more than 192
hours of accrued sick leave at the end of the calendar year have the option of converting
up to 24 hours of accrued sick leave to vacation leave. Employees electing to convert
sick leave to vacation must notify Human Resources by December 1st and specify the
number of hours to be converted, not to exceed 24. Human Resources will confirm the
Regular Employee has at least 192 hours in their sick leave bank and will process the
conversion to be effective the first pay period in January of the following year.
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Section 2. Incentive not to use sick leave. At the end of each calendar year, full time
Employees with at least 12 months continuous service will be eligible for the following
annual incentive. Employees who have:
1) Used no sick days shall receive 24 hours of vacation.
2) Used eight (8) hours of sick leave shall receive 16 hours of vacation.
3) Used sixteen (16) hours of sick leave shall receive 8 hours of vacation.
This incentive excludes sick leave taken under approved FMLA, disability leave or work
related injury leave. Sick leave incentive days shall not be cumulative.
Section 3:. Approved Grounds for Sick Leave. In accordance with the terms of this
contract, eligible Employees shall be entitled to request sick leave with pay for the
following reasons:
a. The employee’s own illness, injury physical incapacity, forced quarantine in
accordance with state or community health regulations or health condition; to
accommodate the need for medical diagnosis, care or treatment of a health
condition; or preventive medical care.
b. The employee’s care for a family member with illness, injury or health condition;
care for family member who needs medical diagnosis, care or treatment; care for
family member who needs preventive medical care. Family members include an
employee’s child (whether biological, adoptive, foster, step-child, or child for whom
employee stands in loco parentis, is a legal guardian for, or is a de facto parent
and regardless of age or dependency status); parent (whether biological, adoptive,
in-law, de facto, step-parent, legal guardian or person who stood in loco parentis
to employee when employee was a child); spouse or registered domestic partner;
grandparent; grandchild; sibling; any relative living in employee’s household or
relationships other than those set forth above where the employee is responsible
for care, the use of sick leave may be granted by the City, upon request; and
c. Family and Medical Leave as indicated by City Policy and applicable State and
Federal law.
d. Medical, dental or vision treatment of the employee or his/her family member.
e. An absence due to closure of the City’s offices by order of public official for any
health-related reason, or where the employee’s child’s school or day care is closed
for such a reason.
f. Absences covered by the Domestic Violence/Sexual Assault leave policy.
a. Personal illness or physical incapacity.
b. Forced quarantine of the Employee, in accordance with State or community health
regulations.
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c. Serious health care condition of the spouse, parent, child, step-child or legal ward
of the Employee, not to exceed 12 weeks in 12 months and consistent with City
policy on Family and Medical Leave. "Immediate family" shall include only: mother,
father, sister, brother, spouse, children, father-in-law, mother-in-law, grandparents,
grandparents of spouse and grandchildren.
d. Medical or dental treatment of the employee or his/her dependents.
e. Illness necessitating the employee’s absence from work to care for an immediate
family member. Immediate family shall include:
a. Spouse/domestic partner of employee;
b. Child of employee, including stepchildren;
c. Parent, grandparent, sister or brother of employee;
d. Any relative living in employee’s household; and
e. In relationships other than those set forth above where the employee is
responsible for care, the use of sick leave may be granted by the City,
upon request
f. Family and Medical Leave as indicated by City Policy and applicable
State and Federal law.
Section 4. Procedure to Claim Sick Leave Use. Continuance of pay during absence from
duty by reason of facts that would warrant the approval of sick leave is contingent upon
strict compliance with the following procedures:
a.

1.
On the first day of absence from duty, the Employee or someone on
his or her behalf, shall give to the Employee's immediate supervisor, notice by
telephone or otherwise, a minimum of 1.5 ½ hours before scheduled starting time,
the reason for such absence unless circumstances beyond the Employee's control
prevent such notice.

b. 2.
The City may require a doctor's certificate after the employee is absent more
than three (3) consecutive work days to verify legitimate use of sick leave, provided
that for non-exempt employees:
i.

an employee will have up to 10 calendar days to provide the required
documentation;

ii.

if requested, documentation need not disclose the nature of the medical
condition causing the need for leave; and

iii.

if a requirement to provide documentation will result in unreasonable burden
or expense to the employee, an employee may advise the City of this concern
and the City will evaluate its request in light of the circumstances.
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After three continual days of absence, or upon request of the Department in cases of
suspected abuse, the Employee shall provide a written report from the
Employee's doctor verifying the illness or incapacity. If the period of
absence claimed as sick leave does not exceed three (3) days, no doctor's
certificate shall be required to accompany the request for approval of sick
leave time unless required by the Department. Requests for approval of
periods of absence for sick leave in excess of three (3) days must be
accompanied by a doctor's certificate of satisfactory authoritative proof of
sickness or injury. Medical information obtained by the Employer shall be
retained in accordance with applicable law.
c. In the event an Employee uses a full day or days of sick leave, the sick leave bank
will be charged with 8 hours for each full day of sick leave use, regardless of the
shift schedule.
Section 5. In the event an Employee uses a full day or days of sick leave, the sick
leave bank will be charged with 8 hours for each full day of sick leave use,
regardless of the shift schedule.
Section 56: Reasonable Time. Bona fide doctor and dental appointments requiring a
reasonable time period of absence from work shall not be charged against the sick leave
record of an Employee, if orally reported to the satisfaction of the Department.
"Reasonable time" will be determined by the Department. Officers shall make a good
faith effort to schedule such appointments during off-duty hours. At the option of the
Employee, sick leave in excess of the maximum accrued days available may be
supplemented by deduction from fully accrued and unused vacation leave time.
Section 67.: City Sick Leave Cash-Out Program.
a. Upon layoff or LEOFF retirement (voluntary separation under the Law Enforcement
Officer and Fire Fighter Retirement System Plan 2, eligibility beginning at age 50,
whether or not the employee begins drawing retirement), employees shall have
50% of any unused sick leave hours remaining in their sick leave bank converted
to an hourly amount based upon their base hourly rate of pay. This amount shall
be capped at $20,000 and shall be contributed to their VEBA account.
b. Upon voluntary separation or layoff prior to retirement eligibility (prior to age 50),
employees shall have 10% of any unused sick leave hours remaining in their sick
leave bank converted to an hourly amount based upon their base hourly rate of
pay. This payout will be capped at $20,000.
c. In the event of a line of duty death, employees shall have 100% of any unused sick
leave hours remaining in their sick leave bank converted to an hourly amount
based upon their base hourly rate of pay. In the event that the employee dies while
still employed by the City of Bothell (not duty related), employees shall have 60%
of any sick leave hours remaining in their sick leave bank converted to an hourly
amount based upon their base hourly rate of pay. In both cases that amount shall
be paid to their beneficiaries.
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Section 87:. Light Duty Assignments. In the event a LEOFF II member becomes sick or
disabled, the Employer may allow the LEOFF II member to return to work in a light duty
status. Nothing in this Section shall modify the Employer's rights or obligations found in
R.C.W. 41.04.500 through 41.04.550 (See attached Appendix 2, titled Memorandum of
Understanding on Light Duty Assignments).
Section 8: Rehire. Except as stated in Section 7 above, unused sick leave will not be
cashed out upon separation from the City. However, if a separated employee is rehired
by the City within 12 months, the accrued sick leave balance that existed as of the
separation date will be reinstated (excluding any portion that was cashed out).
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ARTICLE 13 - ADDITIONAL LEAVE PROVISIONS
Section 1:. Military Leave. Leave without pay as required by Federal and State law and
regulations shall be allowed to any full-time Employee who is a member of the
Washington National Guard or any organized reserve of the Armed Forces of the United
States and required by reason of such membership to be on active duty. Any such
Employee whose dependents are covered under the medical benefits provisions of this
Agreement may continue such coverage for said dependents provided he advances the
premiums payable monthly for such coverage to the Employer on or before the first day
of each month during which he is on Military Leave. When a full-time Employee is called
to active duty for a period of greater than fifteen (15) days, he or she shall be granted a
leave of absence without pay and without loss of position, rating or eligibility, providing
such Employee applied for re-employment immediately after termination of such duty.
Section 2.: Leave of Absence Without Pay. If, in the opinion of the City Manager upon
recommendation of the Chief of Police, it would be in the best interests and welfare of the
City, the City Manager may grant to any Employee a leave of absence without pay. The
decision of the City is final, and not subject to the grievance procedure. Employee must
utilize all of his or her earned and unused vacation leave before being eligible for a leave
of absence without pay. During such leave of absence without pay, Employees shall not
accrue sick leave or vacation credit. Employees are responsible for paying their own
health benefit premiums, in advance, during any complete calendar month of leave
without pay; provided, however, that the City will continue to pay the Employee's health
benefit premiums while the Employee is on Family and Medical Leave, according to the
City Family and Medical Leave Policy.
Section 3:. Civil Leave. Necessary leave shall be authorized by the Department Head
or the City Manager to permit any Employee to report for duty or to serve as a member
of a jury, or to exercise any civil duty provided by law. Each Employee who is granted
such civil leave, and who receives compensation for the performance of such civil duty
shall be paid by the City for the time he is absent, only the amount of excess of his or her
regular salary over the compensation so received for civil duty. Every Employee, upon
completion of civil duty service, shall on the next work day report in writing, to the
Department, the dates and periods of such absence from regular duty time with the City.
As soon as compensation has been received for the rendition of such civil duty service,
the Employee shall promptly report the same to the Department and it shall be the duty
of the Department to notify the Administrative Services Department to make the
necessary adjustment in the next pay of the Employee.
Section 4.: Bereavement Leave. An Employee may be granted up to three (3) days of
leave without loss of pay because of the death of a member in the immediate family
defined as husband, wife, daughter, son, mother, father, mother-in-law, father-in-law,
grandparents, grandparents of spouse or domestic partner, grandchildren, or brother or
sister of the Employee, for purposes of attending the funeral and/or taking care of family
affairs relating to the death.
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Section 5.: Shared Leave Program. The Shared Leave Program enables regular fulltime Employees to donate annual vacation leave or compensatory time to fellow regular
full-time Employees who are faced with taking leave without pay or termination due to
extraordinary or severe physical or mental illnesses, or other similar catastrophic events.
The program is not intended to act as an extension of Disability Leave for LEOFF I
Employees. The program also allows Employees to accept donated annual vacation
leave or compensatory time to care for immediate family members as defined in Section
5.3 (b.) of Article 12 of this Agreement suffering from an extraordinary or severe illness if
the duration of the illness will cause the Employee to take leave without pay or to
terminate his or her employment. Implementation of the program for any individual
Employee is subject to agreement by the Chief, and the availability of shared leave from
other Employees. The Chief's decisions in implementing and administering the shared
leave program shall be reasonable, but shall not be subject to the grievance provisions
of this Agreement.
a.

5.1
Donor Restrictions. An Employee may donate any amount of vacation leave
to which he is entitled provided the donation does not cause the Employee's
vacation leave bank to fall below 80 hours. The donation shall be accounted for in
a dollar amount equal to the hours donated multiplied by the hourly pay of the
donor.

b.

5.2
Donee Restrictions. An Employee may receive shared leave
provided he/she meets the following standards:
i.

a.

The Chief determines he/she is eligible.

ii.

b.
The Employee is not eligible for time-loss compensation
under RCW 51.32 (Worker's Compensation) or disability benefit payments
through the disability insurance plan.

iii.

c.
The Employee has complied with the sick leave provisions of
this Agreement insofar as they may be applicable.

iv.

d.
The Employee has submitted, if requested, a medical certificate
from a licensed physician or health care practitioner verifying the severe or
extraordinary nature and expected duration of the condition.

v.

e.
All other forms of available paid leave in excess of 40 hours
of sick leave and 40 hours of vacation leave shall be used before shared
leave.

i.

f.
Leave shall be granted in an amountnumber of hours equal to
the donation dollar amount divided by the hourly pay of the donee.

vi.
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vii.

g.
When the City’s obligation to provide health care benefits to
an Employee who is off of work due to a FMLA qualifying event terminates,
the Employee may use the value of shared leave donated to him/her to offset
the cost of providing the Employee and his/her eligible dependent(s) health
care benefits during the period that the employee remains on leave, up to a
maximum period of six (6) months.

Section 6: Washington Paid Family and Medical Leave. Paid Family and Medical Leave
(PFMLA) is a new benefit administered by the Employment Security Department in
Washington State that provides a portion of an employee’s salary for a 12-week period
that can be used at the same time as FMLA. The benefit also provides for healthcare
and job protection. Employees can use PFMLA in accordance with the laws and
regulations that govern the program and City policy. The employee pays 63.33% of the
PFMLA premium to the State of Washington, the City pays 36.67%.
ARTICLE 14 - HEALTH CARE
Section 1: Health Plan Options. The City shall provide a medical insurance plan covering
sickness and injuries for Employees and eligible dependents. The Employer will pay
100% of the insurance premiums for Employees and 90% of the premium cost for eligible
dependents under the City's Association of Washington Cities Regence/Asuris High
Deductible Health Plan (HDHP) or Kaiser High Deductible Health Plan (HDHP), or Kaiser
Permanente 200 Plan with associated Health Reimbursement Voluntary Employees’
Beneficiary Association (VEBAHRA) or Kaiser Permanente.
Section 23: Health Reimbursement Accounts (HRA). Employees participating in a
HDHPthe AWC High Deductible Plan will have a Health Reimbursement Account VEBA
account (HRA) established in their name. The Guild and the City agree that the set-up of
the HRA VEBA will provide for annual roll-over of account funds and there will not be a
cap on the overall account balance. Additionally, the HRA VEBA will be established as
accessible to an employee post retirement or upon separation from employment with
rights of survivorship to the employee’s spouse or dependents in the event of death.
Employees enrolled in the HDHP AWC HDHP (except as outlined in 3. a and 3. b below)
will have access on January 1st in their individual HRA VEBA account to $4,000 for each
employee without dependents, and $8,000 for each employee with a spouse and/or
dependent(s).
a. The City will make contributions to the HRA VEBA for each employee each pay
period, and employees leaving employment mid-year will receive pro-rated
contributions.
b. New Employees or Mid-Year Hires. Individual HRA VEBA accounts for new
employees or mid-year hires who choose to be covered by a the AWC HDHP will
be established as follows:
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The newly eligible employee will have access at the beginning of the first month of
eligibility to a HRA VEBA account with funding based upon the amount of their
deductible and pro-rated amount equivalent to 1/12th of the additional annual HRA
VEBA contribution amount.
Effective January 1, 2015, or until otherwise revised:
• $2,000 for an employee without dependents, or
• $6,000 for an employee with spouse and/or dependents; and
• Receive a pro-rated amount of $166.67, per month, beginning on the first day
of the month following their initial eligibility for the remainder of the
first calendar year of hire.
Beginning the next calendar year, the employee will receive the contributions as
ooutlined in the above stated Section 3.
c. All individual HRA VEBA account balances are considered to be available in full
on the first day of eligibility, regardless of the funding methodology agreed upon
between the City and HRA VEBA vendor.
d. The City agrees to pay to the HRA VEBA vendor the initial start-up fee for the
Voluntary Employees’ Beneficiary Association in the amount of $600 and an
annual renewal fee to cover the Plan in the amount of $500.
e. A Health Management Organization Plan (HMO), with an associated HRA VEBA
to which the employer will contribute $300 annually for each employee without
dependents and $600 annually for each employee with spouse or dependents.
This plan will be comparable to the plan provided by AWC’s Kaiser Permanente
200 Plan.
Section 34: Life Insurance. The City shall provide and pay for group life insurance
coverage on all Employees in a face amount of $10050,000. Each Employee may
designate the beneficiary on such coverage. The City shall make available a voluntary
option for Employee’s to purchase additional life insurance at the Employee’s expense.
Section 45: Disability Insurance. The Guild shall administer an Employee-paid disability
insurance program and ensure that disability coverage does not lapse for any member.
Membership in a Guild sponsored disability plan, together with mandatory payroll
deduction, shall be a condition of employment for all LEOFF-II Employees. Once the
Employee paid disability plan is fully implemented, the City shall discontinue the City-paid
disability plan and increase the Employees’ deferred compensation match by $18.75 per
month. This amount is the difference between the cost of the City-paid disability plan and
the increased cost of life insurance negotiated in this contract.
Section 56: Vision Insurance.. The City shall provide and pay for a group vision insurance
program for Employees and their dependents.
Section 67: Dental Insurance. The City shall provide a group dental insurance program
for Employees and their dependents in the form of Washington Dental Service Plan "F"
Page 28 of 46

February 2, 2021 Agenda Packet Page 100 of 158

Bothell Police Officers Guild

with Orthodontia Rider Plan V or a plan with substantially the same benefits. The City will
pay 100% of the Employees' premiums and 90% of dependents' premiums.
Section 78: Required Plan Changes. For insurance plans provided pursuant to this
Agreement, both parties will be bound by required plan changes.
Section 89: Flexible Spending Account.. The City may provide, at no cost to the
Employee, a Section 125 Plan for tax deferred payment of IRS identified health care
expenses.
ARTICLE 15 - HOURS OF WORK AND OVERTIME
Section 1: Regular Shift. All Employees shall be employed on the basis of a work shift
between an eight (8) hour to a ten (10) hour day (may be scheduled up to twelve (12)
hour days upon mutual agreement with the City and Guild). Also, any shift beyond five
(5) days will be mutually agreed upon. The specific hours and days to be worked shall
be at the discretion of the Chief of Police, subject to the provisions of Article 6, Section 9.
The hours worked in excess of a work shift day are designated as overtime. Except in
emergency situations where public health and safety require it, Employees shall work
overtime only with the specific and prior approval of the Employer.
Section 2. The parties agree that the normal work schedule for patrol and traffic is a
5-2, 5-2, 4-3, 8-1/2 hour schedule. Furthermore, the parties agree that their mutual intent
is to establish a 4-10 schedule; therefore a committee of Guild and Department
representatives will meet to study and discuss the issue with the objective of achieving
the 4-10 shift.
Section 32: Overtime Rate. Overtime pay shall be paid at the rate of time and one-half1.5
times the regular rate.
Section 43: Shift Extension. Overtime which is an extension of shift, either at the
beginning or end of a shift, shall be paid at 1.5 one and one half ttimes the normal
hourlyregular rate for the actual time worked, rounded to the nearest one quarter hour.
Section 54: Overtime Minimum. Overtime worked which is not an extension of shift shall
be compensated at a minimum of three (3) hours paid at 1.5 times the regular
rateovertime.
Section 5: Off-duty Contact. Both parties agree that from time-to-time it is necessary for
employees to be contacted while off duty. When this occurs, it shall not be considered
an extension of shift. The employee shall be paid at 1.5 times the regular rate for the total
amount of time they are called off duty rounded up to the nearest fifteen-minute increment.
Both parties also agree that off duty calls should be limited and rare in order to respect a
necessary work/life balance for all employees. This language does not apply to transitory
conversations such as inquiring about shift coverage, etc., that employees shall not be
compensated for.
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Section 6: Court Appearances.
a. Where an employee is required by subpoena or specifically assigned by
supervisory personnel, command personnel or prosecuting attorney to appear and
testify in court or administrative hearing outside of the employee’s regularly
scheduled work hours, that employee shall be compensated at a minimum of three
(3) hours at 1.5 times the regular rateof overtime as stated in Section 5.
b. Any court or administrative appearances in excess of three (3) hours shall be paid
hour for hour at the 1.5 times the regular overtime rate.
c. An employee shall be eligible for three (3) hours at 1.5 times the regular rateof
overtime if they have a scheduled court appearance during regularly scheduled
time off and the court appearance is cancelled within 48 hours of the scheduled
date and time for appearance.
d. Officers who receive a subpoena for a court appearance in Superior Court or
Juvenile Court shall call the number on the subpoena for the paralegal or Deputy
Prosecutor to confirm receipt of the subpoena and to receive information about the
actual appearance date and time.
i.

Officers who are scheduled for such a court appearance while not on duty
and who have been notified and authorized by the Prosecutor that they are
not required to be physically present at court, but are being required to be on
“standby” will be compensated at a “Superior/Juvenile Court Standby” rate of
fifty percent (50%) of their straight time pay for all time they are required to
remain on “standby.”

ii.

Officers who are on “Superior/Juvenile Court Standby” shall provide the
Prosecutor a phone number where they can be reached and must ask the
Prosecutor to provide a specific start time and end time for the “standby.”
Employees must be physically and mentally alert and available to appear at
the court within a sixty (60) minutes driving time from the time of the request
of the Prosecutor.

iii.

All requests for Superior/Juvenile Court Standby pay under this section must
include the name of the Prosecuting Attorney responsible for authorizing the
standby for the case.

e. The parties agree that time spent by Guild members checking notification
messages is de minimis, and thus shall not result in additional compensation.

Section 7: Compensatory Time..
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a. Employees may elect to accrue compensatory time at time and one-half the regular
hourly rate in lieu of cash payment for overtime worked, to a maximum accrual of
80 hours.
b. The specific date or dates to take compensatory time off shall be at the discretion
of the Department based upon maintaining sufficient force on duty and available
for maintaining public health and safety.
c. Upon separation from City service for any reason an Employee shall be paid for
all unused accrued compensatory time.
d. Section 8: Comp-Time Cash Out: Employees may request to cash out their
accrued compensatory time at their base hourly rate in lieu of comp-time, up to two
(2) times per calendar year. The cumulative pay requested may be equivalent to
no more than 80 hours per calendar year.
i.

The employee shall submit their request in writing to the Police Chief.
Requests approved by the Police Chief shall be recommended to the City
Manager for approval.

ii.

Cash out of comp-time hours will be paid at the employee’s base hourly rate
of pay for their regular position appointment and not at the rate for any “acting”
assignment that the employee may be serving at the time cash-out occurs.

e. Section 9. The City shall allow an employee to use compensatory time off so long
as the employee gives the City at least seventy-two (72) hours- notice of his/her
intent to use compensatory time off and the City is able to find a voluntary,
replacement employee for the employee that is using the compensatory time.
i.

TThe City shall use its best efforts to find a replacement employee. The City
cannot use the fact that a voluntary, replacement employee will have to be
paid overtime to deny an employee the use of compensatory time.

ii.

When an officer uses accrued compensatory time, the replacement officer (if
required) will be paid for any overtime earned in cash rather than in
compensatory time.

Section 810: 7(k) Exemption. The City has elected to observe a 7 (K) exemption pursuant
to the Fair Labor Standards Act (FLSA). The City may nominate a work period consistent
with the 7(K) exemption, and will pay 1.5 times the regular the overtime rate for hours
worked in excess of the maximum permitted in that work period. The City is utilizing a
twenty-eight (28) day work period.
Section 911: Guild Time. Reasonable time off will be granted to Guild Representatives
for investigating complaints, grievances and Guild contract negotiations subject to
Department approval based upon maintaining sufficient Employees on duty to serve the
public. This relates to personnel currently scheduled on duty.
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Section 1012: Short Roll-Back. "Short Roll-Back" applies, for example, when an
Employee is assigned to an eight (8) hour-a-day work schedule. When an Employee so
assigned is required to return to work for a full shift in less than sixteen (16) hours from
the end of their regular assigned work schedule, additional compensation will be paid as
overtime in accordance with the following schedule:
Hours Worked
1
2-3
4
5-6
7
8

Overtime Compensation
½ hour
1 hour
1½ hours
2 hours
2½ hours
3 hours

a. This provision does not apply for rotation of work schedule assignments, based on
predetermined change of shift hours, or routine "shift changes".
b. This provision also shall not apply when overtime is available under any other
provision of this contract, or when the shift change is the result of an Employee’s
request.
c. This same type of compensation will be applied to other than eight hour shifts so
that, for instance, Employees who are working a ten- hour duty schedule must be
given a minimum of 14 hours between shifts or receive compensation in
accordance with the above schedule.
Section 1113.: Twelve Hour Shift. The City and Guild agree to utilize a fourteen (14)
day work cycle/twelve (12) hour shift schedule for patrol officers and patrol sergeants in
accordance with section 7(k) of the Fair Labor Standards Act.
a.

a.
In order to compensate bargaining unit employees for the extra hours
resulting from the change in work cycle/shift schedule, each bargaining unit
employee working the twelve (12) hour shift will be paid for an additional nine and
two tenths (9.2) hours per month at the basestraight time rate of pay. The payment
for these hours shall be included in the first paycheck of the next pay period (4.6
hours per pay period at the basestraight time rate of pay).

a. Both parties agree to open Article 15, Section 11 (a.) of this contract above to
negotiate additional alternatives to the language and/or the rate of pay by no later
than July 1, 2021.
b.
b.

b.
In order to minimize overtime expenses resulting from the (14) day
work cycle/twelve (12) hour shift schedule, the City may make adjustments to
bargaining unit employees’ work schedules on a case by case basis for such
reasons as covering vacations, training, sick leave, disability leave, etc.;: provided
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c.
d.

however, that : (a) the City shall give affected employees assigned to the Patrol
Section at least twenty-one (21) days prior written notice of such change(s).
Employees being temporarily assigned to the Patrol Section from outside the
division and employees returning to their regular assignment after being assigned
to the Patrol Section will be given at least ten (10) days prior written notice of such
change(s).
The failure to give the required notice shall result in the effected
employee(s) assigned to the Patrol Section being compensated at 1.5 times the
regular rateovertime (time and one-half) for all adjusted hours (those hours outside
of the previous schedule) worked on the changed schedule within the twenty-one
(21) or ten (10) day periods as described above. This does not apply to student
officers undergoing field training. Nothing in this paragraph shall prevent a
bargaining unit employee from volunteering to make a schedule change without
the requisite notice and waiving the required notice. It is the understanding of both
parties that management shall maintain the right to adjust employees’ schedules
outside of the twenty-one (21) or ten (10) day window in order to avoid overtime
costs. In addition, where the movement of an officer to a different shift is done for
discipline (including during the investigatory phase) reasons, no notice shall be
required and no premium paid. Parties recognize there may be a need from timeto-time where an Employee assigned to Patrol may be assigned to an alternative
shift schedule (i.e. 10-hour shift). In that event, the Employee will not be eligible
for the additional 9.2 hours of compensation, but will be eligible for compensation
for shift changes within twenty-one (21) days.

c.
The City will allow the Guild Board to indicate their shift preference
for patrol officers and patrol sergeants (for night shift / day shift placement only)
and forward the results to the Operations Commanders by October 15th of each
year. Under this process patrol officers and patrol sergeants will be allowed to
indicate their shift preferences (night shift or day shift) for the next twelve (12)
months. Upon receipt of the recommendation, the City shall assign employees to
the employees’ desired shift, using seniority, (as defined in Article 10, Section
8.B(c.a),) to staff the shifts where necessary. During this process, the City may
make shift assignments without regard to seniority due to the reasonable operating
needs of the Department. Subsequently, the City may also move an officer or
sergeant from one shift to another regardless of seniority, in adherence with Article
135, Ssection 11 (c.b) above, and consistent with the reasonable operating needs
of the Department. The assignment to squads as opposed to shifts remains within
the sole discretion of the City.

Section 14. Payroll period. The City may reopen on the issue of payroll administration
one time during the term of the contract.
Section 12: Standby5.
a. Each employee required by a Divisional Commander to serve in a standby capacity
outside of regular work hours, shall receive an additional 4% of his/her base
monthly pay for that month, regardless of the length of standby during that month.
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b. A bargaining unit employee serving in a standby capacity shall not receive this
compensation if he / she are already receiving premium pay of 4% or more during
that month.
c. If an employee is already receiving premium pay during a month in an amount less
than 4% and the employee serves in a standby capacity, he or she shall be
compensated so that he /she receives a total of 4% premium pay for the month
regardless of the length of standby during that month.
d. In no event shall an employee receive more than 4% premium pay as a result of
being placed on standby.
e. Standby means that the employee has been specifically directed by supervisor (as
explicitly authorized by a Divisional Commander) to be in telecommunications,
pager, radio or phone range to ensure their availability to return to duty, if
necessary, within 6030 minutes (or the driving time from his or her primary
residence if more than 6030 minutes) of the notification to return to duty.
ARTICLE 16 - CLOTHING AND EQUIPMENT
Section 1: Quartermaster System. Commissioned personnel shall receive uniforms and
other equipment pursuant to the Quartermaster system in effect at the date of the
execution of this Agreement.
Section 2: Cleaning Service.. The Employer agrees to pay up to $50 per month to each
member of the bargaining unit towards cleaning services for clothing supplied by the
Employer, and for civilian clothing used in the performance of the duties of plain clothes
Employees, provided that an agreement is reached with a single firm or company to
provide this service.
a. The Guild is responsible for securing an agreement with a single firm or company
to provide this service.
b. Departmental clothing or departmental equipment lost, or damaged beyond
economical repair shall be replaced at City expense, provided the loss or damage
was not the result of negligence or carelessness on the part of the Employee, and
provided that the need for replacement clothing does not arise out of non-disability
related weight gain more than once every three years.
Section 3: Detective Clothing Allowance.. Employees assigned to the detective unit as a
detective shall receive a clothing allowance of $750 per calendar year. The clothing
allowance must only to be used toward work related attire. Employees so assigned on a
short- term basis to address a workload increase or special assignment shall not be
eligible for this clothing allowance.
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Section 4: Return of City Property.. All terminated Employees shall be required to return
all City-issued equipment including keys, badges, identification cards, manuals, codes,
directories, work clothing, tools and all other City property in said Employee's possession.

ARTICLE 17 – BILL OF RIGHTS
The employer shall not discipline or discharge any employee unless just cause for such
discipline exists.
a. Prior to questioning, an employee will be verbally advised if they are being
interviewed for the purpose of conducting an administrative review.
b. Internal Investigation: An Internal Investigation is defined as a formal inquiry, preauthorized in writing by the Chief of Police, investigating an allegation(s) that an
employee or employees violated a law, policy, procedure, rule, or regulation and
when the employee misconduct, if sustained, will likely lead to suspension of an
employee or greater discipline. This Section does not apply to criminal
investigations. Investigations such as supervisory and administrative reviews,
informal discussions regarding work performance, meetings to discuss
performance evaluations, and meetings to discuss performance improvement
plans are not internal investigations and are not the subject to this Section. Nothing
in this Section prohibits an employee from invoking his or her right to have a
representative present during a preliminary investigation, discussion, or meeting if
the employee reasonably believes disciplinary action might result.
i.

Employees shall be advised in writing prior to an internal investigation
interview if they are a witness in the investigation.

ii.

Employees shall be advised in writing at least 48 hours prior to an internal
investigation interview if they are the subject of the internal investigation.
However, the employee may provide a written waiver of the 48- hour
requirement.
The advisement shall include sufficient information
concerning the factual nature or subject of the investigation so as to
reasonably apprise the employee of the alleged violation(s), and that the
employee has the right to Guild representation during the interview. This
advanced notice affords the subject employee with reasonable opportunity
to contact and consult with his/her Guild representative prior to the internal
investigation interview.

iii.

To the extent reasonably possible, interviews shall take place at department
facilities.
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iv.

During the internal investigation interview, employees shall not be subjected
to offensive language, nor shall any promises or rewards be made as an
inducement to answer questions.

v.

All interviews shall be limited in scope to activities, circumstances, events,
conduct, acts or background which pertains to the incident which is the
subject of the investigation. Nothing in this section shall prohibit the
employer from questioning the employee about information which is
developed during the course of the interview, including information that may
pertain to additional potential violations.

vi.

If the department electronically records the interview, a duplicate copy of
the complete interview of the employee shall be furnished, upon request, to
the employee within a reasonable amount of time. If the interviewed
employee is subsequently disciplined and any part of any recording is
transcribed by the employer, the employee shall be given a complimentary
copy thereof. The Guild shall be allowed to tape record the interview with
the permission of the employer.

vii.

The employer shall not require an employee to submit to a polygraph
examination and no adverse comments regarding the polygraph may be
included in the investigation should an employee refuse to submit to a
polygraph examination.

viii.

Internal investigations shall be concluded within 120 days from the date the
investigation is authorized in writing by the Chief of Police, provided that
internal investigations may be extended, at the discretion of the Chief of
Police, due to reasonable circumstances. Such circumstances shall include,
but not be limited to, the following: (: (a) complexity of the investigation, (b)
work load of assigned investigator(s), (c) pre-scheduled leave (including
vacation or mandatory training), (d) unexpected illness of personnel integral
to the investigation, (e) unavailability of witnesses after reasonable efforts
to locate, (f) undue delays in transcription of interview recordings, (g) delays
caused by the Guild or its representatives, (h) emergencies. For purposes
of calculating the 120 days, an internal investigation shall be deemed
complete on the date that the assigned investigator forwards the results of
the investigation up the chain of command. Internal investigations may also
be extended if the Chief of Police requests specific, additional investigation.
1.

If an extension is needed, the employer shall notify the Guild in writing
of the following: (a) when the employer anticipates completing the
investigation, and (b) an explanation of the reason for the additional
time needed. An extension on this basis shall be only for such time
necessary to complete the additional investigation but no more than
thirty (30) additional days at a time without additional notification.
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2.

The Guild will be notified when the initial internal investigation has
been forwarded to the commander for review. The Risk Management
Captain and Chief of Police shall review the investigation and
determine what subsequent action will be taken.
During the process of the internal investigation administration review,
the subject officer and the Guild shall be notified every 2 weeks on the
status of the review and anticipated completion date.

c. In the event an internal investigation has identified possible criminal conduct, the
internal investigation may be suspended pending the outcome of the criminal
investigation and judicial process. The employee will be notified if the investigation
is suspended, and the suspension will stop all time clocks as relating to internal
investigations. The employee will be notified upon the reinstatement of the internal
investigation.
d. No member shall have his or her assigned locker searched, except under any of
the following conditions:
i.

a) in his or her presence;

ii.

b) with his or her consent;

iii.

c) in the presence of a Guild Representative;

iv.

d) where he or she has been notified that a search will be conducted and the
member has declined to be present; or e) a valid search warrant has been
obtained.

e. Any employee has the right to petition the Police Chief to remove letters of
reprimand or written reprimands from the officer’s file after a 6-year period if no
other offenses occur. The decision to remove any letters of reprimand or written
reprimands is at the sole discretion of the Chief. If any part of this provision is not
allowed at any time by state law then the law must be followed.
f. In accordance with RCW 4.96.041, whenever an action or proceeding for damages
is brought against a Guild employee arising from acts of omission while performing
or in good faith purporting to perform his or her duties, the employee may request
that the City authorize the defense of the action or proceeding at the expense of
the City or the City’s insurance provider. If the City finds that the acts or omission
of the employee were, or good faith purported to be, within the scope of his or her
official duties, the request must be granted. In doing so all requirements of RCW
4.96.041 must be met. If any part of this provision is changed by state law then
the law must be followed.
d.
ARTICLE 18 - BULLETIN BOARDS
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Section 1. Proper notices of interest to members of the Guild may be posted on
designated Employer bulletin boards. All bulletins posted by the Guild are the
responsibility of the officials of the Guild, and shall be signed by either the President or
Secretary or Treasurer. Material posted shall not contain anything political in nature.
Section 2. The Employer will inform the Guild President of situations where the spirit and
intent of this Article have been violated. The Guild President will take such steps as are
necessary to eliminate and prevent those situations, thereby maintaining the integrity of
the provisions of this Article.

ARTICLE 19 – COLLABORATIVE MEETINGS
Every three months, representatives of the Guild and the Department shall meet
to discuss issues of importance to either party. The purpose of the meeting shall be to
increase communication between the parties about issues of concern and to reach
solutions in an informal environment. Each December the Guild President and the Chief
of Police shall develop an annual schedule for the collaborative meetings. It is recognized
that meetings may need to be postponed due to schedules or by mutual agreement.
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ARTICLE 20- CLOSING CLAUSES
Section 1. This Agreement shall remain in force after its expiration where negotiations
between the Employer and the Guild have not resulted in a new Agreement, until such
time as a new Agreement is reached or either party serves written notice on the other
party of its intention to terminate the agreement.
Section 2: . Savings Clause. If any Article or Section of this Agreement should be found
invalid, unlawful or unenforceable by reason of existing or subsequent enacted legislation
or by judicial authority, all other Articles and Sections of this Agreement shall remain in
full force and effective for the duration of this Agreement. In the event of invalidation of
any Article or Section, the Employer and the Guild agree to meet for the purpose of
renegotiating said Article or Section.
Section 3. Work hours, shifts or personnel assignments may be changed temporarily by
the Employer where an emergency exists.
ARTICLE 21 - TERM OF AGREEMENT
This Agreement shall become effective upon ratification by the Guild and approval by the
City Council. Economic terms shall be retroactive to January 1, 2021, if necessary or
otherwise specified herein, and shall remain in effect through December 31, 2023. ,
economic terms shall be retroactive to January 1, 2017 unless otherwise specified herein,
and shall remain in effect through December 31, 2019.
Date approved by City Council __________________________
Date ratified by the Police Officers' Guild: _________________
Signed this ______ day of_________________, 20____

By:

Attest:

_______________________________ _______________________________
City Manager
Guild President
CITY OF BOTHELL
BOTHELL POLICE OFFICERS GUILD

______________________________
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City Clerk

______________________________
City Attorney
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APPENDIX 1
AUTHORIZATION FOR DUES DEDUCTION

I hereby authorize the City of Bothell to deduct from my wages each month the
current monthly Guild Dues or agency fees and to transmit this amount to the Bothell
Police Officers Guild.
I understand that this authorization is voluntary. I further understand that I must give 30
days- notice to the City of my intention to revoke the deduction.

Date_____________________

Signed____________________________
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APPENDIX 2
Light Duty Assignments
The parties agree that Section 8, Light Duty Assignments, of Article 12 of the Agreement
shall be administered as follows:
1.

A light duty status job may be assigned so as to permit the Employee to continue
working within the Department in a duty capacity that the Employee is physically
capable of performing while continuing to be paid at the Employee's normal rate of
salary.

2.

Such assignment is contingent upon the medical prognosis of full physical recovery
from the Employee's disability within a reasonable period of time.

3.

The maximum time that will be allowed for assignment to a light duty status is sixty
(60) days; upon approval of the Employer, the sixty (60) day period may be
extended up to a total period of six months. Consideration of the extension shall
be based upon the medical prognosis of the Employee being able to return to full
employment in a reasonable period of time thereafter in accordance with the
advice of a physician retained by the Employer.

4.

Determination of an Employee's disability from performing full duty, ability to
perform on light duty status, and ability to return to full duty will all be made upon
examination and advice of a physician. The Employer may obtain an examination
and advice of a physician, retained by the Employer, at the Employer's option.

5.

For the purpose of this provision, "a reasonable period of time", is a time period
determined solely by the Chief of Police and may vary depending upon many
factors including, but not limited to, the staffing needs of the Department and
availability of work to be performed by a light duty Employee. The denial of light
duty work assignment, under the provisions of this section, regardless of reason,
shall not be deemed to constitute discriminatory practice. Employees denied light
duty status shall not have access to the grievance procedures of this Agreement.

6.

The Employer is under no obligation to create duties for light duty status that would
be outside the range of the rank and assignment of the affected Employee, or
duties not
normally performed by members of the Department.

Both parties acknowledge that they are bound by ADA and the Washington State Law
Against Discrimination. This Memorandum of Understanding provides guidance but will
not be administered in conflict with State or Federal Law.
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APPENDIX 3
Traffic Control and Flagging Services
The Guild and the City, agree to allow former fully commissioned law enforcement officers
who were previously members of the Guild that have voluntarily transferred (as opposed
to promoted) positions in the Bothell Police Department to continue to perform certain
traffic and flagging services in the City, based on the following:
1. Must be a qualified, non-commissioned City of Bothell Police Department
employee who was previously a fully commissioned law enforcement officer
and Guild member may work off-duty performing traffic control and/or
flagging duties so long as it does not conflict with the provisions mentioned
below.
2. This exception does not apply to persons who have promoted out of the
Guild to a higher rank in the police department.
3. This exception does not apply to those traffic control and flagging scenarios
that require a fully commissioned law enforcement officers pursuant to RCW
and WAC requirements.
4. Qualified, non-commissioned City of Bothell employees working off-duty
traffic control and/or flagging duties shall not be armed and shall not utilize
marked police vehicles in performance of their duties.
5. This agreement shall not set precedent for any other situations arising
between the Guild and the City related to the assignment of off duty Guild
work.
6. Any disputes arising out of this agreement shall be resolved using the
grievance procedure in the collective bargaining agreement between the
parties.
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APPENDIX 4
Pre-Employment Background Investigations
The City and Guild have an interest in utilizing a third-party vendor to conduct preemployment background investigations on prospective Bothell Police Department and
City personnel when the current workload of Guild members assigned to the
Investigations Division and the Office of Professional Standards are very high. It is agreed
that:
1. The City may utilize a third-party vendor to conduct pre-employment
background investigations for civilian Bothell Police Department and City
personnel.
2. The continued agreement to allow this work to be conducted by non-Guild
personnel remains contingent upon the mutual understanding that the
background investigation efforts are intermittent and do not justify the addition
of a full-time permanent position for this purpose.
3. Pre-employment background investigations will be re-assigned to Guild
personnel prior to laying off a Guild member for lack of work.
4. If a qualified Guild member is available for this work due to unforeseen
circumstances that work will be reassigned.
5. The assignment of pre-employment background investigations to a third-party
vendor may not be used to justify the need to reduce the current number of
detective and SRO assignments or number of positions represented by the
Guild.
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APPENDIX 5
Salary Schedule
Bothell Police Officer’s monthly and hourly base rates, excluding premium pay types
(based on 2080 annual hours)

Rank or
Classification

1/1/202119
100% CPI
(1%)

Officer - Entry

$6,507

Officer 1

$7,083

Officer 2

$7,510

Officer 3

$7,960

Officer 4

$8,496

Sergeant 1

$9,842

1/1/20220
2.5100%
COLAPI

1/1/20231
100%
CPIOLA

Sergeant 2

a. Effective January 1, 201721, the Police Officer wage rates will be increased
by 1% which is the equivalent of 100% CPI-W Seattle-Tacoma-Bellevue
June 2019 to June 2020 Index as published by the Bureau of Labor
Statistics. by 100% CPI-W Seattle-Tacoma-Bremerton June 2015 to June
2016 Index (2%) as published by the Bureau of Labor Statistics, and a 5.0%
market adjustment.
a.
b. Effective January 1, 201822, the Police Officer wage rates will be increased
by 100% CPI-W Seattle-Tacoma-Bellevue June 2020 to June 2021 Index
as published by the Bureau of Labor Statistics.
b.
100% CPI-W Seattle-Tacoma-Bremerton June 2016 to June 2017 Index (3%) as
published by the Bureau of Labor Statistics.
c. Effective January 1, 201923, the Police Officer wage rates will be increased
by 100% CPI-W Seattle-Tacoma-Bellevue June 2021 to June 2022 Index
as published by the Bureau of Labor Statistics.
c.
100% CPI-W Seattle-Tacoma-Bremerton June 2017 to June 2018
Index as published by the Bureau of Labor Statistics.
Deferred Compensation: The City agrees to continue to contribute up to 3.25%
+$18.75 (See Article 14, Section 5) of an employee’s base wage to a deferred
compensation account, providing the employee matches the contribution.
The
0.25% of the above percentage is provided in lieu of the difference between a past
City administered disability plan and the current Guild plan as outlined in Article 14,
Section 4.
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If the deferred compensation match will cause the Employee’s contribution to the
deferred compensation program to exceed the IRS maximum, the Employee will
reduce his/her contribution to allow for the City’s contribution.
The parties agree that the Employer’s contribution to the deferred compensation
program shall not be added to base wage for the purposes of calculating overtime
or future wage increases.
Advancement of police officers and sergeants to the next highest grade shall be
based upon one year of service in grade and satisfactory performance evaluation.
Police officers hired as lateral entry officers may be hired at the Officer 1, 2 or 3
level, based on their training and experience. Such placement shall be at the
discretion of the Chief of Police and is not subject to grievance or appeal.

Page 46 of 46
February 2, 2021 Agenda Packet Page 118 of 158

Att-2

CONTRACT AND AGREEMENT
January 1, 2021
Through
December 31, 2023

BETWEEN
THE CITY OF BOTHELL
AND
THE BOTHELL POLICE OFFICERS GUILD
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ARTICLE 1 - PREAMBLE
Pursuant to R.C.W. 41.56, this Agreement has been entered into by the City of Bothell,
hereinafter referred to as the "Employer" and the Bothell Police Officers Guild, hereinafter
referred to as the "Guild". The purpose of this Agreement is to promote efficient law
enforcement services and public safety; the promotion of harmonious relations between
the Employer and the Guild; the establishment of equitable and peaceful procedures for
the resolution of differences; and the establishment of rates of pay, hours of work and
other terms and conditions of employment.
ARTICLE 2 - DEFINITIONS
As used in this Agreement, the following terms are defined as follows:
1.

Bargaining Unit - As defined in Article 3 of this Agreement.

2.

Base Wage or Rate – The initial hourly rate of compensation an employee receives
during an FLSA workweek. The base rate is calculated by dividing the employee’s
annual salary by 2080 hours.

3.

Available by Phone - Available by Phone (ABP) means that an employee has been
specifically directed by a supervisor (as authorized by a Commander) to be
available for contact by phone 24 hours a day, seven days a week, unless excused
in advance by his supervisor (e.g. vacations, special events).

4.

Chief of Police - Bothell Police Department Chief of Police.

5.

City - City of Bothell.

6.

Commission - Bothell Civil Service Commission.

7.

Days - All days are calendar days unless otherwise specified.

8.

Department - Bothell Police Department.

9.

Emergency - Any situation which jeopardizes the public health, safety and welfare,
and requires alteration of scheduled work hours, shifts and/or personnel
assignments.

10.

Employee - Regular full-time commissioned Employee of the City of Bothell
included within the bargaining unit.

11.

Employer - City of Bothell

12.

Furlough Day - Regularly scheduled day off.

13.

Grievance - As defined in Article 8 of this Agreement.
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14.

Guild - Bothell Police Officers Guild.

15.

His/Her - Wherever words denoting a specific gender are used in this Agreement,
they shall be construed to apply to either gender.

16.

Holiday - Any day listed in Article 11, Section 1, of this Agreement.

17.

Holiday Leave - Amount of hours credited to, or deducted from, an Employee's
vacation bank balance maintained by the City.

18.

Member - Any member of the Bargaining Unit.

19.

Merit Increase - Extra pay awarded in recognition of superior performance of an
Employee over and above that considered satisfactory.

20.

On-Call - Employees may be assigned “on-call” at any time at the discretion of the
on-call employee’s Division Commander. “On-call” means that an employee has
been specifically directed by a supervisor (as authorized by a Commander) to be
available for contact by phone 24 hours a day, seven days a week, unless excused
in advance by his supervisor (e.g., vacation, special events). In addition, an oncall employee must be physically and mentally alert and available to respond to
after-hour call-outs within 60 minutes from the time of the call-out.

21.

Probationary Employee - Any employee who has not yet successfully completed
his probationary period of employment in accordance with the City of Bothell Civil
Service rules and Regulations.

22.

Regular Rate – The hourly rate an employee is paid for hours worked during an
FLSA workweek including all compensation in accordance with 29 CFR 778.109
(base rate plus premiums).

23.

Strike - The concerted failure to report for duty, the willful absence from one's
position, the stoppage of work or the abstinence in whole or in part from the full,
faithful and proper performance of the duties of employment, for the purpose of
inducing, influencing or coercing a change in the conditions, or compensation, or
the rights, privileges or obligations of employment.

24.

Workday - The workday will begin with the first hour assigned and run for the next
twenty-four (24) consecutive hours.
ARTICLE 3 - RECOGNITION OF BARGAINING UNIT

The City hereby recognizes the Bothell Police Officers Guild as the exclusive bargaining
representative, for the purposes stated in R.C.W. 41.56, of all commissioned Employees
below the rank of Captain.
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ARTICLE 4 - ENTIRE AGREEMENT
The Agreement expressed herein in writing constitutes the entire agreement between the
parties and no oral statement or agreement shall add to or supersede any of its
provisions; provided that other agreements reached by the parties and reduced to writing
shall be enforceable under the provisions of this agreement.
The parties acknowledge that each has had the unlimited right and opportunity to make
proposals with respect to any matter deemed a proper subject for collective bargaining.
The results of the exercise of that right are set forth in this Agreement. Therefore, except
as otherwise provided in the Agreement, the Employer and the Guild for the duration of
this Agreement, each voluntarily and unqualifiedly agree to waive the right to oblige the
other party to bargain with respect to any subject or matter not specifically referred to or
covered by this Agreement, except as required in R.C.W. 41.56.
ARTICLE 5 - GUILD MEMBERSHIP AND DUES CHECK OFF
Section 1: Dues. Upon proper written authorization from an Employee, the Employer
agrees to deduct from the wages of that Employee, a sum certified as Guild dues once
each month and forward the sum to the Guild.
Section 2: Written Authorization. The Employer shall honor the terms and conditions of each
employee’s written authorization. Whether an employee is a Guild member or not, the
Employer shall continue to deduct and remit dues and fees to the Guild until such time as
the Guild or Employee notifies the Employer that the dues authorization has been properly
terminated in compliance with the employee’s written authorization.
Section 3: Neutrality. The Employer shall remain neutral when communicating with
employees about Guild membership and direct employees to discuss Guild membership
with a Guild official or staff representative.
Section 4: Employer Indemnification. The Guild agrees to indemnify and hold the
Employer harmless against any and all claims, suits, orders and judgments brought and
issued against the Employer by third parties (including Employees) as the result of any
action taken or not taken by the Employer under the provisions of this Article.
ARTICLE 6 - MANAGEMENT RIGHTS
The Guild recognizes the right of the Employer to operate and manage its affairs in all
respects in accordance with its lawful authority. Any authority which the Employer has
not expressly delegated or modified by this Agreement is retained by the Employer.
Management rights and responsibilities as described above shall include, but are not
limited to, the following examples:
1.

The Employer, the Chief of Police, and the Civil Service Commission shall retain
all rights and authority to which by law they are entitled.
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2.

The Employer has statutory and charter rights and obligations in contracting for
matters relating to municipal operations. The right of contracting or subcontracting
is vested in the Employer; provided that this subsection shall not operate as a
waiver of the Guild's right to require the Employer to engage in collective
bargaining regarding contracting and subcontracting.

3.

The Employer shall have the authority to organize and reorganize the operations
within the Department.

4.

The Guild recognizes the right of the Chief of Police to establish and modify
Department Rules and Regulations, Policy and Procedure, and operational
procedures and guidelines; and to enforce said Rules and Regulations.

5.

The Chief of Police has the exclusive right to schedule work and overtime work as
required in the manner most advantageous to the Employer commensurate with
the applicable provisions of this Agreement.

6.

The Chief of Police has the right to determine performance standards, including
assessment of the Employee's ability to perform their job.

7.

The Chief of Police has the right to:
a.

discipline, suspend, demote, and discharge non-probationary Employees
for just cause.
i.

8.

In disciplinary actions resulting in suspension without pay it shall be
Department Policy that the Employee will have the option, in lieu of a
loss of pay, of deducting a vacation day for each day of suspension,
up to a maximum of five (5) days from his/her vacation balance.
Scheduling of disciplinary days off will be at the convenience of
Department operations.

b.

discharge or demote probationary Employees for any reason. Employees
who are discharged or demoted before completing their probationary period
shall not have access to the grievance procedures of this Agreement to
protest or challenge the discharge or demotion, or the reasons therefore.

c.

recruit, hire, promote, fill vacancies, transfer, assign, and retain Employees.

d.

lay off Employees for lack of work or funds or other legitimate reasons.

e.

when necessary, Employees shall be laid off in reverse order of seniority,
within the police officer rank, and the last laid off shall be the first recalled.
Employees shall be promoted at the discretion of the Department in
accordance with Civil Service Regulations.

The Employer has the right to classify jobs and to determine the duties to be
performed by Employees in classifications included in the bargaining unit.
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9.

The Employer has the right to determine business hours, starting and quitting
times, and to discontinue work that would be wasteful or unproductive,
commensurate with the applicable provisions of this Agreement. The Employer
reserves the right to change shift schedules with the agreement of the Guild;
provided, shifts may be changed in emergency situations for a period not to exceed
6 months in a 12-month period.

10.

The Employer has the right to control the Police Department budget.

11.

The Employer, at the direction of the Chief of Police shall have the right to take
any and all actions necessary in the event of an emergency.

12.

The Employer has the right to utilize volunteers to perform non-bargaining unit
work.
ARTICLE 7 - PROHIBITED PRACTICES

Section 1: Strikes. Neither the Guild nor the Employer shall initiate, authorize, or
participate in any strike, work stoppage, work slow-down, lock-outs, or any other
organized effort that interferes with the efficient operation of the Department.
Section 2: Disciplinary Action. Employees covered by this Agreement who engage in any
of the actions prohibited in Section 1 above shall be subject to such disciplinary actions
as may be determined, up to and including discharge and termination, by the Employer.
The Guild agrees that any such disciplinary action on the part of the Employer shall be
final and binding, and in no case be construed as a violation by the Employer of any
provision of this Agreement.
ARTICLE 8 - GRIEVANCE PROCEDURE
Section 1: Definition. A "grievance" means any disagreement, dispute, or claim which
may arise on the part of an Employee, or the Guild, with respect to the interpretation or
application of the provisions of written agreements between the parties.
Section 2: Grievance Process. Any employee or group of employees who feels they have
a grievance may seek adjustment as follows with the assistance of the Guild if the Guild
determines that the grievance is justified. Nothing herein shall prevent an employee from
carrying on the grievance as described and nothing shall require the Guild to assist should
they determine the grievance is not warranted. Grievances shall be handled in the
following manner:
a. Step 1. The Employee involved or affected shall present the issue to his immediate
supervisor for disposition, either personally, through the Guild, within 10 days of
when the Employee or the Guild knew, or reasonably should have known of the
facts giving rise to the alleged contract violation. The supervisor shall attempt to
resolve the grievance within ten (10) days. The Employee shall be notified of the
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remedy or proposed remedy in writing, with a copy to the Chief of Police. For
grievance issues that cannot practicably be resolved by the immediate supervisor
(i.e. issues for which the immediate supervisor has no responsibility or authority),
those grievances may be initiated at Step 2.
b. Step 2. If the Employee is not satisfied with the solution by the immediate
supervisor, the grievance, in writing signed by the Employee or a representative of
the Guild, stating the section of the Agreement violated, the facts of the case as
seen by the grieving party, and the remedy sought, may be presented within ten
(10) days after receipt of the supervisor's answer in Step 1 to the Chief of Police.
The Chief of Police shall attempt to resolve the grievance within fifteen (15) days
after it has been received.
c. Step 3. If the Employee is not satisfied with the solution by the Chief of Police, the
grievance, in writing, stating the section of the Agreement violated, the facts of the
case as seen by the grieving party, and the remedy sought, may be presented
within ten (10) days after receipt of the Chief's answer in Step 2 to the City
Manager. The City Manager shall attempt to resolve the grievance within fifteen
(15) days after it has been received.
d. Step 4. If within fifteen (15) days after the grievance has been submitted to the
City Manager no settlement has been reached, and the parties have been unable
to mutually reach agreement on an arbitrator, then the Guild may submit the
grievance to the Federal Mediation and Conciliation Service (FMCS) for nine (9)
Oregon/Washington arbitrators. The parties will flip a coin to determine the order
and alternatively strike until one arbitrator remains on the list.
e. In the case of disciplinary actions, both appealable to the Civil Service Commission
and grievable under the terms of this contract, a written election of remedies shall
be made after receipt of the Step 3 response. An Employee may elect to either
pursue an appeal to the Civil Service Commission or continue with the contractual
grievance procedure, but not both. If mutually agreed, time limits will be extended
to complete a reasonable investigation before the selection of remedies is made.
f. The Guild may decide to represent the employee or group of employees in a
grievance to the Civil Service Commission or not. If the Guild chooses to not
represent the employee or group of employees during the Civil Service
Commission process nothing shall prevent the employee or group of employees
from moving forward on his/her own. If the employee or group of employees
appeals to the Civil Service Commission on his/her or their own it shall be done at
his/her or their own expense and time.
g. Appeals may only proceed to arbitration at the Guild’s discretion and may not be
pursued by the employee or a group of employees alone.
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Section 3: Other Provisions.
a. The Employer shall not discriminate against any individual Employee or the Guild
for taking action under this Article.
b. Grievance claims involving retroactive compensation shall be limited to ten (10)
days prior to the written submission of the grievance.
c. In arriving at any disposition or settlement of a grievance hereunder, neither party
unilaterally nor an arbitrator shall have the authority to alter this Agreement or
negotiate new agreements. The decision of the Arbitrator shall be final and
binding on any Employee involved in the grievance, the Guild and the Employer,
provided that either party may request judicial review of the arbitrator's compliance
with this section.
d. In the event of an arbitration under the provisions of this Article, each party will
pay the expenses of their own representatives. Other costs will be borne equally
by the parties hereto.
e. The requirements for written grievance and responses throughout these steps
shall not preclude the aggrieved Employee with their representative and the
appropriate management representative from orally discussing and resolving the
grievance.
f. Time limits may be extended by mutual written agreement. If the City fails to
comply with any of the above time limits beginning with Step 2, the matter will be
settled in favor of the Guild’s last requested remedy. If the aggrieved/Guild fails
to comply with any of the above time limits, the grievance is dropped and the City’s
position sustained.
g. While a forfeiture under this clause will finally resolve the matter in dispute, it will
not establish a precedent between the parties on issues of contractual
interpretation.
h. There shall be no interruption of work while grievances are being resolved.
ARTICLE 9 - CLASSIFICATIONS AND RATES OF PAY
Section 1: Salary Schedule. The classification of Employees covered by this Agreement
and the corresponding rates of pay are set forth in Appendix 5 to this Agreement.
Section 2: Premiums/Specialty Assignments. Premiums (incentive pay) for special
assignments, while so assigned, shall be based on the officer's monthly base salary (see
Appendix 3) and shall be made at the following rate:
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Monthly Rate
Campus Resource Officer
Crime Prevention Officer
Detective
F.T.O.
School Resource Officer/SOSO
K-9
Master Police Officer
Professional Standards Unit Sergeant
North Sound Metro SWAT
Traffic Unit Specialist
Training Officer
Training/Administrative Sergeant

3%
4%
4%
4%
3% *
3%
7%
3%
3% *
3% *
3%
3%**

Provided, however, that only one applicable premium rate (elected by the Employee) shall
apply at any one time.
a. Available by Phone: At the discretion of the Chief, Employees assigned to
specialty assignments identified by an asterisk (*) above, may be placed on or
removed from “available by phone” status (as defined in Article 2 of this
agreement).
b. Employees may be assigned as both a Training/Administrative Sergeant identified
by a double asterisk (**) above and as a member of North Sound Metro SWAT.
Compensation for simultaneous assignment to these two special duties
assignments shall be no more than a combined total of six percent (6%) incentive
premium based upon the officer’s monthly base salary.
c. At the discretion of the Chief of Police employees may be assigned to a specialty
assignment not listed above. If this occurs the employee will be paid a 3%
premium if they are not already receiving a premium rate for another assignment.
The Guild reserves the right to bargain the 3% premium for special assignments
made by the Chief that are not listed above.
d. Employees assigned to specialty assignments may be rotated periodically for the
benefit of the Department, other Employees, or temporarily to address increased
workloads. Such assignments are a management right and strictly at the discretion
of the Employer. These assignments and rotations are not a subject of bargaining.
e. An Employee who is temporarily assigned to a specialty assignment that has a
premium pay, or to a supervisory position that has a higher rate of pay, shall
receive such higher rate of pay or premium pay provided such assignment is for
more than one workweek.
Section 3. On Call Assignments: At the discretion of the Chief, Employees assigned to
specialty assignments may be placed or removed from “on call” status (as defined in
Article 2 of this agreement).
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a. Employees will be paid $35 for each day they are on-call. For the purposes of
calculating on-call pay, one day is deemed to be the 24-hour period following the
start time of the on-call shift. For example, an employee assigned to be on-call
beginning at 0600 hours on a Monday through 0600 hours on a Saturday would
be eligible for five days of on-call pay.
b. When on-call employees are called out after hours and unable to start their shift at
the scheduled start time the following day (due to the call out), their shift will be
adjusted and deemed to have started when they were called out. Employees will
be paid at the rate of 1.5 times their regular rate of pay for those hours outside of
their normal work hours. For example, if an employee is called out at 0200 hours
and their normal shift would begin at 0700, their shift would adjust to begin at 0200
hours and end at 1200 hours (for an employee assigned to a 10-hour shift). The
employee would be compensated at 1.5 times their regular rate of pay between
0200 hours and 0700 hours. At their discretion, an employee may also utilize leave
or otherwise adjust their schedule as approved by a supervisor.
Section 4. Master Police Officer: The assignment of Master Police Officer (MPO) shall
be a specialty assignment and not a civil service rank. The Chief of Police may assign or
remove Employees as an MPO at his/her discretion. The primary mission of the MPO
program is to give the Chief of Police supplementary supervisory resources and to provide
career advancement and leadership opportunities. The general responsibilities of the
MPO shall be to assist the Sergeant with supervisory responsibilities, assume duties of
the Sergeant in his/her absence, assist with the FTO program, and perform any other
duties/responsibilities as directed.
a. Master Police Officer shall receive an incentive pay of 7%. Master Police Officers
who are temporarily assigned as a shift supervisor for 5 or more shifts in a pay
period (excluding days off) shall receive an additional incentive pay of 3.5% for the
pay period based on the MPOs monthly base salary.
b. Up to one MPO may be assigned to each patrol squad and for every 12-month
cycle shall work six (6) contiguous months on a day shift squad and six (6)
contiguous months on a night shift squad. If the MPOs agree, they may request
to remain on the same shift rotation for a defined amount of time with the approval
of the division commander.
c. MPO’s may be assigned as Field Training Officers on an “as needed” basis. The
MPO premium pay includes active field training of student officers as well as duties
related to Phase 3 of field training. While acting as a Phase 1 or Phase 2 FTO,
MPO’s will not be assigned other MPO responsibilities.
d. MPO’s may be assigned as the shift supervisor for their respective squads for up
to 3 (three) consecutive shifts in the event their assigned sergeant is unable to
work his/her assigned shifts. However, patrol sergeants assigned to the same shift
(days or nights) shall be given the opportunity to work the available shifts prior to
the shifts being assigned to the MPO. If allowing the MPO to supervise a shift
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brings the staffing below four officers (excluding the MPO), sergeants will be given
first right of refusal to work the shift.
e. For absences of more than three consecutive shifts, attempts will be made to staff
those shifts with existing patrol sergeants. MPO’s may be assigned as shift
supervisors in the event no patrol sergeants are available to work.
f. First consideration for filling absences in excess of 30 days (14 shifts) will be given
to employees on the sergeant’s promotional eligibility list or pursuant to Civil
Service Rules.
g. The parties agree that the Master Patrol Officer position shall have full-tim e
supervisory authority in the absence of a Sergeant. The Master Patrol Officer will
have assigned administrative tasks which may include, but are not limited to:
i.

Follow-up monitoring of Officers from FTO status through their probationary
year. This may include participating in the first-year evaluation process.

ii.

Assisting with paperwork such as timesheets, training,
completing squad statistics, and reviewing reports submitted.

iii.

Assuming duties of the Sergeant on an as needed basis.

iv.

Discipline shall only be administered by the rank of Sergeant or above.

scheduling,

Section 5: K-9 Officer. Officers assigned to K-9 duties undertake additional duties outside
the normally scheduled shift as part of the care and maintenance of their dogs.
a. In order to comply with the Fair Labor Standards Act (FLSA) K-9 officers shall
receive additional pay at 1.5 times their regular rate of pay in addition to the
premium set forth in Section 2 above. Employees shall be paid for 3.5 hours each
week (upon reporting such time) for care and maintenance activities.
b. It is expected the K-9 Officer schedule routine veterinary care (checkups and
vaccinations) during the times of their normally scheduled shift. On the rare
occasion the K-9 would need emergency medical care, outside the scope of
routine care, time spent for that veterinary visit shall be adjusted from the officer’s
normally scheduled shift(s).
Section 6. Education Premium:
a. Employees shall be paid at the following rate:
i.
Attainment of an Associate degree from an accredited college or university in
an approved field or accumulation of 90 college credits towards a Bachelor’s
degree in an approved field of study: 2% of the officer’s base monthly salary.
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ii.

Attainment of a Bachelor degree from an accredited college or university in
an approved field of study: 4% of the officer's base monthly salary.

b. The City will provide for reimbursement for the cost of the class under the City's
tuition reimbursement policy.
c. Employees pursuing or maintaining the Education Premium shall do so on their
own time. Professional seminars and classes are not credited toward achieving
the continuing education premium.
d. For the purpose of Article 9, Section 6(a.) of this agreement, "Approved Fields of
Study" are designated to be:
i.
ii.
iii.
iv.
v.
vi.
vii.

Police Science (Law Enforcement)
Political Science
Sociology
Psychology
Community Service
Public or Business Administration
Other fields of study approved by the Chief of Police

Section 7: Longevity Premium.
Eligible officers will receive the longevity premium as follows:
Upon
Completion
of (Years in
Service)
5 yrs.
10 yrs.
15 yrs.
20 yrs.
25 yrs.

Longevity
Premium
2%
4%
6%
8%
10%

ARTICLE 10 - VACATIONS
Section 1: Definition. "Vacation Leave" shall mean a working day or an accumulation of
working days on which a full time Employee may, by prearrangement, continue to receive
the regular rate of compensation although he does not report for duty or perform the
functions of the job to which assigned.
Section 2: New Hires. Except as provided in Section 3, effective January 1, 2008, newly
hired probationary police officers shall receive nine (9) hours of vacation leave for each
month or partial month of service during their first twelve (12) months of employment.
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Vacation leave earned in subsequent years shall be in accordance with the schedule in
this Agreement.
Section 3: Lateral Entry Hires.
a. Lateral Entry Police Officers shall earn vacation leave commensurate with their
years of service as a commissioned civilian police officer as determined by the
Chief of Police.
b. Newly hired lateral Police Officers will be credited with 24 hours of vacation leave.
This leave can be used immediately upon hire.
Section 4: Accrual. Vacation leave accrual shall be computed from the date of hire at the
rate indicated in the following schedule:
Completed Years of Continuous
Service from Date of Hire
1 year
4 years
7 years
9 years
15 years
20 years

Annual Vacation
Accrued
108
132
140
160
180
196

hours
hours
hours
hours
hours
hours

Employees may not use vacation until it is accrued.
Section 5: Carry Up/Over. Employees may carry up to one year's vacation accrual to the
next calendar year. Unexpended vacation leave in excess of these limits is deemed
waived by the Employee. The Chief of Police may approve carry over above the oneyear accrual to the next calendar year at his or her sole discretion. Employees, except
upon separation from service, shall not be entitled to pay in lieu of using vacation leave.
Leave time other than vacation leave shall not be cumulative from year to year and must
be used in the year in which it is earned.
Section 6: Separation/Layoff. Upon separation or layoff, Employees will be paid for their
remaining unused vacation leave. Such pay will be based upon the Employee's normal
rate of pay. Resignations and discharges would start over new service credit if rehired,
except that the Employer may reinstate the vacation accrual rate for Employees who
return to the City within one year of a resignation. Layoffs rehired within two years would
maintain their creditable service for accrual purposes as would Employees returning from
disability retirement.
Section 7: Vacation Bidding Process.
a. To facilitate the Employer’s coordination of vacations, duty schedules, Court
schedules and known operational requirements, every Employee shall participate
in the established bidding process. The Employer may deny an Employee a
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vacation at the time it is requested based upon operational needs, existing
exigencies or emergencies.
b. Between November 1 and November 15 of each year, every Employee shall
submit one primary (first vacation choice) and one secondary (second vacation
choice) vacation request for the January through December period. The primary
and secondary vacation requests each shall be for no less than one shift and no
more than 30 consecutive days off. The primary requests shall be considered for
approval by seniority. In the event a primary request is not approved, the officer
shall be required to re-submit alternative primary requests until one is approved.
The same process shall be used for secondary requests.
c. A third, optional participation vacation bidding period shall be offered between April
1 through April 15 of each year for the June through December period. These
requests shall be considered for approval, based on seniority, provided that such
approval shall not supersede any previously approved vacation requests. There
shall be as many rounds of bidding as necessary to consider all bidding requests.
Section 8: Vacation Requests.
a. Vacation requests submitted outside of the vacation bidding process will be
considered on a case-by-case basis and may be approved when (a) no overtim e
will be incurred, or (b) the bargaining unit employee is able to find another patrol
officer, with the approval of the affected Sergeant(s), to voluntarily cover the
absence resulting from such vacation or training without any overtime expense, or
(c) such request receives approval from the Chief of Police, or designee. If the
leave is approved, the City will adjust schedules to avoid incurring overtim e
expenses.
b. The approval or denial of vacation requests remain the sole discretion of the City.
Conflicts in vacation requests shall be settled on the basis of seniority.
c. Seniority for officers shall be determined by their most recent date of hire. Seniority
for sergeants shall be determined by the length of time within the sergeant rank.
d. Unplanned leaves of absence and /or unplanned officer training shall not be
grounds for denying a previously approved vacation request and/or prevent a
bargaining unit employee from taking his or her scheduled vacation.
ARTICLE 11 - HOLIDAYS
Section 1: Recognized Holidays. The following are listed as legal holidays:
a.
b.
c.
d.

New Year’s Day (January 1)
Martin Luther King Day (Third Monday in January)
President's Day (Third Monday in February)
Memorial Day (Last Monday in May)
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e.
f.
g.
h.
i.
j.
k.
l.

Independence Day (July 4)
Labor Day (First Monday in September)
Veteran's Day (November 11)
Thanksgiving Day (Fourth Thursday in November)
Day Following Thanksgiving
Christmas Day (December 25)
Two additional holidays selected by the Employee
Any other nationally observed holiday granted to other City Employees.

Section 2: Holiday Leave.
a. The Employer shall add 96 hours of holiday leave to the holiday leave bank of each
employee on January 1st of each year. Holiday leave will be pro-rated for part-time
Employees and employees hired mid-year.
b. Employees shall schedule holiday leave pursuant to Article 10, Section 7 of this
agreement. When an employee takes a paid day of holiday leave, the number of
hours taken will be deducted from their leave balance. Holiday leave must be
utilized in the year in which it is earned.
c. Upon separation from service, holiday leave not taken will be cashed out on a prorated basis in relation to the number of holidays that have occurred in the year at
the time of separation less the number of hours of holiday leave already taken by
the employee for that year. (For example, if the employee separates from service
in March, three holidays have occurred. If the employee has only utilized holiday
leave hours equivalent to two holidays, they would be eligible for one day of holiday
leave cashed out upon separation. However, if the employee has utilized holiday
leave hours equivalent to three holidays, they would not be eligible for any holiday
leave cash out.)
d. In the event an employee uses a full day or full days of holiday leave, the holiday
leave bank will be charged 8 hours for each full day of holiday leave used,
regardless of the employee’s shift configuration.
Section 3: Work on Holidays.
a. Employees who work on designated holidays shall be paid at a rate of 1.5 times
their regular rate of pay for their entire shift if they work fifty (50) percent or more
of their shift on the holiday.
b. Employees that work fifty (50) percent or more of their shift on Thanksgiving,
Christmas Day or New Year’s Day shall be paid at two (2) times their regular hourly
rate of pay. Employees that work overtime on Thanksgiving, Christmas or New
Year’s Day shall be paid an additional half-time (.5) their regular rate of pay for all
overtime hours worked.
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ARTICLE 12 – CITY SICK LEAVE
Section 1: Sick Leave. Subject to the limitation contained herein, each LEOFF-II
Employee shall accrue 8 hours of sick leave credit for each calendar month or partial
month of employment. Any sick leave accrued which is unused and unconverted to
vacation, per Section 2 below, shall be carried over from one calendar year to the next.
Newly hired lateral Police Officers will be credited with 40 hours of sick leave. This leave
can be used immediately upon hire.
Section 2: Sick Leave Conversion. Annually, Regular Employees with more than 192
hours of accrued sick leave at the end of the calendar year have the option of converting
up to 24 hours of accrued sick leave to vacation leave. Employees electing to convert
sick leave to vacation must notify Human Resources by December 1st and specify the
number of hours to be converted, not to exceed 24. Human Resources will confirm the
Regular Employee has at least 192 hours in their sick leave bank and will process the
conversion to be effective the first pay period in January of the following year.
Section 3: Approved Grounds for Sick Leave. In accordance with the terms of this
contract, eligible Employees shall be entitled to request sick leave with pay for the
following reasons:
a. The employee’s own illness, injury physical incapacity, forced quarantine in
accordance with state or community health regulations or health condition; to
accommodate the need for medical diagnosis, care or treatment of a health
condition; or preventive medical care.
b. The employee’s care for a family member with illness, injury or health condition;
care for family member who needs medical diagnosis, care or treatment; care for
family member who needs preventive medical care. Family members include an
employee’s child (whether biological, adoptive, foster, step-child, or child for whom
employee stands in loco parentis, is a legal guardian for, or is a de facto parent
and regardless of age or dependency status); parent (whether biological, adoptive,
in-law, de facto, step-parent, legal guardian or person who stood in loco parentis
to employee when employee was a child); spouse or registered domestic partner;
grandparent; grandchild; sibling; any relative living in employee’s household or
relationships other than those set forth above where the employee is responsible
for care, the use of sick leave may be granted by the City, upon request; and
c. Family and Medical Leave as indicated by City Policy and applicable State and
Federal law.
d. Medical, dental or vision treatment of the employee or his/her family member.
e. An absence due to closure of the City’s offices by order of public official for any
health-related reason, or where the employee’s child’s school or day care is closed
for such a reason.
f. Absences covered by the Domestic Violence/Sexual Assault leave policy.
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Section 4. Sick Leave Use. Continuance of pay during absence from duty by reason of
facts that would warrant the approval of sick leave is contingent upon strict compliance
with the following procedures:
a. On the first day of absence from duty, the Employee or someone on his or her
behalf, shall give to the Employee's immediate supervisor, notice by telephone or
otherwise, a minimum of 1.5 hours before scheduled starting time, the reason for
such absence unless circumstances beyond the Employee's control prevent such
notice.
b. The City may require a doctor's certificate after the employee is absent more than
three (3) consecutive work days to verify legitimate use of sick leave, provided that
for non-exempt employees:
i.

an employee will have up to 10 calendar days to provide the required
documentation;

ii.

if requested, documentation need not disclose the nature of the medical
condition causing the need for leave; and

iii.

if a requirement to provide documentation will result in unreasonable burden
or expense to the employee, an employee may advise the City of this concern
and the City will evaluate its request in light of the circumstances.

c. In the event an Employee uses a full day or days of sick leave, the sick leave bank
will be charged with 8 hours for each full day of sick leave use, regardless of the
shift schedule.
Section 5: Reasonable Time. Bona fide doctor and dental appointments requiring a
reasonable time period of absence from work shall not be charged against the sick leave
record of an Employee, if orally reported to the satisfaction of the Department.
"Reasonable time" will be determined by the Department. Officers shall make a good
faith effort to schedule such appointments during off-duty hours. At the option of the
Employee, sick leave in excess of the maximum accrued days available may be
supplemented by deduction from fully accrued and unused vacation leave time.
Section 6: City Sick Leave Cash-Out Program.
a. Upon layoff or LEOFF retirement (voluntary separation under the Law Enforcement
Officer and Fire Fighter Retirement System Plan 2, eligibility beginning at age 50,
whether or not the employee begins drawing retirement), employees shall have
50% of any unused sick leave hours remaining in their sick leave bank converted
to an hourly amount based upon their base hourly rate of pay. This amount shall
be capped at $20,000 and shall be contributed to their VEBA account.
b. Upon voluntary separation or layoff prior to retirement eligibility (prior to age 50),
employees shall have 10% of any unused sick leave hours remaining in their sick
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leave bank converted to an hourly amount based upon their base hourly rate of
pay. This payout will be capped at $20,000.
c. In the event of a line of duty death, employees shall have 100% of any unused sick
leave hours remaining in their sick leave bank converted to an hourly amount
based upon their base hourly rate of pay. In the event that the employee dies while
still employed by the City of Bothell (not duty related), employees shall have 60%
of any sick leave hours remaining in their sick leave bank converted to an hourly
amount based upon their base hourly rate of pay. In both cases that amount shall
be paid to their beneficiaries.
Section 7: Light Duty Assignments. In the event a LEOFF II member becomes sick or
disabled, the Employer may allow the LEOFF II member to return to work in a light duty
status. Nothing in this Section shall modify the Employer's rights or obligations found in
R.C.W. 41.04.500 through 41.04.550 (See attached Appendix 2, titled Memorandum of
Understanding on Light Duty Assignments).
Section 8: Rehire. Except as stated in Section 7 above, unused sick leave will not be
cashed out upon separation from the City. However, if a separated employee is rehired
by the City within 12 months, the accrued sick leave balance that existed as of the
separation date will be reinstated (excluding any portion that was cashed out).
ARTICLE 13 - ADDITIONAL LEAVE PROVISIONS
Section 1: Military Leave. Leave without pay as required by Federal and State law and
regulations shall be allowed to any full-time Employee who is a member of the
Washington National Guard or any organized reserve of the Armed Forces of the United
States and required by reason of such membership to be on active duty. Any such
Employee whose dependents are covered under the medical benefits provisions of this
Agreement may continue such coverage for said dependents provided he advances the
premiums payable monthly for such coverage to the Employer on or before the first day
of each month during which he is on Military Leave. When a full-time Employee is called
to active duty for a period of greater than fifteen (15) days, he or she shall be granted a
leave of absence without pay and without loss of position, rating or eligibility, providing
such Employee applied for re-employment immediately after termination of such duty.
Section 2: Leave of Absence Without Pay. If, in the opinion of the City Manager upon
recommendation of the Chief of Police, it would be in the best interests and welfare of the
City, the City Manager may grant to any Employee a leave of absence without pay. The
decision of the City is final, and not subject to the grievance procedure. Employee must
utilize all of his or her earned and unused vacation leave before being eligible for a leave
of absence without pay. During such leave of absence without pay, Employees shall not
accrue sick leave or vacation credit. Employees are responsible for paying their own
health benefit premiums, in advance, during any complete calendar month of leave
without pay; provided, however, that the City will continue to pay the Employee's health
benefit premiums while the Employee is on Family and Medical Leave, according to the
City Family and Medical Leave Policy.
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Section 3: Civil Leave. Necessary leave shall be authorized by the Department Head or
the City Manager to permit any Employee to report for duty or to serve as a member of a
jury, or to exercise any civil duty provided by law. Each Employee who is granted such
civil leave, and who receives compensation for the performance of such civil duty shall
be paid by the City for the time he is absent, only the amount of excess of his or her
regular salary over the compensation so received for civil duty. Every Employee, upon
completion of civil duty service, shall on the next work day report in writing, to the
Department, the dates and periods of such absence from regular duty time with the City.
As soon as compensation has been received for the rendition of such civil duty service,
the Employee shall promptly report the same to the Department and it shall be the duty
of the Department to notify the Administrative Services Department to make the
necessary adjustment in the next pay of the Employee.
Section 4: Bereavement Leave. An Employee may be granted up to three (3) days of
leave without loss of pay because of the death of a member in the immediate family
defined as husband, wife, daughter, son, mother, father, mother-in-law, father-in-law,
grandparents, grandparents of spouse or domestic partner, grandchildren, or brother or
sister of the Employee, for purposes of attending the funeral and/or taking care of family
affairs relating to the death.
Section 5: Shared Leave Program. The Shared Leave Program enables regular full-tim e
Employees to donate annual vacation leave or compensatory time to fellow regular fulltime Employees who are faced with taking leave without pay or termination due to
extraordinary or severe physical or mental illnesses, or other similar catastrophic events.
The program is not intended to act as an extension of Disability Leave for LEOFF I
Employees. The program also allows Employees to accept donated annual vacation
leave or compensatory time to care for immediate family members as defined in Section
3 (b.) of Article 12 of this Agreement suffering from an extraordinary or severe illness if
the duration of the illness will cause the Employee to take leave without pay or to
terminate his or her employment. Implementation of the program for any individual
Employee is subject to agreement by the Chief, and the availability of shared leave from
other Employees. The Chief's decisions in implementing and administering the shared
leave program shall be reasonable, but shall not be subject to the grievance provisions
of this Agreement.
a. Donor Restrictions. An Employee may donate any amount of vacation leave to
which he is entitled provided the donation does not cause the Employee's vacation
leave bank to fall below 80 hours. The donation shall be accounted for in a dollar
amount equal to the hours donated multiplied by the hourly pay of the donor.
b. Donee Restrictions. An Employee may receive shared leave provided he/she
meets the following standards:
i.

The Chief determines he/she is eligible.
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ii.

The Employee is not eligible for time-loss compensation under RCW 51.32
(Worker's Compensation) or disability benefit payments through the disability
insurance plan.

iii.

The Employee has complied with the sick leave provisions of this Agreement
insofar as they may be applicable.

iv.

The Employee has submitted, if requested, a medical certificate from a
licensed physician or health care practitioner verifying the severe or
extraordinary nature and expected duration of the condition.

v.

All other forms of available paid leave in excess of 40 hours of sick leave and
40 hours of vacation leave shall be used before shared leave.

vi.

Leave shall be granted in an number of hours equal to the donation dollar
amount divided by the hourly pay of the done.

vii.

When the City’s obligation to provide health care benefits to an Employee
who is off of work due to a FMLA qualifying event terminates, the Employee
may use the value of shared leave donated to him/her to offset the cost of
providing the Employee and his/her eligible dependent(s) health care benefits
during the period that the employee remains on leave, up to a maximum
period of six (6) months.

Section 6: Washington Paid Family and Medical Leave. Paid Family and Medical Leave
(PFMLA) is a new benefit administered by the Employment Security Department in
Washington State that provides a portion of an employee’s salary for a 12-week period
that can be used at the same time as FMLA. The benefit also provides for healthcare
and job protection. Employees can use PFMLA in accordance with the laws and
regulations that govern the program and City policy. The employee pays 63.33% of the
PFMLA premium to the State of Washington, the City pays 36.67%.
ARTICLE 14 - HEALTH CARE
Section 1: Health Plan Options. The City shall provide a medical insurance plan covering
sickness and injuries for Employees and eligible dependents. The Employer will pay
100% of the insurance premiums for Employees and 90% of the premium cost for eligible
dependents under the City's Association of Washington Cities Regence/Asuris High
Deductible Health Plan (HDHP) or Kaiser High Deductible Health Plan (HDHP), or Kaiser
Permanente 200 Plan with associated Health Reimbursement Voluntary Employees ’
Beneficiary Association (VEBAHRA).
Section 2: Health Reimbursement Accounts (HRA). Employees participating in a HDHP
will have a Health Reimbursement Account VEBA account (HRA) established in their
name. The Guild and the City agree that the set-up of the HRA VEBA will provide for
annual roll-over of account funds and there will not be a cap on the overall account
balance. Additionally, the HRA VEBA will be established as accessible to an employee
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post retirement or upon separation from employment with rights of survivorship to the
employee’s spouse or dependents in the event of death. Employees enrolled in the
HDHP (except as outlined in 3. a and 3. b below) will have access on January 1st in their
individual HRA VEBA account to $4,000 for each employee without dependents, and
$8,000 for each employee with a spouse and/or dependent(s).
a. The City will make contributions to the HRA VEBA for each employee, and
employees leaving employment mid-year will receive pro-rated contributions.
b. New Employees or Mid-Year Hires. Individual HRA VEBA accounts for new
employees or mid-year hires who choose to be covered by a HDHP will be
established as follows:
The newly eligible employee will have access at the beginning of the first month of
eligibility to a HRA VEBA account with funding based upon the amount of their
deductible and pro-rated amount equivalent to 1/12th of the additional annual HRA
VEBA contribution amount.
•
•
•

$2,000 for an employee without dependents, or
$6,000 for an employee with spouse and/or dependents; and
Receive a pro-rated amount of $166.67, per month, beginning on the first day
of the month following their initial eligibility for the remainder of the
first calendar year of hire.

Beginning the next calendar year, the employee will receive the contributions as
outlined in the above stated Section 3.
c. All individual HRA VEBA account balances are considered to be available in full
on the first day of eligibility, regardless of the funding methodology agreed upon
between the City and HRA VEBA vendor.
d. The City agrees to pay to the HRA VEBA vendor the initial start-up fee for the
Voluntary Employees’ Beneficiary Association in the amount of $600 and an
annual renewal fee to cover the Plan in the amount of $500.
e. A Health Management Organization Plan (HMO), with an associated HRA VEBA
to which the employer will contribute $300 annually for each employee without
dependents and $600 annually for each employee with spouse or dependents .
This plan will be comparable to the plan provided by AWC’s Kaiser Permanente
200 Plan.
Section 3: Life Insurance. The City shall provide and pay for group life insurance
coverage on all Employees in a face amount of $100,000. Each Employee may designate
the beneficiary on such coverage. The City shall make available a voluntary option for
Employee’s to purchase additional life insurance at the Employee’s expense.
Section 4: Disability Insurance. The Guild shall administer an Employee-paid disability
insurance program and ensure that disability coverage does not lapse for any member.
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Membership in a Guild sponsored disability plan, together with mandatory payroll
deduction, shall be a condition of employment for all LEOFF-II Employees.
Section 5: Vision Insurance. The City shall provide and pay for a group vision insurance
program for Employees and their dependents.
Section 6: Dental Insurance. The City shall provide a group dental insurance program for
Employees and their dependents in the form of Washington Dental Service Plan "F" with
Orthodontia Rider Plan V or a plan with substantially the same benefits. The City will pay
100% of the Employees' premiums and 90% of dependents' premiums.
Section 7: Required Plan Changes. For insurance plans provided pursuant to this
Agreement, both parties will be bound by required plan changes.
Section 8: Flexible Spending Account. The City may provide, at no cost to the Employee,
a Section 125 Plan for tax deferred payment of IRS identified health care expenses.
ARTICLE 15 - HOURS OF WORK AND OVERTIME
Section 1: Regular Shift. All Employees shall be employed on the basis of a work shift
between an eight (8) hour to a ten (10) hour day (may be scheduled up to twelve (12)
hour days upon mutual agreement with the City and Guild). Also, any shift beyond five
(5) days will be mutually agreed upon. The specific hours and days to be worked shall
be at the discretion of the Chief of Police, subject to the provisions of Article 6, Section 9.
The hours worked in excess of a work shift day are designated as overtime. Except in
emergency situations where public health and safety require it, Employees shall work
overtime only with the specific and prior approval of the Employer.
Section 2: Overtime Rate. Overtime pay shall be paid at 1.5 times the regular rate.
Section 3: Shift Extension. Overtime which is an extension of shift, either at the beginning
or end of a shift, shall be paid at 1.5 times the regular rate for the actual time worked,
rounded to the nearest one quarter hour.
Section 4: Overtime Minimum. Overtime worked which is not an extension of shift shall
be compensated at a minimum of three (3) hours paid at 1.5 times the regular rate.
Section 5: Off-duty Contact. Both parties agree that from time-to-time it is necessary for
employees to be contacted while off duty. When this occurs, it shall not be considered
an extension of shift. The employee shall be paid at 1.5 times the regular rate for the total
amount of time they are called off duty rounded up to the nearest fifteen-minute increment.
Both parties also agree that off duty calls should be limited and rare in order to respect a
necessary work/life balance for all employees. This language does not apply to transitory
conversations such as inquiring about shift coverage, etc., that employees shall not be
compensated for.
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Section 6: Court Appearances.
a. Where an employee is required by subpoena or specifically assigned by
supervisory personnel, command personnel or prosecuting attorney to appear and
testify in court or administrative hearing outside of the employee’s regularly
scheduled work hours, that employee shall be compensated at a minimum of three
(3) hours at 1.5 times the regular rate.
b. Any court or administrative appearances in excess of three (3) hours shall be paid
hour for hour at 1.5 times the regular rate.
c. An employee shall be eligible for three (3) hours at 1.5 times the regular rate if they
have a scheduled court appearance during regularly scheduled time off and the
court appearance is cancelled within 48 hours of the scheduled date and time for
appearance.
d. Officers who receive a subpoena for a court appearance in Superior Court or
Juvenile Court shall call the number on the subpoena for the paralegal or Deputy
Prosecutor to confirm receipt of the subpoena and to receive information about the
actual appearance date and time.
i.

Officers who are scheduled for such a court appearance while not on duty
and who have been notified and authorized by the Prosecutor that they are
not required to be physically present at court, but are being required to be on
“standby” will be compensated at a “Superior/Juvenile Court Standby” rate of
fifty percent (50%) of their straight time pay for all time they are required to
remain on “standby.”

ii.

Officers who are on “Superior/Juvenile Court Standby” shall provide the
Prosecutor a phone number where they can be reached and must ask the
Prosecutor to provide a specific start time and end time for the “standby.”
Employees must be physically and mentally alert and available to appear at
the court within a sixty (60) minutes driving time from the time of the request
of the Prosecutor.

iii.

All requests for Superior/Juvenile Court Standby pay under this section must
include the name of the Prosecuting Attorney responsible for authorizing the
standby for the case.

e. The parties agree that time spent by Guild members checking notification
messages is de minimis, and thus shall not result in additional compensation.
Section 7: Compensatory Time.
a. Employees may elect to accrue compensatory time at time and one-half the regular
hourly rate in lieu of cash payment for overtime worked, to a maximum accrual of
80 hours.
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b. The specific date or dates to take compensatory time off shall be at the discretion
of the Department based upon maintaining sufficient force on duty and available
for maintaining public health and safety.
c. Upon separation from City service for any reason an Employee shall be paid for
all unused accrued compensatory time.
d. Employees may request to cash out their accrued compensatory time at their base
hourly rate in lieu of comp-time, up to two (2) times per calendar year. The
cumulative pay requested may be equivalent to no more than 80 hours per
calendar year.
i.

The employee shall submit their request in writing to the Police Chief.
Requests approved by the Police Chief shall be recommended to the City
Manager for approval.

ii.

Cash out of comp-time hours will be paid at the employee’s base hourly rate
of pay for their regular position appointment and not at the rate for any “acting”
assignment that the employee may be serving at the time cash-out occurs.

e. The City shall allow an employee to use compensatory time off so long as the
employee gives the City at least seventy-two (72) hours-notice of his/her intent to
use compensatory time off and the City is able to find a voluntary, replacement
employee for the employee that is using the compensatory time.
i.

The City shall use its best efforts to find a replacement employee. The City
cannot use the fact that a voluntary, replacement employee will have to be
paid overtime to deny an employee the use of compensatory time.

ii.

When an officer uses accrued compensatory time, the replacement officer (if
required) will be paid for any overtime earned in cash rather than in
compensatory time.

Section 8: 7(k) Exemption. The City has elected to observe a 7 (K) exemption pursuant
to the Fair Labor Standards Act (FLSA). The City may nominate a work period consistent
with the 7(K) exemption, and will pay 1.5 times the regular rate for hours worked in excess
of the maximum permitted in that work period. The City is utilizing a twenty-eight (28) day
work period.
Section 9: Guild Time. Reasonable time off will be granted to Guild Representatives for
investigating complaints, grievances and Guild contract negotiations subject to
Department approval based upon maintaining sufficient Employees on duty to serve the
public. This relates to personnel currently scheduled on duty.
Section 10: Short Roll-Back. "Short Roll-Back" applies, for example, when an Employee
is assigned to an eight (8) hour-a-day work schedule. When an Employee so assigned
is required to return to work for a full shift in less than sixteen (16) hours from the end of
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their regular assigned work schedule, additional compensation will be paid as overtime in
accordance with the following schedule:
Hours Worked

Compensation

1
2-3
4
5-6
7
8

½ hour
1 hour
1½ hours
2 hours
2½ hours
3 hours
a. This provision does not apply for rotation of work schedule assignments, based on
predetermined change of shift hours, or routine "shift changes".
b. This provision also shall not apply when overtime is available under any other
provision of this contract, or when the shift change is the result of an Employee’s
request.
c. This same type of compensation will be applied to other than eight hour shifts so
that, for instance, Employees who are working a ten-hour duty schedule must be
given a minimum of 14 hours between shifts or receive compensation in
accordance with the above schedule.

Section 11: Twelve Hour Shift. The City and Guild agree to utilize a fourteen (14) day
work cycle/twelve (12) hour shift schedule for patrol officers and patrol sergeants in
accordance with section 7(k) of the Fair Labor Standards Act.
a. In order to compensate bargaining unit employees for the extra hours resulting
from the change in work cycle/shift schedule, each bargaining unit employee
working the twelve (12) hour shift will be paid for an additional nine and two tenths
(9.2) hours per month at the base rate of pay. The payment for these hours shall
be included in the first paycheck of the next pay period (4.6 hours per pay period
at the base rate of pay).
b. Both parties agree to open Article 15, Section 11 (a.) of this contract above to
negotiate additional alternatives to the language and/or the rate of pay by no later
than July 1, 2021.
c. In order to minimize overtime expenses resulting from the (14) day work
cycle/twelve (12) hour shift schedule, the City may make adjustments to bargaining
unit employees’ work schedules on a case by case basis for such reasons as
covering vacations, training, sick leave, disability leave, etc.; provided however,
that the City shall give affected employees assigned to the Patrol Section at least
twenty-one (21) days prior written notice of such change(s). Employees being
temporarily assigned to the Patrol Section from outside the division and employees
returning to their regular assignment after being assigned to the Patrol Section will
be given at least ten (10) days prior written notice of such change(s). The failure
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to give the required notice shall result in the effected employee(s) assigned to the
Patrol Section being compensated at 1.5 times the regular rate for all adjusted
hours (those hours outside of the previous schedule) worked on the changed
schedule within the twenty-one (21) or ten (10) day periods as described above.
This does not apply to student officers undergoing field training. Nothing in this
paragraph shall prevent a bargaining unit employee from volunteering to make a
schedule change without the requisite notice and waiving the required notice. It is
the understanding of both parties that management shall maintain the right to
adjust employees’ schedules outside of the twenty-one (21) or ten (10) day window
in order to avoid overtime costs. In addition, where the movement of an officer to
a different shift is done for discipline (including during the investigatory phase)
reasons, no notice shall be required and no premium paid. Parties recognize there
may be a need from time-to-time where an Employee assigned to Patrol may be
assigned to an alternative shift schedule (i.e. 10-hour shift). In that event, the
Employee will not be eligible for the additional 9.2 hours of compensation, but will
be eligible for compensation for shift changes within twenty-one (21) days.
d. The City will allow the Guild Board to indicate their shift preference for patrol
officers and patrol sergeants (for night shift / day shift placement only) and forward
the results to the Operations Commanders by October 15th of each year. Under
this process patrol officers and patrol sergeants will be allowed to indicate their
shift preferences (night shift or day shift) for the next twelve (12) months. Upon
receipt of the recommendation, the City shall assign employees to the employees ’
desired shift, using seniority, as defined in Article 10, Section 8.(c.), to staff the
shifts where necessary. During this process, the City may make shift assignments
without regard to seniority due to the reasonable operating needs of the
Department. Subsequently, the City may also move an officer or sergeant from
one shift to another regardless of seniority, in adherence with Article 15, Section
11 (c.) above, and consistent with the reasonable operating needs of the
Department. The assignment to squads as opposed to shifts remains within the
sole discretion of the City.
Section 12: Standby.
a. Each employee required by a Divisional Commander to serve in a standby capacity
outside of regular work hours, shall receive an additional 4% of his/her base
monthly pay for that month, regardless of the length of standby during that month.
b. A bargaining unit employee serving in a standby capacity shall not receive this
compensation if he / she are already receiving premium pay of 4% or more during
that month.
c. If an employee is already receiving premium pay during a month in an amount less
than 4% and the employee serves in a standby capacity, he or she shall be
compensated so that he /she receives a total of 4% premium pay for the month
regardless of the length of standby during that month.
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d. In no event shall an employee receive more than 4% premium pay as a result of
being placed on standby.
e. Standby means that the employee has been specifically directed by supervisor (as
explicitly authorized by a Divisional Commander) to be in telecommunications ,
pager, radio or phone range to ensure their availability to return to duty, if
necessary, within 60 minutes (or the driving time from his or her primary residence
if more than 60 minutes) of the notification to return to duty.
ARTICLE 16 - CLOTHING AND EQUIPMENT
Section 1: Quartermaster System. Commissioned personnel shall receive uniforms and
other equipment pursuant to the Quartermaster system in effect at the date of the
execution of this Agreement.
Section 2: Cleaning Service. The Employer agrees to pay up to $50 per month to each
member of the bargaining unit towards cleaning services for clothing supplied by the
Employer, and for civilian clothing used in the performance of the duties of plain clothes
Employees, provided that an agreement is reached with a single firm or company to
provide this service.
a. The Guild is responsible for securing an agreement with a single firm or company
to provide this service.
b. Departmental clothing or departmental equipment lost, or damaged beyond
economical repair shall be replaced at City expense, provided the loss or damage
was not the result of negligence or carelessness on the part of the Employee, and
provided that the need for replacement clothing does not arise out of non-disability
related weight gain more than once every three years.
Section 3: Detective Clothing Allowance. Employees assigned to the detective unit as a
detective shall receive a clothing allowance of $750 per calendar year. The clothing
allowance must only to be used toward work related attire. Employees so assigned on a
short-term basis to address a workload increase or special assignment shall not be
eligible for this clothing allowance.
Section 4: Return of City Property. All terminated Employees shall be required to return
all City-issued equipment including keys, badges, identification cards, manuals, codes,
directories, work clothing, tools and all other City property in said Employee's possession.

ARTICLE 17 – BILL OF RIGHTS
The employer shall not discipline or discharge any employee unless just cause for such
discipline exists.
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a. Prior to questioning, an employee will be verbally advised if they are being
interviewed for the purpose of conducting an administrative review.
b. Internal Investigation: An Internal Investigation is defined as a formal inquiry, preauthorized in writing by the Chief of Police, investigating an allegation(s) that an
employee or employees violated a law, policy, procedure, rule, or regulation and
when the employee misconduct, if sustained, will likely lead to suspension of an
employee or greater discipline.
This Section does not apply to criminal
investigations. Investigations such as supervisory and administrative reviews,
informal discussions regarding work performance, meetings to discuss
performance evaluations, and meetings to discuss performance improvement
plans are not internal investigations and are not the subject to this Section. Nothing
in this Section prohibits an employee from invoking his or her right to have a
representative present during a preliminary investigation, discussion, or meeting if
the employee reasonably believes disciplinary action might result.
i.

Employees shall be advised in writing prior to an internal investigation
interview if they are a witness in the investigation.

ii.

Employees shall be advised in writing at least 48 hours prior to an internal
investigation interview if they are the subject of the internal investigation.
However, the employee may provide a written waiver of the 48-hour
requirement.
The advisement shall include sufficient information
concerning the factual nature or subject of the investigation so as to
reasonably apprise the employee of the alleged violation(s), and that the
employee has the right to Guild representation during the interview. This
advanced notice affords the subject employee with reasonable opportunity
to contact and consult with his/her Guild representative prior to the internal
investigation interview.

iii.

To the extent reasonably possible, interviews shall take place at department
facilities.

iv.

During the internal investigation interview, employees shall not be subjected
to offensive language, nor shall any promises or rewards be made as an
inducement to answer questions.

v.

All interviews shall be limited in scope to activities, circumstances, events,
conduct, acts or background which pertains to the incident which is the
subject of the investigation. Nothing in this section shall prohibit the
employer from questioning the employee about information which is
developed during the course of the interview, including information that may
pertain to additional potential violations.
If the department electronically records the interview, a duplicate copy of
the complete interview of the employee shall be furnished, upon request, to
the employee within a reasonable amount of time. If the interviewed
employee is subsequently disciplined and any part of any recording is
transcribed by the employer, the employee shall be given a complimentary

vi.

Page 30 of 39
February 2, 2021 Agenda Packet Page 148 of 158

Bothell Police Officers Guild

copy thereof. The Guild shall be allowed to tape record the interview with
the permission of the employer.
vii.

The employer shall not require an employee to submit to a polygraph
examination and no adverse comments regarding the polygraph may be
included in the investigation should an employee refuse to submit to a
polygraph examination.

viii.

Internal investigations shall be concluded within 120 days from the date the
investigation is authorized in writing by the Chief of Police, provided that
internal investigations may be extended, at the discretion of the Chief of
Police, due to reasonable circumstances. Such circumstances shall include,
but not be limited to, the following: (a) complexity of the investigation, (b)
work load of assigned investigator(s), (c) pre-scheduled leave (including
vacation or mandatory training), (d) unexpected illness of personnel integral
to the investigation, (e) unavailability of witnesses after reasonable efforts
to locate, (f) undue delays in transcription of interview recordings, (g) delays
caused by the Guild or its representatives, (h) emergencies. For purposes
of calculating the 120 days, an internal investigation shall be deemed
complete on the date that the assigned investigator forwards the results of
the investigation up the chain of command. Internal investigations may also
be extended if the Chief of Police requests specific, additional investigation.
1.

If an extension is needed, the employer shall notify the Guild in writing
of the following: (a) when the employer anticipates completing the
investigation, and (b) an explanation of the reason for the additional
time needed. An extension on this basis shall be only for such time
necessary to complete the additional investigation but no more than
thirty (30) additional days at a time without additional notification.

2.

The Guild will be notified when the initial internal investigation has
been forwarded to the commander for review. The Risk Management
Captain and Chief of Police shall review the investigation and
determine what subsequent action will be taken.
During the process of the internal investigation administration review,
the subject officer and the Guild shall be notified every 2 weeks on the
status of the review and anticipated completion date.

c. In the event an internal investigation has identified possible criminal conduct, the
internal investigation may be suspended pending the outcome of the criminal
investigation and judicial process. The employee will be notified if the investigation
is suspended, and the suspension will stop all time clocks as relating to internal
investigations. The employee will be notified upon the reinstatement of the internal
investigation.
d. No member shall have his or her assigned locker searched, except under any of
the following conditions:
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i.

in his or her presence;

ii.

with his or her consent;

iii.

in the presence of a Guild Representative;

iv.

where he or she has been notified that a search will be conducted and the
member has declined to be present; or e) a valid search warrant has been
obtained.

e. Any employee has the right to petition the Police Chief to remove letters of
reprimand or written reprimands from the officer’s file after a 6-year period if no
other offenses occur. The decision to remove any letters of reprimand or written
reprimands is at the sole discretion of the Chief. If any part of this provision is not
allowed at any time by state law then the law must be followed.
f. In accordance with RCW 4.96.041, whenever an action or proceeding for damages
is brought against a Guild employee arising from acts of omission while performing
or in good faith purporting to perform his or her duties, the employee may request
that the City authorize the defense of the action or proceeding at the expense of
the City or the City’s insurance provider. If the City finds that the acts or omission
of the employee were, or good faith purported to be, within the scope of his or her
official duties, the request must be granted. In doing so all requirements of RCW
4.96.041 must be met. If any part of this provision is changed by state law then
the law must be followed.
ARTICLE 18 - BULLETIN BOARDS
Section 1. Proper notices of interest to members of the Guild may be posted on
designated Employer bulletin boards. All bulletins posted by the Guild are the
responsibility of the officials of the Guild, and shall be signed by either the President or
Secretary or Treasurer. Material posted shall not contain anything political in nature.
Section 2. The Employer will inform the Guild President of situations where the spirit and
intent of this Article have been violated. The Guild President will take such steps as are
necessary to eliminate and prevent those situations, thereby maintaining the integrity of
the provisions of this Article.
ARTICLE 19 – COLLABORATIVE MEETINGS
Every three months, representatives of the Guild and the Department shall meet to
discuss issues of importance to either party. The purpose of the meeting shall be to
increase communication between the parties about issues of concern and to reach
solutions in an informal environment. Each December the Guild President and the Chief
of Police shall develop an annual schedule for the collaborative meetings. It is recognized
that meetings may need to be postponed due to schedules or by mutual agreement.
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ARTICLE 20- CLOSING CLAUSES
Section 1. This Agreement shall remain in force after its expiration where negotiations
between the Employer and the Guild have not resulted in a new Agreement, until such
time as a new Agreement is reached or either party serves written notice on the other
party of its intention to terminate the agreement.
Section 2: Savings Clause. If any Article or Section of this Agreement should be found
invalid, unlawful or unenforceable by reason of existing or subsequent enacted legislation
or by judicial authority, all other Articles and Sections of this Agreement shall remain in
full force and effective for the duration of this Agreement. In the event of invalidation of
any Article or Section, the Employer and the Guild agree to meet for the purpose of
renegotiating said Article or Section.
Section 3. Work hours, shifts or personnel assignments may be changed temporarily by
the Employer where an emergency exists.
ARTICLE 21 - TERM OF AGREEMENT
This Agreement shall become effective upon ratification by the Guild and approval by the
City Council. Economic terms shall be retroactive to January 1, 2021, if necessary or
otherwise specified herein, and shall remain in effect through December 31, 2023.
Date approved by City Council __________________________
Date ratified by the Police Officers' Guild: _________________
Signed this ______ day of_________________, 20____

By:

Attest:

_______________________________
City Manager
CITY OF BOTHELL

_______________________________
Guild President
BOTHELL POLICE OFFICERS GUILD

______________________________
City Clerk
______________________________
City Attorney
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APPENDIX 1
AUTHORIZATION FOR DUES DEDUCTION
I hereby authorize the City of Bothell to deduct from my wages each month the current
monthly Guild Dues or agency fees and to transmit this amount to the Bothell Police
Officers Guild.
I understand that this authorization is voluntary. I further understand that I must give 30
days-notice to the City of my intention to revoke the deduction.

Date_____________________

Signed____________________________
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APPENDIX 2
Light Duty Assignments
The parties agree that Section 8, Light Duty Assignments, of Article 12 of the Agreement
shall be administered as follows:
1.

A light duty status job may be assigned so as to permit the Employee to continue
working within the Department in a duty capacity that the Employee is physically
capable of performing while continuing to be paid at the Employee's normal rate of
salary.

2.

Such assignment is contingent upon the medical prognosis of full physical recovery
from the Employee's disability within a reasonable period of time.

3.

The maximum time that will be allowed for assignment to a light duty status is sixty
(60) days; upon approval of the Employer, the sixty (60) day period may be
extended up to a total period of six months. Consideration of the extension shall
be based upon the medical prognosis of the Employee being able to return to full
employment in a reasonable period of time thereafter in accordance with the
advice of a physician retained by the Employer.

4.

Determination of an Employee's disability from performing full duty, ability to
perform on light duty status, and ability to return to full duty will all be made upon
examination and advice of a physician. The Employer may obtain an examination
and advice of a physician, retained by the Employer, at the Employer's option.

5.

For the purpose of this provision, "a reasonable period of time", is a time period
determined solely by the Chief of Police and may vary depending upon many
factors including, but not limited to, the staffing needs of the Department and
availability of work to be performed by a light duty Employee. The denial of light
duty work assignment, under the provisions of this section, regardless of reason,
shall not be deemed to constitute discriminatory practice. Employees denied light
duty status shall not have access to the grievance procedures of this Agreement.

6.

The Employer is under no obligation to create duties for light duty status that would
be outside the range of the rank and assignment of the affected Employee, or
duties not
normally performed by members of the Department.

Both parties acknowledge that they are bound by ADA and the Washington State Law
Against Discrimination. This Memorandum of Understanding provides guidance but will
not be administered in conflict with State or Federal Law.
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APPENDIX 3
Traffic Control and Flagging Services
The Guild and the City, agree to allow former fully commissioned law enforcement officers
who were previously members of the Guild that have voluntarily transferred (as opposed
to promoted) positions in the Bothell Police Department to continue to perform certain
traffic and flagging services in the City, based on the following:
1. Must be a qualified, non-commissioned City of Bothell Police Department
employee who was previously a fully commissioned law enforcement officer
and Guild member may work off-duty performing traffic control and/or
flagging duties so long as it does not conflict with the provisions mentioned
below.
2. This exception does not apply to persons who have promoted out of the
Guild to a higher rank in the police department.
3. This exception does not apply to those traffic control and flagging scenarios
that require a fully commissioned law enforcement officers pursuant to RCW
and WAC requirements.
4. Qualified, non-commissioned City of Bothell employees working off-duty
traffic control and/or flagging duties shall not be armed and shall not utilize
marked police vehicles in performance of their duties.
5. This agreement shall not set precedent for any other situations arising
between the Guild and the City related to the assignment of off duty Guild
work.
6. Any disputes arising out of this agreement shall be resolved using the
grievance procedure in the collective bargaining agreement between the
parties.
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APPENDIX 4
Pre-Employment Background Investigations
The City and Guild have an interest in utilizing a third-party vendor to conduct preemployment background investigations on prospective Bothell Police Department and
City personnel when the current workload of Guild members assigned to the
Investigations Division and the Office of Professional Standards are very high. It is agreed
that:
1. The City may utilize a third-party vendor to conduct pre-employment
background investigations for civilian Bothell Police Department and City
personnel.
2. The continued agreement to allow this work to be conducted by non-Guild
personnel remains contingent upon the mutual understanding that the
background investigation efforts are intermittent and do not justify the addition
of a full-time permanent position for this purpose.
3. Pre-employment background investigations will be re-assigned to Guild
personnel prior to laying off a Guild member for lack of work.
4. If a qualified Guild member is available for this work due to unforeseen
circumstances that work will be reassigned.
5. The assignment of pre-employment background investigations to a third-party
vendor may not be used to justify the need to reduce the current number of
detective and SRO assignments or number of positions represented by the
Guild.
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APPENDIX 5
Salary Schedule
Bothell Police Officer’s monthly and hourly base rates, excluding premium pay types
(based on 2080 annual hours)

Rank or
Classification

1/1/2021
100% CPI
(1%)

Officer - Entry

$6,507

Officer 1

$7,083

Officer 2

$7,510

Officer 3

$7,960

Officer 4

$8,496

Sergeant

$9,842

1/1/2022
100%
CPI

1/1/2023
100%
CPI

a. Effective January 1, 2021, the Police Officer wage rates will be increased
by 1% which is the equivalent of 100% CPI-W Seattle-Tacoma-Bellevue
June 2019 to June 2020 Index as published by the Bureau of Labor
Statistics.
b. Effective January 1, 2022, the Police Officer wage rates will be increased
by 100% CPI-W Seattle-Tacoma-Bellevue June 2020 to June 2021 Index
as published by the Bureau of Labor Statistics.
c. Effective January 1, 2023, the Police Officer wage rates will be increased
by 100% CPI-W Seattle-Tacoma-Bellevue June 2021 to June 2022 Index
as published by the Bureau of Labor Statistics.
Deferred Compensation: The City agrees to continue to contribute up to 3.25% of
an employee’s base wage to a deferred compensation account, providing the
employee matches the contribution. The 0.25% of the above percentage is provided
in lieu of the difference between a past City administered disability plan and the
current Guild plan as outlined in Article 14, Section 4.
If the deferred compensation match will cause the Employee’s contribution to the
deferred compensation program to exceed the IRS maximum, the Employee will
reduce his/her contribution to allow for the City’s contribution.

Page 38 of 39
February 2, 2021 Agenda Packet Page 156 of 158

Bothell Police Officers Guild

The parties agree that the Employer’s contribution to the deferred compensation
program shall not be added to base wage for the purposes of calculating overtim e
or future wage increases.
Advancement of police officers and sergeants to the next highest grade shall be
based upon one year of service in grade and satisfactory performance evaluation.
Police officers hired as lateral entry officers may be hired at the Officer 1, 2 or 3
level, based on their training and experience. Such placement shall be at the
discretion of the Chief of Police and is not subject to grievance or appeal.
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